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Overview of 
the Australian 
Living 
Standards 
Study 
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The Australian Living Standards Study (ALSS) is a major study of national 
and international significance. It is the largest study ever conducted by the 
Institute and its findings will be a significant source of information for so
cial planning for Australian families for the remainder of the decade. The 
study was commissioned by the Commonwealth Government through the 
Social Policy Division of the Department of Prime Minister and Cabinet. 
Supplementary funding was provided by the Department of Primary In
dustries and Energy to enhance the scope of the study in non-metropolitan 
areas. In addition, the Northern Australia Development Unit of the De
partment of Social Security conducted the study in co-operation with the 
Institute in two small communities in North Queensland, namely Rich
mond and Doomadgee. 

The study examines the living standards of families with children (aged 
less than 20 years) in twelve varying localities around Australia. In all, 
over 5,000 families participated. The household interviews involved elev
en separate questionnaire modules. Information was obtained from each 
parent about themselves and their children, and from children aged from 
the beginning of secondary school to 19 years. 

The study took a 'whole of life' approach to the measurement of living 
standards and includes questions on employment, economic resources, 
housing, health, transport, education and training, children's services, so
cial and political partiCipation, family relationships, and personal well 
being. It is unique on an international scale in its focus on the measure
ment of the living standards of children, and of both economic and 
non-economic measures of well being. 

In addition to collecting data from households the study collected detailed 
information on the contribution to living standards of a range of publicly 
and privately provided services. These data were collected from service 
providers and are reported in the service provider reports. 

The aims of the study were to: 

1. 

2. 

3. 

4. 

Provide a review of local and international literature and practice 
on the measurement of living standards, identify and investigate 
non-cash measures of living standards. 
Provide information on spheres of life that have been identified as 
affecting living standards, especially health, employment, hOUSing, 
economic resources, transport and education and training and 
information. 
Examine the importance of outcomes within each sphere of life and 
the interactions between the spheres. 
Obtain information on the availability and range of physical and 
social infrastructure and services within each area and how these 
contribute to the living standards of families. 
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Localities 

The study has been conducted in 12 localities which reflect varying socio
geographic settings in Australia. The localities are local government areas 
or combinations of adjoining local government areas. The 12 selected ar
eas, consisting of 15 local government areas were: 

• 
• 

• 

• 

Inner urban: City of Melbourne (as at 1991-2) and South Sydney. 
Middle urban: Box Hill in Melbourne (as at 1991-2) and Ryde in 
Sydney. 
Outer urban: Berwick and Werribee in Melbourne and Campbell
town and Penrith in Sydney and Elizabeth/Munno/Para in South 
Australia. 
Rural and remote: Roma/Bungil in Queensland; Berri, Lox
ton/Renmark in South Australia and Tennant Creek in the North
ern Territory. 

Reports 

• 

• 

• 

• 

This report is one of nine core reports produced from the study. The core • 
reports are: 

Brownlee, H. (1994) Employment Report: Spatial Aspects of Em
ployment in Australian Cities 

Burbidge, A. and I.Winter, (1994) Urban Housing Report 

Kilmartin, C. (1994) Tennant Creek: Views from the families and 
service providers 

Kilmartin, C. with V.Kolar, (1994), Rural Service Providers Report: 
Provider Perspectives on Service Provision. 

Kilmartin, C. with V.Kolar, (1994), Provider Perspectives on Service 
Provision. 

Millward, C. with G.Matches, (1994), Childrenps Services Report: 
Work related childcare for urban families with preschool 
aged children. 

Multiple authors, (1994) Aspects of Living Standards: A study of 
families in two rural areas 

The Transport Research Centre (1994), Aspects of Travel and Ac
tivity Behaviour in Australian Cities (four volumes) 

Weston, R. with V.Lazzarini, (1994) Access to Basic Medical Care in 
Nine Urban Areas 

An extended Executive Summary that provides an overview of the ALSS 
and the key findings contained in each of the reports is also available. 

• 

• 

• 

• 

• 
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The ALSS research involved many people. The overall study was con
ceived and co-ordinated by Peter McDonald. The following people were 
primarily responsible for the collection and analysis of the household data: 
Helen Brownlee, Ruth Weston, Andrew Burbidge, Viviana Lazzarini, 
Christine Millward, Evelyn Greenblat, ran Winter and Gregg Snider. The 
Transport Research Centre at the University of Melbourne analysed the 
data on urban transport. Helen Hayes was involved in the early stages of 
the study and Barry Smith was involved in the Northern Queensland com
ponents of the study. 

The service provider data were collected and analysed by Christine 
Kilmartin, Geoff Matches, Judith Foster, Violet Kolar, Brett Lockwood, 
Tammy Wolffs and Jackie Haddock. 

Many people were involved in other capacities. These include Eva Mills, 
Simon Gibbons, Philip Crohn, Kym Hallinan, Soula Kyprianou, Sandra 
Marsden, Janet Moul!, Peter Prskalo, Sam Mackie, Barrie Craig, Rosemary 
Gower, Joan Eggers, Doris Curtis, Julie Bishop, Karen Scutts, Anthony 
sherlock, Marie Smith, Bill Teunissen, Marina di Blasio, Jackie Lovejoy, 
Geri O'Connor, Andrew Prolisko, Allyson Trainor, Gaye Weingarten and 
Pratima Francis. 



Report to the Deportment of Human Services and Health i v 

Acknowledgments 

This report on employment was commissioned by the Department of 
Human Services and Health and is based on data from the 
Australian Living Standards Study conducted by the Australian 
Institute of Family Studies. 

In completing this report, I'd like to thank Simon Gibbons for his 
expert research assistance, Christine Kilmartin and Belinda 
Stonehouse for providing me with invaluable information about the 
local areas, Viviana Lazzarini for her excellent maps and my other 
AIFS colleagues, Andrew Burbidge, Elizabeth Harvey, Ruth Weston 
and Christine Millward, for helping me in so many ways. I would 
particularly like to acknowledge Peter McDonald's contribution in the 
conceptualisation and planning of this report and thank him for his 
advice and assistance at various stages of the project. His massive 
contribution to the Australian Living Standards Study must be 
acknowledged. I am also grateful to Anne Edwards and David Tait 
for advice and comments on drafts of the report and for editorial 
assistance. I would like to thank members of the Regional Analysis 
and Policy Section, Economic and Policy Analysis Division, 
Department of Education, Employment and Training, for their 
helpful comments. 

Thanks also go to the officers and members of the local councils in 
the ALSS localities for their cooperation, support and assistance in 
the course of the study. Finally, most importantly, I'd like to thank 
the households which provided the information to us. 

Finally, the responsibility for this report is entirely my own. 

Spatial Aspects of Employment in Austmlian Cities 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Table 
of 
contents 

Report to the Department of Human Services and Heolth v 

Executive Summary 

Chapter 1: Introduction 

Chapter 2: National employment trends 
Labour force trends 
Spatial distribution of employment 

Chapter 3: Employment characteristics of the nine urban 
localities 
Outer areas of Melbourne and Sydney: Berwick, 
Werribee, Campbelltown, Penrith 

Berwick 
Werribee 
Campbelltown 
Penrith 

Outer areas of Adelaide: Elizabeth and Munno Para 
Elizabeth 
Munno Para 

Middle areas of Melbourne and Sydney: Box Hill and 
Ryde 

Box Hill 
Ryde 

Inner areas of Melbourne and Sydney: Melbourne and South 
Sydney 

Melbourne 
South Sydney 

Chapter 4: Employment characteristics of ALSS parents 
Parents' labour force status 

Fathers 
Couple Mothers 
Sole Mothers 
Couples' employment status 
Mothers' employment status by age of youngest 
child 
Summary 

ix 

1 

3 
3 
4 

7 

7 

12 

15 

17 

21 
21 

Spatial Aspects Of Employment in Austrolian Cities 



Report to the DeportmenJ of Human Services andHealth 

Sell-employment 
DSS Client Families 
Employed parents' hours of work 
Occupation and industry of employed parents 

Occupation 
Industry 
Occupation by industry 

Employment location 
Berwick parents 
Werribee parents 
Campbelltown parents 
Penrith parents 
Elizabeth/Munno Para parents 
Box Hill parents 
Ryde parents 
Melbourne parents 
South Sydney parents 
Summary 

Journey to work 
Mode of transport 
Time taken to get to work 
Time taken on journey to work to drop off 
children 
Summary 

Residential location decisions and employment 
location 
Summary 

Chapter 5: Factors associated with 
employment/unemployment for parents in the nine 

29 
30 
31 
33 

41 

64 

72 
74 

urban localities 77 
Locality 78 
Educational qualifications 79 
Occupational category 80 
Family status 83 
Age of parents 84 
Non-English speaking background 86 
Health and disability 88 
Longest period ever employed 91 
Number of cars in the household 92 
DSS Client Families 94 
Public housing 95 
Partner's employment status - mothers 96 
Occupational category - both parents 97 
Partner's income - mothers 98 
Number of children 100 
Age of youngest child 101 
School-stage of youngest child 101 
Obstacles to moving for employment reasons 102 
Summary 105 

vi 

Spatial Aspects of EmpJoymenJ in AustmJian Cities 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

R epoTt to the Department of Human Services and Health vii 

Chapter 6: Conclusion 

Appendices 

Appendix A: Methodology of the ALSS Study 
Appendix B: Additional tables and definitions 
Appendix C: Description of income measures 
Appendix D: Maps 
Appendix E: Employment characteristics of the 9 urban 

localities 
Appendix F: Brownlee, H. and Millward, C. (1994), A 

SOcio-Demographic appendix of 9 urban localities, 
Australian Living Standards Study and 1991 
Census. 

Bibliography 

107 

111 
117 
123 
125 

131 

153 

187 

Spatial Aspects of Employment in Austmiian Cities 



Report to the Department of Human S erv ices and Health vii i • 

• 

• 

• 

• 

• 

• 

• 

• 

• 
Spatial Aspects of Employment in Austrolian Cities 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Report to the Department of Human Services and Health i x 

Executive Summary 

This report explored the links between the localities in which people 
lived and their employment opportunities. It was clear that where 
people live has a large bearing on their access to employment in that 
our cities do not consist of one large labour market but a series of 
overlapping sub-labour markets with varying conditions. 

In recent times employment and employment opportunities have been 
underrated as an explanation of the social geography of cities. The 
report on employment demonstrates that the location of different 
industries is one of the central organising principles of our cities. 

Outer areas 

It is widely believed that when families move to the fringes of cities 
because of affordable housing they then face long journeys to work. 
While this is true for some people the report showed that many 
people living in outer areas worked relatively near where they lived. 

Among fathers, blue collar workers predominated over white collar 
workers in outer suburbs 

The 'transformative' industries (manufacturing, utilities and 
construction) and their blue collar workers were concentrated on the 
outskirts of cities along with the white-collar and lower-level white 
collar workers (clerks, salespersons and personal service workers) 
who service the growing population living there. 

In the outer areas, as in all other localities, the highest proportion of 
workers in any industry class who worked within their own locality 
were parents employed in the white collar industry 'Social Services' 
(public administration, defence and community services). 

Although it is frequently assumed that people living on the fringe 
experience long journeys to work only a small proportion (well under 
10 per cent) of parents who worked, worked in the CBD. 

Spatial Aspects of Employment in Austmlian Cities 
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Middle areas 

Although the 'middle' areas are often thought of as "leafy residential 
suburbs", many of them contain areas of manufacturing industry. 

Although the largest group of parents were employed in the white 
collar occupations and industries substantial groups in these 
localities worked in blue collar occupations and industries. 

This reflects both the mixture of employment in these areas and their 
accessibility to diverse parts of the metropolitan region. 

Inner areas 

White collar workers predominated and reflected the growth in white 
collar jobs, especially in 'Producer Services' (finance, property, 
business services and research) and 'Personal services' (recreational, 
personal and other services). 

This, and the concentrations of unemployed blue collar workers, 
reflected the decline in manufacturing industry in the central city. 

While 'gentrification' of the inner city is usually talked about in terms 
of 'housing', the growth of such white collar industries and the desire 
of their workers to live close to their work has played a significant 
part of this process. 

Mothers and fathers employment 

While a substantial proportion of couple mothers were employed, the 
location of the father's employment was more important than the 
location of the mother's employment in decisions about where to live, 
particularly for families in outer areas. 

In all areas access to the father's work was more important than 
access to the mother's work in deciding where to live. 

In all but the inner areas fathers were conSiderably more likely than 
mothers to have been in their current job before they moved into their 
current dwelling. 

In all areas mothers ,far more than fathers, stressed the importance 
of their partners job as an obstacle to moving. 

Father's employment predominated in the residential location 
decision and mothers then work around the situation, obtaining work 
nearby, mainly in population servicing jobs. 

Spatial Aspects of Employment in AustroIian Cities 
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Public housing and unemployment 

Both inner city and the outer fringe areas with high public housing 
concentrations typically had high levels of unemployment. 

The importance of the location of public housing is indicated by the 
fact that when the three 'public housing' suburbs of Munno Para are 
excluded from the analysis of parents employment, the rest of the 
Munno Para had lower than average unemployment rates. 

Public housing tenants were particularly disadvantaged with regard 
to employment opportunities. In the 1960s and 1970s large 
concentrations of public housing, such as the high rise flats in inner 
Melbourne and the public housing estates in Elizabeth/Munno Para 
were built close to manufacturing industries. The decline of 
manufacturing in those areas has led to large concentrations of 
unemployed public housing residents. 

Worker characteristics and employment 

The ALSS data indicate that a metropolitan area is made up of a 
number of over-lapping labour markets often with very different 
characteristics. Employment prospects for different types of workers 
vary by locality. 

The relationship between employment status on the one hand and 
occupational type (blue collar I white collar) and non-English 
speaking background varied across localities. 

Blue collar workers in Ryde had much higher employment population 
ratios than blue collar workers in Berwick or Elizabeth/Munno Para. 

In Melbourne mothers who were born in a non-English speaking 
country were less likely to be employed than other mothers but this 
was not the case in Berwick, Campbelltown and Penrith. 

Similarly, mothers who spoke a language other than English at home 
were more likely to be employed than other mothers. 

Regional employment strategies 

While people do move in search of employment, parents in ALSS 
generally perceived considerable obstacles to moving for work related 
reasons. 

Spatial Aspects 0/ Employment in Austroiian Cities 
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Those who were employed lived relatively close to home. 

Thus, while it is important to provide labour market policies to 
support unemployed people regardless of where they are living, any 
policy to improve the employment prospects of unemployed people 
has to take into account the characteristics of the sub-labour market 
in which those unemployed people are currently reSiding. Very 
different labour market strategies, for instance, need to be adopted 
for unemployed blue-collar workers who reside in Melbourne, 
Berwick or Elizabeth/Munno Para. 

The Area Consultative Committees (ACC's) established as part of 
Working Nation address some of these issues. These ACCs are the 
partnership mechanism by which employers and the CES can share 
employment problems and solutions to their mutual benefit and the 
benefit of regional communities. One of the aims of the ACes is to 
help obtain the employment and training places needed to meet 
Working Nation objectives and advise the CES on the scope for New 
Work Opportunities in the area. A further aim is to advise the CES 
on how labour market programs and services can best meet local 
employment needs. 

It is important in the operation of these committees that the main 
metropolitan areas be treated as sub-labour markets which are 
contained within the one metropolitan area rather than as one labour 
market. 

In conclusion, it is important that strategies designed to assist 
unemployed people are set within the context of the local labour 
market to which those unemployed people have access. 

Spatial Aspects 0/ Employment in Australian Cities 
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Chapter 1 
Introduction 
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This report is one of a set from the Australian Living Standards 
Study (ALSS), a study which examines living standards according to 
14 different spheres of life, of which employment is one (Brownlee 
1991: 55). Access to employment for family members is clearly a 
crucial component of family living standards, both objective and 
subjective, and is thus an important focus of the Australian Living 
Standards Study (Brownlee 1991, Weston 1993). The ALSS also 
addresses concerns about locational differences in living standards, 
"particularly that families may be forced to move to the urban fringes 
of the large cities because of cheaper housing costs, but have 
inadequate access to employment and services there" (Brownlee 
1991:1). 

The Government's recent White Paper on Employment and Growth 
'Working Nation' states that 'If we are to develop the strength to 
compete in the world and maintain and increase our standard of 
living, we must make the most of all our resources. Greatest of all 
these are the talents and energies of the Australian people. 
Employment and a reduction in the number of unemployed are 
inseparable from the Government's ambitions for Australia ..... No 
goal of ours is greater than an Australia where it can be said that 
anyone who wants a job can find one" (Keating 1994:1). 

As part of current concerns about high levels of unemployment, a 
major policy debate relates to whether the government should 
attempt to improve the employability of individuals or should 
intervene in a particular region in an attempt to stimulate 
employment, that is, should employment policies be targeting 'people 
or places' (Hunter 1994; McDonald 1995). A recent UK study, 
which examines three areas of high levels of unemployment contained 
within the one city, discusses the geographical unevenness of 
unemployment and the 'debates surrounding the relative merits of 
people versus place targeted policies' (Haughton, Johnson, Murphy 
and Thomas 1993:49). While the main focus of the recent White 
Paper is the 'Jobs Compact', initiatives designed to improve the 
employment prospects of unemployed individuals, the paper also 
contains a regional development strategy (Keating 1994:115, 159). 

Crucial to any regional employment strategy is the delineation of the 
boundaries of the labour market to which that strategy is addressed. 
DE ET in its construction of natural labour markets on a national 
level classified the major cities (Sydney, Melbourne, Adelaide, etc) as 
one single labour market (DEET 1993a: 67). This contrasts with the 
approach of urban planners who stress the diversity of labour 
markets within large metropolitan areas (Sams and Beed 1984: 20). 

The following report makes use of detailed data in the ALSS to 
examine the employment circumstances of persons living in different 
parts of the city in order to provide information relating to the extent 
of diversity of labour markets within these metropolitan areas. 
Among other factors, the report examines locational differences in 
employment population ratios, unemployment rates, occupational 

Spatial Aspects of Employment in AustmIian Cities 



Report to the Department of Human Services and Health 2 

characteristics of employed parents and the type of industries in 
which they work, and the location of where parents work in relation 
to where they live, according to a number of different employment 
characteristics. Next, the report examines the relationships between 
unemployment and individual characteristics such as occupational 
status or non-English speaking background, and investigates the 
extent to which these relationships vary according to locality. This is 
important to the 'people versus places' debate, since while individual 
characteristics may be associated with unemployment, employment 
prospects for individuals with these characteristics may vary across 
cities because of the diversity of labour markets within a 
metropolitan region. 

Before the AlSS data are examined, the report presents a summary 
of national employment trends and a brief history of the 
development of population and employment in each locality in order 
to provide a context for the AlSS data. 

It is hoped that, by adopting an ecological approach to the study of 
employment in the nine urban areas of the Australian Living 
Standards Study, the report can make an important contribution to 
the debates about employment strategies. 

Spatial Aspects of Employment in Austrolian Cities 
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Chapter 2 
National 
Employment 
Trends 
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(i) Labour force trends 

Changes in the employment situation in Australia over the past 30 
years have been well documented. Some of these changes related to 
family members' labour force participation and some have 
implications for family members' labour force participation. 

the increased participation of married women in the labour 
force, particularly of mothers with children. Between 1961 and 
1991, for instance the labour force participation rates of married 
women aged 35-44 years increased from 21.2% to 71.3% 
(McDonald 1993:157). In June 1993, almost half of married 
mothers with a child less than 5 years were in the labour force 
while over half the female single parents and two-thirds or more 
of the married mothers with school age children were in the 
labour force (ABS 1993e). 

increases in the number of part-time jobs, with resulting increases 
in the share of employment that is part-time. Between 1970 and 
1993, the number of part-time jobs increased by over 200%, while 
the total number of jobs increased by only 40% (Committee on 
Employment Opportunities 1993a: 37). The proportion of 
employed persons who worked part-time rose from 9 % in 1966 
to 23% in 1993 (ABS 1993c) 

a decrease in the number of jobs in the manufacturing, 
construction, mining, agriculture, transport and storage, and 
electricity, gas and water industries - many of these lost jobs 
being full-time male jobs and many such losses occurring as a 
result of economic restructuring (Gregory 1992; Wolcott 1993:4; 
Committee on Employment Opportunities 1993a:35). 

an increase in jobs in the wholesale and retail trade, in finance, 
property and business, community services, recreation and 
personal services. Traditionally, work in the service sectors is 
dominated by women and the majority of the new jobs created 
are part-time (Wolcott 1993:4; Committee on Employment 
Opportunities 1993a:35). 

a huge rise in unemployment particularly in long-term 
unemployment. In late 1989, the unemployment rate was 6%. It 
increased to 9.6% between August 1990 and 1991, peaked at 
12.2% in February 1993 and by August 1993 it had fallen slightly 
to 11.4% for men and 9.8% for women, representing around a 
million unemployed people (Committee on Employment 
Opportunities 1993a:19; Committee on Employment 
Opportunities 1993b:ll). Between 1990 and 1993, the number of 
people unemployed for one year or more (long-term unemployed) 
rose to levels which had never been experienced before. At 

Spatial Aspects of Employment in Austmlitm Cities 
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August 1993, a little over a third of unemployed people (around 
340,000) were long-term unemployed, with more than half of this 
group being very long-term unemployed (unemployed for 2 years 
or more). The Government's White Paper on Employment has 
developed strategies, in the form of its 'Jobs Compact', 
particularly to support this group. (Keating 1994: 115). 

(ii) Spatial Distribution of Employment 

There have also been changes in the spatial distribution of 
employment within metropolitan areas, which has had an impact on 
patterns of settlement. 

In the period since the Second World War there have been major 
changes in the location of employment within metropolitan areas 
with decreases in employment in the Central Business District, the 
development of major regional centres within cities, the movement of 
manufacturing industries away from the inner city and increases in 
suburban employment, particularly in the retail and service industries 
(Purdon and Graham 1991:17). 

These spatial employment changes can be understood within a 
context of industrial changes that have occurred as a result of global 
economic restructuring (Lash and Urry 1987:5). 

During the early part of the 20th century, the modern spatial 
distribution of the Australian manufacturing industry evolved, with 
Victoria and NSW as the main centres of production and the 
increasing concentration of the main industrial growth in the capital 
cities, particularly Sydney and Melbourne (Rich 1986:31). 

Before the Second World War, most industry in Sydney and 
Melbourne was concentrated in the inner areas. However, in the post 
war period, industry began to disperse to other areas, to the middle 
areas and then to the outer areas of the cities. In Sydney, for 
instance, much of the early postwar industrial growth occurred in the 
mid western suburbs; particularly Bankstown, Parramatta and 
Auburn (Rich 1986:161). However, it was not until the 1960s in both 
Sydney and Melbourne that the major manufacturing industries 
became progreSSively more dispersed across the cities. Tables A2.1 
and A2.2 (See Appendix B) show that between the late 1960s and 
mid 1980s, in Sydney and in Melbourne, there was a fall in the 
central zone's share of manufacturing employment and an increase in 
the share of the middle, outer and fringe zones in Sydney and the 
outer zone in Melbourne. In Sydney, most of the increase in growth in 
the fringe zone was in Campbelltown, Gosford and Penrith. Many 
reasons have been put forward for the dispersal of industry, such as 
differences in the supply of industrial land within a city, the relative 
cost of land in different areas of the city, the problems associated 
with rebuilding in congested inner areas, the attractiveness of the 
industrial property market for investors in the 1960s and 1970s, 
changes in transportation and the dispersal of transport terminals, 
and the rapid dispersal of the population over the period (Rich 
1986:167). 

With the movement of manufacturing to the middle, outer and fringe 
zones and the huge rise in population in those areas, there was 
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increasing decentralisation of services and facilities and the growth 
of large regional centres, such as the Macarthur Regional Centre in 
Campbelltown, incorporating large regional shopping centres, 
commercial complexes, transportation facilities, higher educational 
institutions, and medical facilities. Primary and secondary 
educational facilities and community services were also provided in 
these regions for the growing population leading to an increase in 
employment for white collar workers, both managerial and 
professional and lower level clerical and sales workers. 

Since different forms of manufacturing tend to be concentrated in 
different parts of a city (clothing and footwear in the inner suburbs 
of Melbourne and of Sydney, for instance), any economic changes, 
such as industrial restructuring and changes in tariff protection, will 
affect different localities in different ways. "The pattern of growth or 
decline in a given region thus cannot be determined simply from a 
knowledge of general economic trends" (Rich 1986:4). 

Spatial Aspects of Employment in Austroiian Cities 
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characteristics 
of the nine 
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In order to set the ALSS data in a broader context, this chapter 
provides an employment profile of each of the ALSS localities, using 
data from a number of secondary sources. Because much of the 1991 
Census data is not yet published, it was not possible to provide 
recent data for every facet of employment in every locality, nor for 
every specific locality. In many instances, information is available 
only about a group of similar contiguous localities of which the ALSS 
locality is one. 

This chapter provides a description of employment in the outer areas 
of Berwick, Werribee, Campbelltown and Penrith, the middle areas 
of Box Hill and Ryde, the inner areas of South Sydney and 
Melbourne, and in Elizabeth/Munno Para. Although 
Elizabeth/Munno Para is an outer area of Adelaide, its 
characteristics are sufficiently different to those of the other outer 
areas for it to be described separately. 

The measures used to describe the employment characteristics of 
each area are as follows: the ratio of jobs to resident workers, 
measures of self-containment, location of employment for employed 
residents, jobs in the area - occupation and industry, changes in jobs 
over time, labour force participation rates of males and females, 
unemployment rates over time, occupation and industry of employed 
residents. 

A summary of employment characteristics for each set of localities is 
given in the main body of the report, while a detailed description is 
attached in Appendix E. 

(i) Outer areas of Melbourne and Sydney: Berwick, Werribee, 
Campbelltown, Penrith 

All the four outer areas have a mix of housing stock, with the older 
housing from the original- towns themselves, that is the four old 
towns from which the Local Government Areas draw their names, to 
the new release areas such as Glenmore Park in Penrith and Tirnbarra 
in Narre Warren (Berwick). All areas, except for Werribee which has 
defence force accommodation on the RAAF Camps, have areas of 
public housing, for instance, Doveton in Berwick, Minto, Airds and 
Claymore in Campbelltown, and North St Marys in Penrith. 

a) Berwick 

'The City of Berwick is situated forty kilometres from the Central 
Activities District of Melbourne, on the fringe of the metropolitan 
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area and strategically located within Melbourne's south eastern 
growth area. The city's western margin abuts the municipality of 
Dandenong, a regional commercial and retail centre, presently a 
contender for the role of Melbourne's second metropolitan focus' 
(Social Justice Strategy 1991a:7). 

'The municipality of Berwick covers 12,043 hectares with hilly areas 
to the north in Endeavour Hills and Harkaway to the generally flat 
subdivisions of Doveton, Narre Warren and Fountain Gate' ( Social 
Justice Strategy 1991a:7). Berwick has two freeways within the 
municipality, the Mulgrave freeway, connecting to the South-Eastern 
Arterial road into the Central Melbourne Business District, and the 
Princes Freeway. The metropolitan railway runs east-west through 
the southern part of Berwick. 

The City of Berwick remained primarily rural in nature until the early 
1950s when industry and housing expanded into the Doveton area at 
the western end of the municipality. "Most jobs within the City of 
Berwick are located in the older established areas of Doveton, and in 
retail areas such as Fountain Gate. Industry in Doveton has been 
established since the 1950s, which saw the development of three 
large manufacturing sites - General Motors Holden, International 
Harvester (now known as International Trucks), and H.J.Heinz. 
These factories support a number of manufacturers, particularly 
those associated with the motor car industry" (Social Justice Strategy 
1991a:22). 

Berwick is adjacent to one of the large manufacturing industrial 
concentrations in Melbourne, the 'south-eastern sector, consisting of 
Moorabbin, Oakleigh, Waverley, Dandenong, Knox, and Springvale' 
(Rich 1986:202). This area developed with the dispersal of industry 
from the centre of Melbourne after the Second World War. Between 
the late 1960s and early 1980s this area was 'Melbourne's main area 
of industrial expansion' (Rich 1986: 202) and by the mid 1980s 
contained a number of industries, such as transport equipment, 'other 
machinery and equipment' and food, and a number of high 
technology electronics firms, some of which are involved, not with 
production, but with storage, servicing and administration. The 
south-eastern sector experienced significant growth during the 1980s, 
but has been severely affected by the recession. (Social Justice 
Strategy 1991 :22). 

Rapid housing and population growth has characterised Berwick's 
history, which has transformed the municipality from a rural area to 
part of metropolitan Melbourne. Berwick's population grew by 42% 
in the five years between 1986 and 1991, from around 48,000 to 
around 68,000 people (Brownlee and Millward 1994:1). 

b) Werribee 

The City of Werribee is located approximately 30 kilometres south
west of Melbourne on the outer fringe of the metropolitan area, 
between the Melbourne CBD and Geelong. With an area of 65,691 
hectares, in 1991 it was the largest of the then 56 Melbourne 
municipalities. While Werribee was mainly an agricultural area during 
the 19th Century, by the early 1920s the government had established 
a sewage treatment farm, a State Research Farm and two air-force 
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bases in the municipality. Werribee was settled by market gardeners 
in the 1920s and 1930s (Social Justice Strategy 1991b:9). 

The rate of population growth and residential development increased 
only gradually up to the 1950s, but "its recent history has been 
characterised by rapid residential development and population 
growth" (Social Justice Strategy 1991b: 10). Werribee's population 
grew by 38% between 1986 and 1991, from around 51,200 to a little 
over 70,600 people (Brownlee and Millward 1994:1). 
Werribee has a number of employment centres including some major 
retail centres, industrial estates containing manufacturing industries 
(mainly metal and chemical) and some large transport/ storage/ 
distribution depots, a MMBW Sewage Treatment Farm, the 
Department of Agriculture, two RAAF bases, a campus of the 
Victoria University of Technology and an associated new 
Technology Precinct (Social Justice Strategy 1991 b:47). The 
manufacturing industry is a major employer within Werribee. 

Werribee is adjacent to the western industrial district, comprising 
Altona, Footscray, Sunshine and Williamstown. Industries in this 
area include fabricated metals, transport equipment, 'other 
machinery and equipment', petroleum refining, petrochemical 
production, other chemicals and food . These industries developed 
after the Second World War with the dispersal of industry to the 
middle and outer suburbs of the city. Since the late 1960s, however, 
only Altona has experienced industrial growth, Footscray and 
Sunshine having experiencing decline. 

The Princes Highway and the Melbourne to Geelong railway line run 
through the middle of Werribee. 

c) Camp bell town 

The Campbelltown Local Government Area is situated on the south 
western fringe of Sydney and covers an area of 312 square kilometres 
(31,200 hectares). "The area is in a linear shape running along the 
main southern railway line" (City of Campbelltown 1991:1). The 
Hume Highway also runs through Campbelltown from north to 
south. 

The Campbelltown district was settled around two hundred years 
ago, but did not become a municipality until 1882. From 
Campbelltown's early days until the 1940s, the main industry in the 
area was agriculture, which included wheat growing, dairying and 
poultry farming. After the Second World War, however, the entire 
character of Campbelltown began to change, with the rural industry 
gradually being eroded through plans to develop Campbelltown as a 
new industrial and residential centre. 

As part of post-war reconstruction in New South Wales, the 
government altered the 'Local Government Act' in 1945 to ensure 
that local councils would develop plans to improve their local area 
(Liston 1988:198). A number of area plans were developed in the 
early 1950s, the aims of which were to contain Sydney'S urban 
growth with a green belt and make Campbelltown, along with 
Penrith, Blacktown and Windsor, into satellite towns to which new 
residential and industrial growth would be directed. However, over 
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the next 10 years or so, there was pressure to release the green belt 
land for development and in 1968 a new plan was published, 'The 
Sydney Region Outline Plan 1970-2000 AD'. In this plan urban 
growth was directed along three already existing transport corridors, 
Campbelltown, Penrith and Newcastle. "New self-contained regional 
cities would be established providing a better quality of life than the 
existing dormitory suburbs. Industry would be located nearby, 
relieving the personal and community stress of long journeys to work" 
(List er 1988:200). Initiatives were undertaken to develop the basic 
infrastructure in the regions, such as building sewer links and 
improving the transportation links. 

In Campbelltown, despite the fact that the development of industry 
was a major facet of regional planning, the Development Board set 
up in the mid '70s did not have great success in attracting high
employment industries to the area. Although there had been little 
interest among manufacturers in moving to Campbelltown before the 
1968 Plan, from the 1970s, a number of firms did move into the area, 
most of them locating from inner-suburbs such as Ashfield and Five 
Dock to cheaper land not crowded in by residential suburbs. Moving 
to new locations in the fringe enabled firms to replace their postwar 
factories, many of which were obsolete, with new layouts demanded 
by the new technologies and methods of production. 

With the release of the 1968 plan, the Housing Commission 
purchased large areas of land in Campbelltown and work first 
started on homes at Macquarie Fields in 1972 and continued through 
the 1970s and 1980s, the Ambarvale estate of 1987 being one of the 
last major projects. Landcom (the Land Commission of NSW), which 
supplied low-priced fully serviced land to home purchasers, also 
developed large areas of Campbelltown in the late 1970s and early 
1980s, such as Eagle Vale and St Andrews. During the late '60s, '70s 
and '80s, the Lend Lease Corporation developed better-quality 
estates in Bradbury, Ambarvale and Glen Alpine. 

There are three main industrial sites in Campbelltown, the old 
Campbelltown industrial area, the light industrial area, and the new 
green field sites of Ingleburn and Minto. "These new areas house a 
range of manufacturing industries, for example, Volvo, Kimberly
Clark (paper manufacturers), Darrell Lea (confectionery), and 
Comalco (aluminium products). Lever & Kitchen had a plant based 
at Minto, but have recently transferred all their operations to North 
Rocks (Baulkham Hills). Campbelltown also houses a number of 
storage and distribution warehouses, for example, Franklins' bulk 
goods warehouse". 

Campbelltown is also located adjacent to or in the same part of the 
city as some of the older mid-Western industrial suburbs, such as 
Fairfield, Holroyd, Liverpool and Bankstown (whitegoods, wood 
and fabricated metal products, machinery, food). 

The old town of Campbelltown is the home of the Macarthur 
Regional Centre, which includes the MacArthur Shopping Square, the 
MacArthur railway station, the MacArthur campus of the University 
of Western Sydney, the Campbelltown TAFE, Campbelltown Motor 
Registry and Campbelltown Hospital. 
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Campbelltown "experienced growth rates in excess of 15% per 
annum" between 1972 and 1990, being Australia's fastest growing 
local government area during those years (City of Campbelltown 
1991: 4). The city's population in 1991 was 134,572 , an increase of 
13.4% over 1986 (118,704) (Brownlee and Millward 1994:1). 

d) Penrith 

The City of Penrith is on the Western fringe of Sydney, around 50 
kilometres from the CBD, at the foot of the Blue Mountains, west of 
Blacktown. It covers an area of 407 square kilometres (40,795 
hectares) and is made up of a wide variety of housing developments. 
Penrith's settlement took place early in the history of New South 
Wales' colonisation. It was proclaimed a municipality in 1871, but it 
was not until 1959 that it was proclaimed a city. 

Penrith became important because of its central position in relation 
to the Nepean River (which runs through the west of the City), the 
Great Western Highway (which runs east to west through the 
municipality), and the Great Western Railway (which follows the 
highway). Like Campbelltown, the area was designated by the 1968 
Sydney Region Plan to be one of the three regional growth areas. The 
city was a major growth centre in the Western region of Sydney in the 
1970s and still continues as such, although to a somewhat lesser 
degree. Between 1986 and 1991, Penrith's population grew by 10.5%, 
from around 132,000 to 146,000 (Brownlee and Millward 1994:1). 

Penrith continues to expand in terms of residential, commercial and 
industrial development. There are a number of industrial areas, 
including a large estate at St Marys, but a new industrial estate 
proposed in the Erskine Park area has not gone ahead. There are 
some large manufacturing industries in Penrith, such as Crane Enfield 
Metal P /L and 3M Manufacturing/Distribution at St Marys 
(Computers, Scotchtape) and a number of smaller industries, such as 
custom-built kitchen manufacturers (eg. Krystal Kitchens), and 
clothing manufacturers (eg. Abel Sportswear). Penrith has several 
large retail and commercial developments, including the Penrith 
Plaza Retail Centre and a new regional centre of the Australian 
Taxation Office in the Penrith CBD. The University of Western 
Sydney has a campus in Penrith at Werrington. There are a number of 
new growth projects in and adjacent to Penrith, including the Penrith 
Lakes Scheme, to be used for the Sydney 2000 Olympics, and the 
development of Badgerys Creek airport, Sydney's second airport, 
just outside the Penrith local government area. The Council has plans 
to develop both Penrith's tourist industry and its sporting facilities 
over the next few years. 

Penrith is located close to some of the older Western industrial 
suburbs, such as Blacktown and Parramatta (wood and fabricated 
metal products, food, oil refining). 

e) Summary of employment characteristics of outer areas of 
Melbourne and Sydney (See Appendix E). 

The outer areas of Sydney and Melbourne are dormitory suburbs 
where the number of resident workers far exceeds the number of jobs. 

Spatial Aspects of Employment in Austmlian Cities 
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The largest employers in the outer areas were in the 'Transformative' 
(Manufacturing, Utilities and Construction), 'Distributive' (Wholesale 
and Retail Trade, Transport, Storage and Communication) and 
'Social Services' (Public Administration, Defence and Community 
Services) industries. Jobs in the 'Distributive' industries increased in 
every area between 1981 and 1991, particularly in the two Melbourne 
areas. Jobs in the 'Transformative' industries increased in all areas 
except Penrith where the number remained fairly stable. Lower-level 
white collar jobs made up the largest group of jobs in the outer areas, 
with blue-collar and white-collar jobs accounting for the second 
largest group in roughly equal numbers (See Appendix B for 
categories of occupation and industry). 

Prime-age resident males tended to have average or below-average 
unemployment rates and above-average employment population 
ratios (that is, compared to the same group Australia-wide. See 
Table A3.1). Employment population ratios for prime-age resident 
females were around the average, except in Campbelltown where 
they were below average. The largest group of employed resident 
males were blue-collar workers, while lower-level white-collar 
workers dominated the occupational distribution of employed 
resident females. The largest groups of employed resident males 
worked in the 'Transforrnative' and 'Distributive' industries, while the 
largest groups of employed resident females worked in the 'Social 
Services' and 'Distributive' industries. 

Hi) Outer areas of Adelaide: Elizabeth and Munno Para 

a) Elizabeth 

Elizabeth is a local government area on the northern fringes of 
Adelaide, about 22 kms from the Adelaide city centre. It is 
extremely small compared with the four outer areas of Melbourne 
and Sydney, covering an area of 2,044 hectares (Radoslovich 
1991:7). The Main North Road (from Adelaide to the Riverland and 
Murray Mallee) runs through Elizabeth from north to south. A 
railway line to Adelaide runs through Elizabeth parallel to the main 
north road. These rail and road routes are the major east-west and 
north-south interstate networks. 

Elizabeth was developed in the 1950s as a planned self-sufficient 
satellite town. It was a 'new town' or 'garden city' planned and built 
by the South Australian Housing Trust (SAHT) on the model of the 
English new towns. Elizabeth was proclaimed a town in 1955 and 
the first residents moved into the town in that year (Radoslovich 
1991:8). 

The town was set up with a heavy reliance on manufacturing 
industry: General Motors Holden bought a site in 1956 on which to 
build a factory for 6,000 workers (Radoslovich 1991:9) and motor 
vehicle components and whitegoods firms opened up in the area in 
the late 1950s. Many of the residents of Elizabeth in its first years 
were English immigrants sponsored to come and work in 
manufacturing industry and live in the cheap rental housing provided 
by the South Australian government. 
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However, with the demise of full employment in the mid 1970s and 
recession of the early 1980s, there was a large drop in employment 
in manufacturing industry in Elizabeth. 'In Elizabeth, the impact ... (of 
recession) ... could be seen in factory closures or vacant sites in the 
industrial zones: of the thirteen major factories featured in a local 
Chamber of Commerce Booklet in 1965, only four - GMH, Schrader
Scovil, Texas Instruments and James Hardie - remained by 1986' 
(Peel 1993:216). This drop in manufacturing occurred without 
corresponding increases in jobs in the service industries that occurred 
in other localities in Adelaide. With increasing unemployment in 
Elizabeth, SAHT rental housing formerly occupied by working people 
became homes for people without jobs, for instance, unemployed 
families, single parents and invalid pensioners 

Nowadays, GMH is the largest single employer with a workforce no 
larger than was planned in the 1950s. James Hardie has since moved 
out of Elizabeth, but Texas Instruments and Schrader Automotive 
still remain there along with a number of other manufacturing 
employers such as Ashwell Frames (Lounge suite frame makers), 
Aunger Plastics, Corfu Jeans and Levi Strauss. There are large 
amounts of unused industrial land in the area. 

Elizabeth is adjacent to the Weapons Research Centre in Salisbury, 
and there is a campus of the University of South Australia with an 
associated Technology Park in the vicinity. Salisbury also contains 
other industry, such as Bridgestone Tyres, and there are a number of 
industrial areas in nearby Enfield, where Tubemakers, Simpsons 
(whitegoods) and the government railway yards are located (Rich 
1986: 234). Unemployment in Elizabeth has been extremely high 
compared to the national average for several years (DEET 1993b). 
South Australian Housing Trust waiting lists are shorter than average 
in Elizabeth, resulting in an inflow of families in crisis into 
accommodation in the locality 

There are many parallels between the history of Elizabeth and that of 
the British 'large outer estates dominated by public ... housing' which 
were built 20-40 years ago. As in Elizabeth, at the time that the 
British estates were settled large manufacturing firms were built 
nearby, but such firms have proved to be 'particularly susceptible to 
closure in economic downturn, adding to local unemployment 
problems' (Haughton, Johnson, Murphy and Thomas 1993:47). 

b) Munno Para 

Munno Para, a local government area of 32,531 hectares, surrounds 
Elizabeth to the east, north and west. It extends from St. Vincents 
Gulf in the west to the Mount Lofty Ranges in the east (Collins 1991). 
The Munno Para District Centre is about 30 kilometres from the 
Adelaide Central Business District. The Great North Road goes 
through the middle of Munno Para, and the Port Wakefield Road, a 
major transport route to the Yorke and Eyre Peninsulas goes through 
the western part of the Local Government Area. As in Elizabeth, the 
main railway line to Adelaide runs through Munno Para parallel to 
the Great North Road. 

"Munno Para is a very diverse area with a wide variety of life-styles. 
Substantial residential development is occurring in the central plains, 
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with a large market gardening area centred around Virginia ... (in the 
west) ... and hobby farming and rural living in the hills area of One 
Tree Hill ... (in the east) ... " (Collins 1991). 

Munno Para was first settled in the mid 19th century and the area 
was used mainly for agricultural purposes - cereal growing, orchards, 
and sheep and cattle farming. This continued until the early 1940s 
when a munitions factory was built in Penfield (in the Southern part 
of Munno Para) by the Commonwealth Government. The Edinburgh 
Air Force Base was built next door in Salisbury in 1954. 

From the 1950s to the 1980s, Munno Para went through a number of 
changes. Market gardening was expanded in the Virginia area and 
horticulture and wine production established in Angle Vale, both 
areas being between the coastal salt plains and the Main North 
Road. Many former large grazing properties in One Tree Hill, between 
the Main North Road and the Mount Lofty Ranges, were subdivided 
into hobby farms. 'Cattle and sheep grazing continued on a reduced 
scale while horses were reared on several well known stud farms' 
(Collins 1991). 

The South Australian Housing Trust began to develop housing in the 
south of Munno Para, next door to Elizabeth, as part of its post
World War Two plan to decentralise housing in conjunction with 
developing industry (Radoslovich 1991:11), Elizabeth Field and 
Smithfield Plains being developed by the SAHT from 1960 onwards. 
Since then, a number of other suburbs have been developed in Munno 
Para, specifically, Craigmore, Hillbank and Munno Para in the 1970s, 
and residential development still continues, for example, in 
Blakeview and Andrews Farm. Munno Para remains primarily an 
agricultural and residential area. 

c) Summary of employment characteristics of outer areas of Adelaide 
(See Appendix E) 

Elizabeth and Munno Para had very different employment 
characteristics from one another. Like the outer areas of Sydney and 
Melbourne, Munno Para is a 'dormitory' suburb, while in Elizabeth 
the number of jobs was one and a half times the number of resident 
workers. In Elizabeth, jobs in the 'Transformative' industries 
dominated the picture, while the two largest groups of jobs in Munno 
Para were in the 'Social Services' and 'Distributive' industries. 
However, between 1981 and 1991 in Elizabeth, the number of jobs in 
the 'Social Services' and 'Distributive' industries increased more than 
the average, while there was a slight rise in the number of jobs in the 
'Transformative' industries. In Munno Para, in contrast over the 
period, there was an around average increase in the number of jobs in 
the 'Social Services' and 'Distributive' industries but a slight fall in the 
number of jobs in the 'Transformative' industries. The largest group of 
jobs in Elizabeth were for blue-collar workers, while in Munno Para 
white-collar and lower-level white-collar jobs accounted for the 
largest groups, in roughly equal numbers. 

Prime-age resident males in both areas had below-average 
employment population ratios and higher than average 
unemployment rates, particularly in Elizabeth. Both areas, 
particularly Elizabeth, had lower than average employment 
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population ratios for prime-age resident females. Like the four outer 
areas of Melbourne and Sydney, the largest group of employed 
resident males were blue-collar workers, while lower-level white
collar workers dominated the occupational distribution of employed 
resident females. Similarly, in both Elizabeth and Munno Para, while 
the largest groups of employed resident males worked in the 
'Transformative' and 'Distributive' industries, the largest groups of 
employed resident females worked in the 'Social Services' and 
'Distributive' industries. 

(Hi) Middle areas of Melbourne and Sydney: Box Hill and Ryde 

a) Box Hill 

The City of Box Hill is situated about 15 kilometres from the 
Melbourne CBD, on the outer edge of the wealthier, inner-eastern 
suburbs. With an area of 2,150 hectares, Box Hill was one of the 
smallest local areas outside the inner zone of the Melbourne 
metropolis at the time of the survey. 

The area was first settled by pastoralists in the 1830s and 1840s, 
and started to grow around the White Horse Hotel which had 
opened on the Gippsland Road in 1853. The district was proclaimed 
the Shire of Nunawading in 1872. The town of Box Hill became the 
focal pOint of the shire with the opening of the railway line to 
Lilydale in 1882 producing a land boom and sub-division of the 
pastoral estates. Suburban housing spread rapidly across the area in 
the first 40 years of this century and what is now the City of Box Hill 
was proclaimed as the Borough of Box Hill in 1927, becoming a city 
two years later (McDonald and Brownlee 1993a:l). 

Although mainly residential, Box Hill has a light industrial sector 
with, for instance, an industrial estate in the south east corner of the 
municipality containing the Bowater-Scott factory and the Nubrik 
brick factory (on the border of Nunawading) among others. There is a 
major retail and office precinct in Box Hill Central, which gained the 
status in 1983 of being one of Melbourne's 14 deSignated District 
Centres. The area's role as a centre of commerce is enhanced by its 
location in the centre of the eastern suburbs of Melbourne and by the 
extensive public transport network focussed upon Box Hill Central. 
The bus-railway interchange could be described as the focal point of 
public transport in the east of Melbourne. Box Hill also contains the 
Burwood campus of Deakin UniverSity, one of the largest TAFE's in 
Victoria, the Royal Institute for the Blind Nursery and School and a 
large public hospital, the Box Hill Hospital. 

Another feature of the municipality is that it is transversed by three 
of the major east-west roads in the eastern part of Melbourne, the 
Maroondah Highway (White Horse Road), Canterbury Road, and the 
Burwood Highway. The railway runs through Box Hill from the CBD 
to the eastern suburbs and there are bus routes north to 
Doncaster/Templestowe and Heidelberg and south to Waverley and 
Clayton among others from Box Hill Central. There are also tram 
routes to the CBD in the south of the municipality on Riversdale 
Road and the Burwood Highway. Another tram route on Whitehorse 
Road stops just short of the municipality. 
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b) Ryde 

The City of Ryde, which covers 40 square kilometres (4,009 
hectares), is situated to the north west of Sydney, 13 kilometres from 
the CBD, and is bordered by Parramatta River to the south, and 
Lane Cove River to the north and north east. The population of 
Ryde was 87,086 in 1991. 

'The Ryde district was the third area of European settlement in New 
South Wales and was originally known as Kissing Point. The first 
land grants were made in 1792 and small groups of farms were 
established along the foreshores of the Parramatta River' (Ryde 
Library and Information Services 1992). The municipality of Ryde 
was incorporated in 1870 and received 'city status' on 1 January. 
1992, the year of the bicentenary of European settlement in Ryde. 

Ryde is a city of waterways, once used for the transport of a wide 
range of produce, and is named in honour of Ryde on the Isle of 
Wight where the old English meaning was 'place of a stream' (Ryde 
City Council 1993). Orchards are important in the district's history, 
which is known for the development of the world-famous Granny 
Smith apple. The Parramatta River used to be home to a thriving ship 
building industry. 

Ryde was not transformed from a semi-rural district into a 
distinctive urban area until after the Second World War. Industry, 
shopping centres, commercial areas and educational institutions have 
all been established in Ryde in the past thirty years or so. 

A large division of the CSIRO is based at North Ryde, as is 
Macquarie University. There are two TAFE colleges and two large 
public hospitals, the Ryde hospital and the Macquarie Hospital, in 
the local government area. There are four industrial locations in the 
Ryde area, including the North Ryde Industrial Park which has been 
called the "Silicon Valley" of Sydney, and the Meadowbank area 
which contains Hoover Australia and Seimens Engineering among 
other firms. The area has five large shopping areas, including the 
Macquarie Shopping Centre in the north-east of the city. Ryde is 
adjacent to Parramatta, a Regional Centre which contains a large 
retail, administrative and commercial complex and has a number of 
major industrial centres. 

Public housing was first built in the area after World War Two. A 
medium density estate was built opposite the Macquarie Shopping 
Centre a few years ago 

Victoria Road runs through West Ryde and Top Ryde, from 
Parramatta to the City, while the Concord Road runs north to south 
from Top Ryde over the Parramatta River to Strathfield. The Epping 
Road- runs through the north of Ryde from Epping to the Princes 
Highway at Lane Cove, just south of Chatswood. The main railway 
line from Hornsby runs through the west of the local government 
area, passing through the inner western industrial suburbs on its way 
to the centre of Sydney. Top Ryde is also a transport centre with 
buses going to Parramatta, Lane Cove, Chatswood and the centre of 
Sydney among other localities. 
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c) Summary of employment characteristics of middle areas of 
Melbourne and Sydney (See Attachment E) 

In the middle areas there were around the same number of jobs or 
somewhat more jobs than workers. The 'Distributive' industries were 
the largest group of employers in both areas, followed by the 
'Transformative' industries in the Melbourne areas and 'Social 
Services' in the Sydney areas. The largest occupational category of 
jobs was lower-level white-collar, followed closely by white-collar 
jobs. Between 1981 and 1991, although the number of jobs in both 
areas increased by around a quarter, the number of jobs in the 
'Transformative' industries 

Prime-age resident males had average or below-average 
unemployment rates and above-average employment population 
ratios. Employment population ratios for prime-age resident females 
in the middle areas was also above-average. White collar workers 
accounted for the largest groups of employed resident males in both 
middle areas. While lower-level white collar employees dominated 
the occupational distribution of employed resident females, a 
substantial proportion of employed resident females were white
collar workers. The largest groups of employed residents males 
worked in the 'Distributive' and 'Transformative' industries, while the 
largest groups of employed residents females worked in the 'Social 
Services' and 'Distributive' industries. 

(iv) Inner areas of Melbourne and Sydney: Melbourne and South 
Sydney 

a) Melbourne 

Melbourne was founded in 1835 as a result of competing expeditions 
organised by John Batman and John Pascoe Fawkner. 'By 1839 the 
population of the settlement was less than 5000, but the discovery of 
gold in Victoria in 1851 saw a rush to the young colony and by 1861 
Melbourne was Australia's largest city with a population of 130,000. 
By 1911 Sydney had regained its position as Australia's largest city 
and Melbourne had settled down to become the commercial and 
financial centre of the nation.' (Australian Oil Industry). 

The City of Melbourne was created in 1842, the first local 
government area in Victoria. At the time of the Living Standards 
Study, it covered 3142 hectares and comprised the city centre, 
including the Central Business District, and the surrounding areas of 
Carlton, Parkville, Flemington (and part of Ascot Vale), Kensington, 
North Melbourne, West Melbourne and East Melbourne and part of 
South Yarra. In November 1993, the Victorian Government re-drew 
the boundaries of the City of Melbourne. 

The Central Business District houses Melbourne's major retail, 
business and financial centres, and recreation and entertainment 
facilities, such as galleries, cinemas, parks, hotels and sports centres. 

Spatial Aspects of Employment in Australian Cities 
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Manufacturing industry was concentrated in the central part of the 
city until the 1940s, but from the post-war period until the mid-
1960s, it became dispersed to the middle and outer suburbs and this 
dispersal increased from the mid-1960s onwards. Industries that 
remain include the textiles, clothing and footwear industries. There 
are also large transport terminals, warehouses and distribution 
centres, various wholesale markets, and railyards in West Melbourne. 

The City of Melbourne is also home to a number of major public and 
private hospitals, and numerous educational institutions, including 
the University of Melbourne and the Roy_al Melbourne Institute of 
Technology. 

Concerns about the slum housing in inner Melbourne in the first half 
of the 20th Century and a campaign by social reformers from the 
1930s onward finally led to slum clearance and the building of high 
rise public housing estates in inner Melbourne in the 1960s and early 
1970s. Five of these estates are within the City of Melbourne. During 
their first years of occupation, these estates mainly housed working 
families. The population of the inner city began to change in the 
1960s with the movement into the area by home-purchasing 'recently
arrived, Italian and Greek migrants and wealthier people who had 
the money to restore run-down, nineteenth century cottages' 
(McDonald and Brownlee 1993b:7). In the late 1960s and early 1970, 
the remaining slums effectively were 'cleared through private 
restoration and repair rather than by the bull-dozer. The income 
circumstances of the working-class, inner city dwellers had improved 
with good economic conditions. Many purchased cottages in new 
areas on the urban fringe where the new factories were located' 
(McDonald and Brownlee 1993b:7). Thus, like many other cities in 
the world, the inner area of Melbourne gradually became 'gentrified' 
(Stillwell 1994: Chapter 7). 

With the rise in unemployment in the 1970s and 1980s and the drop 
in manufacturing locally which continued through to the 1990s, as in 
Elizabeth, state housing homes formerly occupied by working 
families now became accommodation mainly for people without jobs 
who were dependent on government income support. 

Melbourne is the hub of the public transport system, trains, buses 
and trams, and centre of the road network of the metropolitan area. 

b) South Sydney 

The South Sydney Council area, which totals 1775 hectares, takes in 
the fringes of the Central Business District of Sydney, winds down 
from Potts Point on the Harbour, across to Camperdown, and south 
to Rosebery, covering a number of suburbs or parts of suburbs along 
the way. First divided from the Council of the City of Sydney in 
1968, the South Sydney City Council was incorporated back into the 
City of Sydney in 1982, and emerged again as a new and larger 
Council in 1988/89. (South Sydney City Council 1992a) 

In its early days South Sydney "was a mixture of sandhills and 
swampy areas, with the exception of higher areas like Surry Hills and 
Kings Cross 1 Potts Point. The sand hills and lakes were inhabited 
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by the Kurringai Aboriginal Tribe". (South Sydney City Council 
1991 ). 

"As early Sydney grew, much of the area of today's South Sydney 
was portioned off and granted to various Government employees, 
soldiers and settlers, who established farms and houses on their land 
grants." (South Sydney City Council 1991) As time went on, farms 
and market gardens gave way to industrial and residential use of the 
land. Mills were built in the early 18005 which produced flour, 
paper, cloth, glass and pottery, and brickmaking became an 
important industry. 

Sydney'S manufacturing industry was concentrated in the central 
part of the city until the Second world War, but after the war, 
industry was dispersed firstly to areas of mid-Western Sydney such 
as Bankstown and Parramatta, and then to the fringe areas such as 
Campbelltown, described above (Rich 1986:161). In the 1970s there 
were also some plant closures such as the closure of Resch's brewery 
and the British Leyland closure of its Zetland plant because of a 
decision by the home company to withdraw from production 
overseas (Rich 1986:157). 

However, South Sydney is still a major Sydney industrial area, 
"although the former factories and heavy industries are gradually 
being replaced by more high tech industries such as computers, 
transport and light manufacturing." (South Sydney City Council 
1991). Surry Hills and Alexandria house large numbers of small 
plants, involved in industries such as clothing, print and engineering, 
Surry Hills still being the focal point for the clothing industry. There 
are a number of factories in Waterloo and Zetland, including the ACI 
glass factory in Waterloo. Many transport and storage companies 
have located high quality warehouses and associated office space in 
areas in the south of the locality, such as Rosebery because of access 
to the airport, the seaport and the CBO (Rich 1986:161). The NSW 
Roads and Traffic Authority has a Central office in Rosebery. There 
is considerable social, economic and environmental diversity within 
the Council boundaries, with notable differences between the 
southern industrial region and suburbs closer to the CBO and near 
the Harbour, where the tourism and entertainment industries are 
major employers. 

The southern region is the site of many large commercial and retail 
developments. The University of Sydney is in the South Sydney local 
government area, as are several large public hospitals, such as the 
Royal South Sydney Hospital and Prince Alfred Hospital. The 
Sydney University of Technology is just outside the borders of the 
local government area, as is the University of New South Wales. 

The area's housing is a mix of Federation style houses in suburbs like 
Rosebery and Beaconsfield, rows of terrace cottages in Waterloo and 
Erskineville, larger two storey terraces such as in Surry Hills and 
South Paddington, high rise public housing flats in Redfern, and 
grand homes in Elizabeth Bay. 

The housing history of South Sydney follows a similar pattern to that 
of Melbourne. During the 19th century, South Sydney was home both 
to the wealthier merchants and to the workers employed in the 
nearby industries. However, during the 1900s many of the inner city 
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suburbs became slum areas. Terrace cottages in Redfem were 
demolished in post World War II slum clearance programs and the 
public housing high rise flats built on the cleared site. During the 
past 20 years, a process of 'gentrification' has been occurring in South 
Sydney, many of the terraces that were saved having being 
purchased by renovators and restored and improved (Stillwell 
1994:117). 

South Sydney is home to one of the largest· urban Aboriginal 
communities, and long established Greek, Lebanese and Chinese 
communities. The population density is much higher than in many 
parts of Sydney. (South Sydney City Council 1992b) 

The local government area of South Sydney has been a focal point for 
transport and communications since the early settlement. 

(c) Summary of employment characteristics of inner areas of 
Melbourne and Sydney (Appendix E) 

In the inner areas the number of jobs greatly exceeds the number of 
resident workers. The 'Social Services' and 'Producer Services' 
(Finance, Property, Business Services and Research & Producer 
Services) industries accounted for the largest groups of jobs in the 
two inner areas. As in the two middle areas, the largest occupational 
category of jobs was lower-level white-collar, followed closely by 
white-collar jobs. In contrast to all the other areas, the number of jobs 
in the two inner areas fell slightly overall between 1981 and 1991, 
with a large fall in the number of jobs in the 'Transformative' and 
'Distributive' industries, but a rise in the number of jobs in 'Producer 
Services'. 

Prime-age males in the two inner areas had below-average 
employment population ratios, higher than average unemployment 
rates, and there were higher than average proportions of prime-age 
males not in the labour force. The employment population ratio for 
prime-age females in Melbourne was around the average, while in 
South Sydney it was higher than average. As in the middle areas, 
white collar workers accounted for the largest groups of employed 
resident males, lower-level white-collar workers for the largest groups 
of employed resident females, although there were substantial groups 
of white-collar females in both inner areas. The largest groups of 
employed resident males and females worked in the 'Social Services' 
and 'Distributive' industries. 
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Employment 
characteristics 
of ALSS parents 
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This chapter describes the employment characteristics of the parents 
living in the nine urban areas in which the Australian Living 
Standards Survey was undertaken. Although the study took place in 
the nine areas between late 1991 and early 1993 (Brownlee and 
Millward 1994:40), national employment/unemployment rates for 
parents over the entire period only varied by a few percentage points 
(Appendix B. Tables A4.1-A4.S). 

It is important to note that the South Sydney sample under
represents families living in public housing in the area, many of whom 
would have been unemployed or not in the labour force (Brownlee 
and Millward 1994:33). A comparison of the characteristics of the 
employed parents in the Australian Living Standards Study sample 
with the characteristics of the employed residents from the 1991 
Census (Brownlee and Millward 1994: 25) indicates that although 
the two groups do not comprise identical populations, the 
characteristics of employed parents, including those of the South 
Sydney employed parents, are very similar. 

(i) Parents' Labour Force Status 

a) Fathers 

In the outer areas, employment population ratios for fathers were 
high, except in Campbelltown where the employment population 
ratio was around average (Tables 4.1, A4.1). Unemployment rates 
were relatively low in Penrith, around average in the two Melbourne 
areas and somewhat higher than average in Campbelltown . 
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Table 4.1 Labour force status of fathers by locality: ALSS 9 urban localities 

Employed Unem- Not in Total Unemploy- Total 
played labour population ment rate labour 

force force 
% 0/0 0/0 (n) % (n) 

Berwick 91 7 2 388 7 379 
Werribee 92 6 2 431 6 422 
Campbelltown 86 9 5 348 . 10 330 
Penrith 94 4 2 354 4 346 
Elizabeth/Munno 78 13 9 320 14 291 
Para 

Box Hill 90 5 5 464 6 443 
Ryde 95 2 3 327 2 317 
Melbourne 81 11 8 307 12 283 
South Sydney 87 7 7 215 7 201 

Note: The 'Employment population ratio' for fathers is the percentage of fathers employed 

The lowest employment population ratio for fathers, the highest 
unemployment rate and the highest proportion of fathers not in the 
labour force were in Elizabeth/Munno Para. However, when the 
three Munno Para areas with high proportions of public housing 
tenants (Elizabeth Field, Smithfield West and Smithfield Plains) were 
excluded from Munno Para, the rest of Munno Para looked very 
much like Penrith, with 92% of fathers employed and an 
unemployment rate of 4% (total = 118 fathers) 

Employment population ratios for fathers were relatively high in the 
middle areas. The unemployment rate was around average in Box 
Hill, but very low in Ryde, where the unemployment rate for fathers 
was 2%. 

In Melbourne, the employment population ratio for fathers was 
relatively low, the unemployment rate relatively high, as was the 
proportion of fathers not in the labour force. However, in South 
Sydney, the employment population ratio, the unemployment rate 
and the proportion of fathers out of the labour force were around 
average. The labour force participation rates of fathers in South 
Sydney reflects the bias in the South Sydney sample described above. 

(b) Couple Mothers 

Employment population ratios for couple mothers in the middle 
areas were relatively high, with around two-thirds of couple mothers 
in Ryde and Box Hill in paid work (Tables 4.2, A4.2). 
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Table 4.2 Labour force status of couple mothers by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno 
Para 

Box Hill 
Ryde 
Melbourne 
South Sydney 

Employed Unem- Not in Total Unemploy Total 
ployed labour population ment rate labour 

force force 
% % 0/0 (n) 0/0 (n) 
61 6 33 387 9 261 
57 7 35 429 13 277 
56 7 36 340 11 216 
62 5 33 344 7 229 
48 5 47 312 9 166 

64 5 31 455 7 314 
66 4 30 321 6 225 
61 7 32 302 10 205 
74 2 24 201 3 152 

The employment population ratios for couple mothers in Berwick 
and Penrith were higher than average, although lower than in the 
middle areas, while the employment population ratios of couple 
mothers in Werribee and Campbelltown were around average. 

The lowest employment population ratio for couple mothers was in 
Elizabeth/ Munno Para, with a little under a half of couple mothers 
in paid work. However, as for fathers, when the three areas of high 
public housing were excluded from Munno Para, the employment 
population ratio for couple mothers in the 'rest of Munno Para' was 
very similar to Penrith, with 64% of mothers in paid employment 
(total = 114). 

The employment population ratio for couple mothers in Melbourne 
was above average at 61 %, while the employment population ratio 
for couple mothers in South Sydney was extremely high with around 
three-quarters of mothers in paid employment. This again reflects the 
bias in the South Sydney sample. 

There was little pattern to the level of unemployment rates for couple 
mothers between areas. This perhaps reflects levels of 'hidden 
unemployment' among the group, 'women ... (tending) to leave the 
labour force rather than continue job search when jobs are scarce' 
(Committee on Employment Opportunities 1993b: 92). Australian 
Living Standards Study data confirm national trends that women 
were less likely than men to remain unemployed over a period of time 
because they were more likely to withdraw from the labour force 
(Brownlee and Gibbons 1993: 64) 

(c) Sole Mothers 

Employment population ratios for sole mothers were very much 
higher than average in the middle areas, that is, 64% in Box Hill and 
73% in Ryde (Tables 4.3, A4.3). 
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Table 4.3 Labour force status of sole mothers by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno 
Para 

Box Hill 
Ryde 
Melbourne 
South Sydney 

Employed Unem- Not in Total Unemploy Total 
ployed labour population ment rate labour 

force force 
% % % (n) % (n) 
44 15 41 39 26 23 
54 7 39 41 12 25 
37 17 47 60 31 32 
36 11 52 44 24 21 
26 11 63 102 29 38 

64 6 30 53 8 37 
73 8 20 40 9 32 
52 15 33 109 22 73 
65 13 23 48 16 37 

Employment population ratios for sole mothers were considerably 
lower in the outer areas. However, they were higher than average in 
Werribee, around average in Berwick, but lower than average in the 
two Sydney areas, where only a little over a third of sole mothers 
were in paid work. 

Again, the lowest employment population ratios for sole mothers 
were in Elizabeth/Munno Para, that is, 26%. However, the 
employment population ratio for sole mothers in 'the rest of Munno 
Para' was in between that of the two Melbourne outer areas, with a 
little under half of the sole mothers in employment. 

While the employment population ratios for sole mothers in the two 
inner areas were higher than average, they were very high in South 
Sydney where almost two-thirds of sole mothers were in paid 
employment. It is likely that this also reflects the bias in the South 
Sydney sample. 

Unemployment rates for sole parents were generally very high, except 
in the middle areas. To some extent this may reflect the greater 
likelihood of sole parents seeking work than married mothers, but 
such high rates also occurred in localities where the proportion of 
sole parents in the labour force was low. Unemployment rates may 
not be a good indicator of unemployment for all mothers, because of 
hidden unemployment among those 'not in the labour force'. 

Employment population ratios for sole mothers were lower than for 
couple mothers, except in the middle areas. In Box Hill, the 
proportion of sole mothers in employment was the same as for 
couple mothers, while in Ryde it was higher. 

Employment population ratios for sole parents increased slightly 
when the small number of sole fathers was added in to the 
population (Table 4.4). This is because almost all sole fathers were 
employed except in Elizabeth/Munno Para, Melbourne and South 
Sydney. 

Spatial Aspects of Employment in Austrolian Cities 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Report to the Department of Human S elV ices and Health 2 5 

Table 4.4 Employment status of sole parents by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 

Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Table 4.5. Couples' 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Employed Unem- Not in Total Unemploy Total 
ployed labour population ment rate labour 

force force 
% % % (n) 0/0 (n) 
45 15 40 40 25 24 
57 7 36 44 11 28 
43 16 41 70 27 41 

44 11 44 54 20 30 
27 12 61 108 31 42 
68 5 27 62 7 45 
76 7 17 46 8 38 
53 14 33 118 20 79 
66 13 21 61 17 48 

(d) Couples' employment status 

Not surprisingly, differences in the employment status of couples by 
locality reflected the differences in parents' labour force 
characteristics. 

employment status by locality: ALSS 9 urban localities 

Both parents One parent Neither parent Total 
in paid work in paid work in paid work (n) 

% % % 
58 35 6 387 
55 40 6 432 
50 42 8 339 
60 37 4 344 
45 38 17 317 
60 34 5 458 
64 32 4 321 
55 31 13 299 
67 28 5 201 

In the two middle areas there were relatively high proportions of 
couples with both parents in paid employment, 60% or more, and 
very small proportions of couples with neither partner in paid work, 
5% of less (Tables 4.5, A4.4). 

There were slightly lower proportions of couples where both partners 
were -in paid work and slightly higher proportions with neither in 
paid work in the outer areas, apart from Penrith which was very 
similar to the middle areas. The proportion of couples with both 
parents employed was higher than average in Penrith and Berwick, 
around average in Werribee and lower than average in 
Campbelltown, while the proportion with neither in paid work was 
lower than average in every outer area. 
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Elizabeth/Munno Para was the area with the lowest proportion of 
couples both in paid work, a little under half of all couples, and the 
highest proportion with neither partner employed, 17%. However, 
again, 'the rest of Munno Para' was very similar to Penrith, with 61 % 
of couples having both parents employed, 37% with one parent 
employed and 3% having neither employed. In Elizabeth and the 
three Munno Para suburbs with high public housing, in contrast, only 
36% of couples had both parents employed, a figure well below the 
national average. In 38% one parent was employed and in 26% of 
couples neither parent was in paid employment. This is very similar 
to labour force figures from the 1991 Census for couples living in 
Mid-Western Sydney (McDonald 1994: 11), where, for instance, in 
Canterbury 26.9%, in Fairfield 28% and in Auburn 31 % of two
parent families had neither parent employed. 

In South Sydney, there was a very much higher than average 
proportion of couples with both parents in employment and a very 
much lower proportion with neither parent in employment, reflecting 
the sample bias in the area. In Melbourne, in contrast, the proportion 
of couples with both parents in paid work was around the average, 
but there was a higher than average proportion of couples where 
neither parent was in paid work, 13% of all couples. This indicates 
the bi-polar nature of employment and income in this locality (See 
also Brownlee and Millward 1994: 22). It is likely that South Sydney 
also has such a bi-polar nature, but this is not reflected in the 
Australian Living Standards Study sample, because of its bias. 

(e) Mothers' employment status by age of youngest child 

As occurred nationally, mothers' employment population ratios 
varied according to the age of their youngest child (Tables 4.6, A4.5). 

Table 4.6 Mothers' employment population ratios by age of youngest child by locality: 
ALSS 9 urban localities 

Age of youngest child 
0-4 years 5-9 years 10-14 years 15-19 years 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

% % % % 
51 63 75 70 
43 59 70 82 
42 56 69 65 
43 66 74 76 
30 45 52 64 
52 70 77 74 
57 67 74 83 
47 63 70 77 
66 74 82 79 

In the middle areas, mothers with a young child under 5 years had 
relatively high employment population ratios, with over half in paid 
work (Tables 4.6, A4.4). Mothers with a young child living in the 
outer areas had employment population ratios around the national 
average, except in Berwick where 51 % of mothers in this group were 
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in paid employment. Elizabeth/Munno Para had very low 
employment population ratios for mothers with a young child, with 
less than a third in paid work. However, employment population 
ratios for 'the rest of Munno Para' were similar to Berwick, 48% of 
mothers with a young child being in paid work. The employment 
population ratio was relatively high in South Sydney, where two
thirds of mothers with a child 0-4 years were in paid work, 
compared to Melbourne where the ratio was a little higher than 
average. 

Employment population ratios for mothers were higher in all areas 
where the youngest child was aged 5-9 years. For this group of 
mothers, employment rates were relatively high in the middle areas, 
with two-thirds being in paid work. Employment population ratios 
were also relatively high in Penrith and Berwick, around average in 
Werribee and below average in Campbelltown. Employment 
population ratios were very low in Elizabeth/Munno Para with less 
than half of mothers in paid employment where the youngest child 
was aged 5-9 years. However, 74% of such mothers in 'the rest of 
Munno Para' were in paid work. The employment population ratio 
for mothers whose youngest child was aged 5-9 years was a little 
higher than average in Melbourne and much higher than average in 
South Sydney, where, similarly to 'the rest of Munno Para', almost 
three-quarters of such mothers were in paid work. 

Employment population ratios for mothers were higher again where 
the youngest child was 10-14 years. The ratios were relatively high in 
the two middle areas where around three-quarters of mothers whose 
youngest child was in this age group, were in paid employment. 
Employment population ratios for such mothers were also relatively 
high in the four outer areas, particularly in Berwick and Penrith. 
Again employment population ratios were relatively low in 
Elizabeth/Munno Para for mothers where the youngest child was 10-
14 years, with around half of the group in paid employment. 
However, in 'the rest of Munno Para', 71 % of such mothers were in 
paid work. The employment population ratio for mothers whose 
youngest child was 10-14 years was again highest in South Sydney, 
with over 80% employed, while the employment rate for Melbourne 
mothers was a little above average. 

Where the youngest child was aged 15-19 years, mothers' 
employment population ratios rose, fell or remained the same. There 
was very little discernible pattern for mothers where the youngest 
child was aged 15-19 years according to locality. Most employment 
population ratios for this group were above average, apart from 
Campbelltown and Elizabeth/Munno Para which were a little below 
average. 

Summary 

In the outer areas of Melbourne and Sydney, employment population 
ratios for parents were around average or higher than average, except 
for sole mothers in the two Sydney areas where employment 
population ratios were lower than average. Unemployment rates for 
fathers were around average or higher than average in the outer areas, 
except in Campbelltown where they were lower than average. 
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The lowest employment population ratios for parents were in 
Elizabeth/Munno Para. Fathers in this locality also had the highest 
unemployment rate and the highest proportion not in the labour 
force. However, when parents in the three 'public housing' suburbs of 
Munno Para were excluded from the Munno Para sample, 
employment population ratios and unemployment rates for parents 
in 'the rest of Munno Para' were very similar to those of the outer 
areas. 

Employment population ratios were relatively high for parents in the 
middle areas, especially for sole parents. Fathers' unemployment 
rates were relatively low. 

The two inner areas differed considerably in terms of parents' 
employment population ratios and unemployment rates. In 
Melbourne, the employment population ratio for fathers was 
relatively low, but above average for mothers, both couple and sole 
mothers. In South Sydney, the employment population ratio for 
fathers was around average, that for mothers very much higher than 
average. The unemployment rate for fathers was relatively high in 
Melbourne as was the proportion not in the labour force, while in· 
South Sydney both were around average. These differences, to some 
extent, reflect the bias in the South Sydney sample. 

The employment status of couples mirrored the employment status 
of parents to a great extent. There were higher than average 
proportions of couples with both parents employed in South Sydney, 
the middle areas, Penrith and Berwick, and a very much lower than 
average proportion in Elizabeth/Munno Para. There were lower than 
average proportions of couples with neither parent in employment in 
all the outer areas, the middle areas and South Sydney, and higher 
than average proportions in Melbourne and in Elizabeth/Munno 
Para. When Elizabeth was combined with the three 'public housing' 
areas of Munno Para, a little over a quarter of couples had neither 
parent in employment, a proportion similar to the high 
unemployment areas of mid-Western Sydney. The 'rest of Munno 
Para', however, was very similar to Penrith. 

Mothers' employment population ratios increased with the age of the 
youngest child, but again varied by locality. Where there was a young 
child, employment population ratios were relatively high in the inner 
areas, the middle areas and in Berwick, and very low in Elizabeth/ 
Munno Para. Where the youngest child was 5-9 years, employment 
population ratios were again relatively high in the inner areas, the 
middle areas and in Berwick and Penrith, but again very low in 
Elizabeth/Munno Para. Employment ratios were relatively high for 
all areas except Elizabeth/Munno Para where the youngest child was 
aged 10-14 years. Little pattern was discernible for mothers where 
the youngest child was aged 15-19 years. Employment population 
ratios in 'the rest of Munno Para' were very similar to the outer areas 
of Sydney and Melbourne. 
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(ii) Self-employment 

When looking at the proportion of employed parents who were self
employed or wage and salary earners, in any area a minority of 
parents were self-employed, the highest proportion being in Box Hill 
and South Sydney, where a quarter of all fathers fell into this 
category (Table 4.7). Twenty per cent or more of employed fathers in 
the middle and inner areas were self-employed, with the proportion 
of self-employed fathers being slightly lower in the outer areas, 
except for Berwick. The proportion of self-employed fathers was 
slightly lower again in Elizabeth/Munno Para than in the outer areas. 

Table 4.7 Employed parents by self-employed/wage & salary status by locality: ALSS 9 
urban loca Iities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno 
Para 

Box Hill 
Ryde 
Melbourne 
South Sydney 

Fathers Mothers 
Wage & Self- Wage & Self-
salary employed Total salary employed Total 

% % (n) % % (n) 

80 20 353 86 14 254 
86 14 397 89 11 267 
85 15 298 92 8 214 
82 18 331 88 12 228 
88 12 251 91 9 178 

74 26 419 85 15 326 
80 20 308 86 14 240 
78 22 249 89 11 241 
74 26 187 85 15 179 

The proportion of employed mothers in self-employment was lower 
than for employed fathers in the same area. Self-employment among 
employed mothers was highest in the middle areas and in South 
Sydney, and tended to be slightly lower in the outer areas, apart 
from Berwick, in Melbourne and in Elizabeth/Munno Para. 

Reflecting these patterns of self-employment among individual 
parents, the highest proportions of couples with at least one partner 
in self-employment were in the middle and inner areas, somewhat 
lower in the outer areas, apart from Berwick, and in 
Elizabeth/Munno Para (Table 4.8). 
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Table 4.8 Couples 
localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 
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where one or both partners was self-employed by locality: ALSS 9 urban 

One or more Total 
Self-employed Couples 

% (n) 
23 357 
16 406 
15 320 
20 330 
14 250 
29 424 
24 313 
23 261 
27 189 

(Hi) DSS Client Families 

Although families in which a parent receives a DSS pension or 
benefit, called here DSS client families, are not identical to families 
where there is no parent in the workforce, the two do overlap to a 
great extent, since a DSS pension or benefit is means-tested on 
income and assets, including income from employment. 

The proportion of couple families who were DSS client families was 
lowest in the middle areas, Berwick, Werribee, Penrith and South 
Sydney, but higher in Campbelltown, Melbourne and 
Elizabeth/Munno Para (Table 4.9). Although 17% of couple families 
in Elizabeth/ Munno Para as a whole were DSS client families, the 
proportion in 'the rest of Munno Para' was only 4%, while in 
Elizabeth and the public housing areas of Munno Para, the 
proportion was 25%. 

Table 4.9 Families where at least one parent was a DSS Client by locality: ALSS 9 urban 
localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Sole mother Sole parent Couples 
% % % 

69 68 6 
66 61 6 
75 67 10 
73 64 4 
85 84 17 
40 35 5 
33 28 2 
50 49 14 
44 41 6 

Sole fathers were less likely to be DSS clients than sole mothers, the 
proportion of DSS client sole parents dropping once sole fathers 
were added to the population. The lowest proportions of sole parent 
families who were DSS Clients were in the middle and inner areas. 
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The proportion was higher in the outer areas and higher again in 
Elizabeth/ Munno Para, although the proportion of sole parents in 
'the rest of Munno Para' who were DSS Clients was similar to the 
other outer areas, 67%. 

In a third of more of DSS couples in the middle areas and in South 
Sydney at least one parent was in paid employment. The proportion 
of DSS couples in the outer areas and in Melbourne with at least one 
parent employed was somewhat lower while in Elizabeth/Munno 
Para only one in six DSS couples had a employed parent. 

Less than one in six of DSS sole parents in the two middle areas, in 
Elizabeth/Munno Para, or in Melbourne were in paid employment 
compared with a somewhat higher proportion in the other areas, 
particularly in Werribee where one in three of DSS sole parents was 
in paid work. It might be suggested that there are two different 
reasons for a low proportion of DSS sole parents in paid 
employment. In the areas where a high proportion of sole parents 
have a paid job their level of income makes them ineligible for 
government income support and those on a pension are those who 
are least employable. However, in areas where unemployment is 
high, a high proportion of sole parents are not in paid work and most 
are solely dependent on the pension because they cannot get any 
work whatsoever. 

(iv) Employed parents' hours of work 

Only a very small proportion of employed fathers in the four outer 
areas and the middle areas worked part-time, that is, less than 35 
hours per week (Table 4.10). However, a much higher proportion of 
employed fathers in these areas worked long hours with around a 
third of employed fathers working 50 or more hours a week, except 
in Werribee where the proportion working long hours was lower. 
Although only a small proportion of employed fathers in 
Elizabeth/Munno Para worked part-time, the proportion working 
long hours was even lower than in Werribee. 

Table 4.10 Fathers' hours of work by locality: ALSS 9 urban localities 

Less than 35 hrs 35-39 hrs 40-49 hrs 50 or more hrs Total 
0/0 0/0 % 0/0 (n) 

Berwick· 5 22 43 31 328 

Werribee 5 26 45 24 376 

Campbelltown 5 22 41 33 283 
Penrith 5 19 39 38 317 
Elizabeth/Munno Para 7 34 40 19 235 

Box Hill 6 19 37 37 411 
Ryde 5 20 42 33 288 
Melbourne 9 20 34 37 243 
South Sydney 13 18 41 27 175 

Note: Table excludes fathers who had a paid job but were not working that particular week (e.g. on holidays). 
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Fathers in Elizabeth and the 3 'public housing' suburbs of Munno 
Para were even less likely to work long hours with only 13% of 
employed fathers working 50 or more hours a week. A higher 
proportion of employed fathers worked part-time in Melbourne and 
South Sydney than in the other areas, particularly in South Sydney. 
However, the proportion in Melbourne working long hours was 
among the highest, the proportion in Sydney among the lowest 
proportions. Generally, it is not worth while fathers working part
time because of the stringent income test on DSS benefits. However, 
fathers in the inner areas may find it worth their while to work part
time because they have high status well-paid jobs or are partnered 
with women who have high-status well-paid jobs (See section v), 
around three-quarters of such fathers having partners who are 
themselves employed. 

In general, the picture of hours worked by employed mothers was 
very different from that of fathers, reflecting national trends 
(Committee on Employment Opportunities 1993b: 85), with mothers 
very much more likely to be working less than 35 hours a week (Table 
4.11). In the four outer areas, in Elizabeth/Munno Para and in the 
middle areas, around a quarter of all mother worked 20 hours or less, 
with the highest proportions working part-time in Berwick and Box 
Hill. In the same group of areas, somewhat less than half of 
employed mothers worked 35 or more hours a week, except in 
Campbelltown. In contrast, in Melbourne and South Sydney a smaller 
proportion of mothers worked less than 20 hours a week and a 
higher proportion worked 35 hours or more than in the other areas. 

Table 4.11 Mothers' hours of work by locality: ALSS 9 urban localities 

Less than 20 hrs 20-29 hrs 30-34 hrs 35 or more hrs Total 
% % 0/0 % (n) 

Berwick 30 16 7 46 228 

Werribee 24 24 9 44 243 
Campbelltown 25 19 5 50 201 
Penrith 28 18 10 45 198 
Elizabeth/Munno Para 24 20 11 45 158 
Box Hill 31 17 11 41 298 
Ryde 34 26 8 43 211 
Melbourne 18 13 10 58 214 
South Sydney 18 18 10 55 165 

Note: Table excludes mothers who had a paid job but were not working that particular week (e.g. on holidays or on 
maternity leave). 
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(v) Occupation and industry of employed parents 

a) Occupation 

In the four outer areas, among employed fathers, no occupational 
group dominated with 'managers and professionals', 'tradespersons' 
and 'operators and labourers' being the three main groups with fairly 
similar numbers in each (Table 4.12). 

Table 4.12 Occupation of employed fathers by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Managers Para- Trades Clerks Operators Total 
Administrators prof- persons Sales drivers 
Professionals essionals Personal labourers 

Service 
0/0 0/0 % 0/0 % (n) 
26 5 24 20 26 352 
26 9 26 12 27 396 
27 6 29 13 25 295 
25 12 22 14 26 330 
14 9 27 12 38 251 
60 6 14 11 9 419 
45 11 12 19 13 309 
59 5 9 12 14 249 
62 6 10 8 14 187 

In Elizabeth/Munno Para 'machine operators and labourers' were the 
largest group, consisting of more than a third of all employed fathers, 
followed by 'tradespersons' with only a small proportion of 
Elizabeth fathers being 'managers and professionals'. 

In the middle and the inner areas fathers who were 'managers and 
professionals' dominated the occupational distribution, with Ryde 
having a somewhat smaller proportion of this group than the other 
three areas. Both middle and inner areas had low proportions of 
'tradespersons' and 'machine operators and labourers' compared to 
the outer areas, reflecting the 'gentrification' of the inner areas. 

Well over half of all employed mothers in the four outer areas were 
'clerks, sales and personal service worl~ers' (Table 4.13) . 

Spatial Aspects of Employment in Austrolian Cities 



Report to the Department of Human Services and Health 34 

Table 4.13 Occupation of employed mothers by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Managers Para- Trades Clerks Operators 
Adm inistrators prof- persons Sales drivers 
Professionals essionals Personal labourers 

Service Total 
% % % % % (n) 

10 7 4 56 22 252 
14 7 2 62 15 267 
13 7 3 61 16 212 
13 7 2 61 18 227 
12 10 4 44 30 178 
39 12 2 41 6 327 
28 10 3 48 11 240 
57 8 1 24 10 241 
45 8 3 33 11 177 

This occupational category also accounted for a little under half of 
employed mothers in Elizabeth/Munno Para, while over a quarter of 
mothers in the area were 'machine operators and labourers'. 

'Clerks, sales and personal service workers' accounted for the largest 
category of employed mothers in the middle areas. In Box Hill, 
however, there were almost as many women employed as 'managers 
and professionals' as 'clerks, sales and personal service workers' 
while in Ryde there was twice the proportion of women in the 
'managerial and professional' occupational group as in the outer 
areas. 

In contrast to all the other areas, the largest group of employed 
women in Melbourne and in South Sydney were 'managers and 
professionals', making up between half and two-thirds of all 
Melbourne working mothers. 

The proportion of women employed as 'machine operators and 
labourers' was comparatively low in the middle and inner areas, 
particularly in Box Hill. 

The occupations of self-employed mothers and fathers reflected the 
differences in occupational patterns of patterns by locality to a great 
extent (Table 4.14). 'Blue-collar' fathers (Tradespersons, machine 
operators and labourers) dominated the distribution of self
employed fathers in the outer areas of Melbourne and Sydney and in 
Elizabeth/Munno Para, white-collar fathers (Managers, 
administrators, professionals and para-professionals) in the two 
inner areas. While more than half of self-employed fathers in Box Hill 
were white-collar workers, in Ryde, white-collar and blue-collar 
workers accounted for the largest groups in almost equal numbers. 
Lower-level white collar workers (Clerks, salespersons and personal 
services workers) made up the largest group of self-employed 
mothers in the outer and middle areas, although in the two Sydney 
outer areas and in the middle areas, white-collar mothers accounted 
for around a third of all self-employed mothers. The largest group of 
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Table 4.14 Occupation 

White-
collar 

% 

Berwick 28 
Werribee 32 
Campbelltown 20 
Penrith 20 
Elizabeth/Munno 21 
Para 

Box Hill 64 
Ryde 43 
Melbourne 84 
South Sydney 71 
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self-employed mothers in the inner areas were white-collar, 
dominating the distribution in Melbourne. 

of self-employed parents by locality: ALSS 9 urban localities 

Fathers Mothers 
Lower-level Blue- Total White- Lower-level Blue- Total 
white-collar collar collar white-collar collar 

% % (n) % % % (n) 

13 60 72 14 69 17 35 
9 59 56 17 69 14 29 
5 75 44 6 65 29 17 
7 73 59 7 63 30 27 
10 69 29 31 56 13 16 

8 28 108 33 58 8 48 
16 41 63 26 53 21 34 
9 7 55 85 15 0 26 
4 25 48 60 28 12 25 

(b) Industry 

The largest group of fathers in the four outer areas and in 
Elizabeth/Munno Para worked in the 'Transformative' industries ( 
Manufacturing, Utilities and Construction) , followed by the 
'Distributive' industries (Wholesale & Retail Trade, Transport, 
Storage & Communication), although the numbers in Penrith working 
in the two classes of industries were fairly similar (Table 4.15). 

Table 4.15 Industry of employed fathers by locality: ALSS 9 urban localities 

Extrac- Trans- Distrib- Producer Social Personal 
tive formative utive Services Services Services Total 
% % % % % 0/0 (n) 

Berwick 0 46 32 9 11 2 350 
Werribee 1 45 22 8 21 2 396 
Campbelltown 42 28 12 15 3 298 
Penrith 1 34 30 10 21 4 323 
Elizabeth/Munno 2 39 31 3 23 4 248 
Para 

Box Hill 30 21 17 26 4 417 
Ryde 23 27 19 23 7 305 
Melbourne 0 20 14 16 43 7 248 
South Sydney 1 10 15 27 34 14 185 

Note: There were 9 fathers whose industry of employment was not classifiable (1 in Berwick, 4 in Penrith, 1 in Box 
Hill and 3 in Ryde) 
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Table 4.16 Industry 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 
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In the middle areas, the largest group of fathers in Box Hill worked in 
the 'Transformative' industries, followed by 'Social Services' (Public 
Administration and Community Services), while in Ryde, fathers 
working in the 'Distributive' industries accounted for the biggest 
group, and almost equal numbers worked in the two next largest 
groups, the 'Transformative' industries and 'Social Services'. 

Employed fathers in the 'Social Services' made up the largest group in 
the inner areas, dominating in Melbourne where they constituted 
between a third and a half of all employed fathers. The next largest 
group in Melbourne worked in the 'Transformative' industries, in 
South Sydney, in 'Producer Services'. (Finance, Property, Business 
and Producer Services) A higher proportion of South Sydney fathers 
were employed in 'Producer Services' and 'Personal Services' 
(Recreational and Personal Services) than in any other locality, 
probably reflecting the occupational characteristics of jobs in Central 
Sydney. 

Around a third or more of all employed mothers in the outer areas 
and in Elizabeth/Munno Para were employed in 'Social Services', the 
next two largest groups of employment being the 'Transformative' 
industries and the 'Distributive' industries but not necessarily in that 
order (Table 4.16). 

of employed mothers by locality: ALSS 9 urban localities 

Extrac- Trans- Distrib- Producer Social Personal 
tive formative utive Services Services Services Total 
% % % % % % (n) 

<1 26 25 13 33 4 252 

<1 16 22 15 39 8 266 

<1 20 19 12 39 10 213 

1 16 24 17 33 9 224 

2 19 17 10 41 10 175 

<1 9 13 17 56 6 326 

<1 14 18 17 44 6 234 

<1 11 8 13 66 2 240 

1 10 14 15 48 12 176 

Note: There were 11 mothers whose industry of employment was not classifiable (1 in Werribee, 2 in Penrith, 1 in 
Elizabeth/Munno Para, 1 in Box Hill and 6 in Ryde) 

Employment in 'Social Services' also dominated for mothers in the 
middle areas and the inner areas, accounting for two-thirds of all 
mothers' employment in Melbourne. 'Producer Services' and the 
'Distributive' industries were the next largest groups of employers for 
mothers in the middle areas and in South Sydney, but not necessarily 
in that order, while 'Producer Services' and the 'Transformative' 
industries accounted for the next two largest groups in Melbourne. 

Industry class of self-employed fathers to a large extent reflected 
industry class of fathers in general, although there were some 
differences, the proportion of self-employed fathers in the 'Social 
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Table 4.17 Industry 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 
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Services' being generally low in all localities. Employment in the 
Transformative' and 'Distributive' industries dominated in the outer 
areas of Melbourne and Sydney and in Elizabeth/Munno Para. 
However, while these two industries accounted for around half of all 
self-employed fathers in the middle areas, around a quarter in each 
area worked in 'Producer Services'. In the two inner areas, fathers 
working in 'Producer services' were the largest group of self-employed 
fathers accounting for around a third of fathers in each area. 

of self-employed fathers by locality: ALSS 9 urban localities 

Extrac- Trans- Distrib- Producer Social Personal 
tive formative utive Services Services Services Total 
% % % % % % (n) 

0 37 48 8 4 6 71 
4 43 36 11 4 4 56 
0 71 13 11 2 2 45 
0 41 40 9 2 9 58 
3 41 55 0 0 0 29 
4 27 24 27 11 7 108 
0 27 35 25 2 11 63 
0 27 13 35 15 11 55 
0 7 24 37 9 24 46 

Note: There was 1 father in Berwick whose industry was non-classifiable. 

The industry class of self-employed mothers in the outer suburbs of 
Melbourne and Sydney and in Elizabeth/Munno Para was similar to 
that of self-employed fathers in these localities, with the majority 
working in the Transformative' or 'Distributive' industries (Table 
4.18). No industry class dominated in the middle areas or the inner 
areas, with self-employed mothers fairly evenly spread between a 
number of classes, the largest group I s in Box Hill working in 
'Producer Services', in Ryde in 'Producer Services' and the 
'Distributive' industries, in Melbourne in 'Social Services', and in 
Sydney in the 'Distributive' industries. The only area with a 
substantial proportion of mothers working in 'Social Services' was 
Melbourne. It is likely that the industry class of self-employed 
mothers reflected that of fathers to some extent, particularly in the 
outer areas and Elizabeth/Munno Para, since many self-employed 
women are wives working in a husband's business. 
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Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 
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of self-employed mothers by locality: ALSS 9 urban localities 

Extrac- Trans- Distrib- Producer Social Personal 
tive formative utive Services Services Services Total 

n n n n n n n 

0 10 15 3 4 2 34 
0 9 11 4 1 1 26 
0 10 1 4 0 2 17 
0 8 13 2 2 26 
1 6 6 0 2 1 16 

0 11 9 14 9 5 48 
0 4 9 9 7 5 34 
0 3 5 6 10 2 26 
0 9 5 3 7 25 

(c) Occupation by Industry 

When examining fathers' occupational status according to industry, 
the distributions in the outer areas and in Elizabeth/Munno Para 
were similar to one another and those in the middle and inner areas 
were similar to one another, but the two sets of distributions were 
very different from each other (Table 4.19). 

In the outer areas and in Elizabeth/Munno Para, the largest group of 
employed fathers had a blue-collar job in the 'Transformative' 
industries, with over a third to a half of employed men in each area 
employed in these type of jobs or as blue-collar workers in the 
'Distributive' industries. In Elizabeth and the three public housing 
areas of Munno Para, blue collar workers in the two groups of 
industries completely dominate the occupational/ industry 
distribution, with 40% of employed men working as blue-collar 
workers in the 'Transformative' industries and a further 23% as blue
collar workers in the 'Distributive' industries. The distribution in 'the 
rest of Munno Para' was somewhat different, with 23% of employed 
men working as blue-collar workers in the 'Transformative' industries, 
with 14% working as white-collar employees in 'Social Services', and 
13% as blue-collar workers in the 'Distributive' industries. 
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Table 4.19 Employed fathers' occupation by industry: three largest groups: ALSS 9 urban 

localities. 

Berwick 

Werribee 

Campbelltown 

Penrith 

Elizabeth!Munno Para 

Box Hill 

Ryde 

Melbourne 

South Sydney 

1st group 2nd group 3rd group Total 
(n) 

Blue-Collar/ Blue-Collar/ White-Collar/ 
Transformative Distributive Transformative 

31% 14% 11% 351 

Blue-Collar! White-Collar! Blue-Collar! 
Transformative Social Services Distributive 

32% 13% 12% 395 

Blue-Collar! Blue-Collar! White-Collar! 
Transformative Distributive Transformative 

29% 17% 11% 295 

Blue-Collar/ Blue-Collar! White-Collar! 
Transformative Distributive Social Service 

22% 16% 15% 327 

Blue-Collar! Blue-Collar/ White-Collar! 
Transformative Distributive Social Services 

33% 19% 11% 248 

White-Collar/ White-Collar! White-Collar! 
Social Services Transformative Producer services 

22% 15% 14% 418 

White-Collar! White-Collar! White-Collar! Blue-Collar! 
Social Services Producer Transform ative Transformative 

18% 13% 11% 11% 308 

White-Collar! Blue-Collar! White-Collar! 
Social Services Transformative Producer Services 

38% 12% 12% 248 

White-Collar / White-Collar/ White-Collar! 
Social Services Producer Services Personal services 

29% 19% 8% 185 

In contrast to the four outer areas and Elizabeth/Munno Para, in 
each of the middle and the inner areas, the largest group of employed 
men worked as white-collar workers in 'Social Services', although the 
proportions in this group varied from a low of 18% in Ryde to 38% in 
Melbourne. In Box Hill and South Sydney, the three largest groups of 
employed men according to their industry of employment were all in 
white-collar jobs, while in Melbourne and Ryde, blue-collar workers 
in the Transformative' industries accounted for the second and third 
largest group in each area respectively. 

In the outer suburbs of Melbourne and Sydney, no particular 
occupational/industry combination dominated the distribution of 
mothers by occupation according to industry (Table 4.20). However, 
in all four outer areas, a third or more of mothers were employed as 
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lower-level white-collar workers in the 'Distributive' industries or in 
'Social Services'. In all the outer areas except for Berwick, mothers 
who were white-collar workers in 'Social Services' made up one of the 
three largest groups. Berwick was the only one of the four outer areas 
where blue-collar mothers working in the 'Transformative' industries 
made up one of the three largest groups. 

Table 4.20 Employed mothers' occupation by industry: three largest groups: ALSS 9 urban 
localities. 

Berwick 

Werribee 

Campbelltown 

Penrith 

Elizabeth/Munno 
Para 

Box Hill 

Ryde 

Melbourne 

South Sydney 

1st 2nd 3rd Total 
(n) 

Lower White-Collar/ Lower White-Collar/ Blue-Collar/ 
Distributive Social services Transformative 

19% 16% 15% 251 

Lower White-Collar! Lower White-Collar! White-Collar! 
Social service Distributive Social services 

19% 18% 16% 266 

Lower White-Collar! White-Collar! Lower White-Collar! 
Social Services Social Services Distributive 

19% 16% 15% 212 

Lower White-Collar! White-Collar! Lower White-Collar! 
Distributive Social Services Social Service 

17% 14% 14% 226 

Lower White-Collar White-Collar Blue-Collar 
Social Services Social Services Transformative 

19% 15% 13% 176 

White-Collar! Lower White-Collar! Lower White-Collar/ 
Social Services Social Services Producer services 

40% 14% 13% 327 

White-Collar! Lower White-Collar! Lower White-Collar! 
Social Services Distributive Producer 

30% 15% 11% 240 

White-Collar! Lower White-Collar! Blue-Collar! 
Social Services Social services Transformative 

52% 13% 7% 240 

White-Collar! Lower White-Collar! Lower White-Collar! 
Social Services Social Services Distributive services 

32% 12% 9% 176 

Elizabeth/Munno Para was fairly similar to the four outer areas, 
with a little over a third of mothers working as white-collar and 
lower level white-collar workers in 'Social Services' and the next 
largest group of mothers employed as blue-collar workers in the 
'Transformative' industries. 
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When the three suburbs of Munno Para were separated from the rest 
of Munno Para and joined with Elizabeth, however, the picture 
looked quite different. In Elizabeth and the three public housing areas 
of Munno Para, 22% of employed mothers worked in lower-level 
white-collar jobs in 'Social Services', 15% were blue-collar workers in 
the 'Transformative' industries, and 12% were white-collar workers in 
'Social Services'. In 'the rest of Munno Para', in contrast, the largest 
group, 18% of employed mothers, were white-collar workers in 
'Social Services', 14% were lower-level white-collar workers in the 
same group of industries and 13% were lower-level white-collar 
workers in the 'Distributive' industries. 

In contrast to the four outer areas and Elizabeth/Munno Para, 
mothers who were white-collar workers in 'Social Services' dominated 
the distribution of employed mothers in the middle and inner areas, 
particularly in Melbourne where they accounted for a little over half 
of all employed mothers in the area. Lower-level white-collar mothers 
in 'Social Services', the 'Distributive' industries or 'Personal Services' 
accounted for the second or third largest groups in every area except 
Melbourne. While blue collar mothers in the 'Transformative' 
industries made up the third largest group in Melbourne, they only 
accounted for 7% of employed mothers in that locality. The 
occupations of Melbourne white-collar mothers employed in 'Social 
Services' were extremely varied and included managers, general 
practitioners, medical specialists, university lecturers, social workers, 
primary and secondary school teachers, psycholOgists and nurses. 

(vi) Employment location 

There has been substantial interest in the relation between housing 
location and employment location and travel to work. One topic of 
interest in the journey to work studies relates to locational residential 
differences in the journey to work, one of the concerns about 
locational disadvantage being that people who have moved to the 
fringes of the cities have inadequate access to employment there, 
necessitating long travel times to work (Cass 1989; ALP Left 1990). 
There has also been much interest over a long period in differences in 
work trips by occupation and sex. 

This section looks at where employed residents of each locality work: 

· fathers, mothers working full-time and mothers working part-time 

· fathers and mothers according to broad occupational categories 

· fathers and mothers according to broad class of industry 

(a) Berwick parents 

While only a very small proportion of fathers worked within 
Berwick, the proportion of mothers working within their own local 
government area was substantially higher, particular for those who 
worked part-time (Table 4.21). However, around half the parents in 
Berwick worked relatively close to home in the nearby suburbs of 
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Dandenong, Oaldeigh, Moorabbin, Springvale, Knox or Waverley, the 
'South-East industrial sector of Melbourne' (Rich 1986:202). The 
journey to work from Berwick to Dandenong, Oaldeigh, Moorabbin 
and Springvale is facilitated by easy access along Heatherton Road. 
A small proportion of parents worked within the Melbourne CBD, 
while another small proportion worked in the inner Melbourne 
suburbs. Of the remaining parents, the vast majority worked in the 
other Eastern or Southern suburbs of Melbourne; only a small number 
of parents worked in the suburbs further out than Berwick, that is, 
Cranboume, Pakenham or Frankston. 

Table 4.21 : Location of employment for fathers and full-time/part-time working mothers: 
Berwick ALSS. 

Fathers Mother full-time Mothers part-time 
0/0 0/0 % 

Berwick 7 19 32 
Nearby Eastern suburbs 49 55 37 
Melbourne CBD 7 3 4 
Inner Melbourne 10 9 4 
Elsewhere 20 11 15 
Place of work varies 14 3 7 

Total (n) 304 106 108 

Nearby Eastern suburbs = Dandenong, Knox, Moorabbin, Oakleigh, Springvale, Waverley 
Melbourne inner = Collingwood, Fitzroy, Melbourne-remainder, Port Melbourne, Prahran, Richmond, St Kilda, South Melbourne. 

Around half of all fathers regardless of occupational category 
worked in Berwick or in the nearby suburbs (Table 4.19). Almost a 
quarter of Berwick fathers employed as blue-collar workers had a 
variable workplace, which is not surprising, given that this group 
includes 'tradespersons'. The occupational group with the smallest 
proportion working in the Melbourne CBO or inner Melbourne was 
'blue-collar' . 

Table 4.22 Fathers' location of employment by occupational category: Berwick ALSS 

White-collar Lower-level Blue-collar 
white-collar 

% % % 

Berwick 8 11 5 
Nearby Eastern suburbs 48 46 52 
Melbourne CBD 9 13 4 
Inner Melbourne 13 13 5 
Elsewhere 17 11 11 
Place varies 5 5 23 

Total (n) 97 61 143 
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The vast majority of mothers in all occupational categories worked 
relatively close to home, that is, in Berwick or the nearby Eastern 
suburbs (Table 4.23). Most of the Berwick mothers employed in the 
Melbourne CBD or in inner Melbourne were lower-level white-collar 
workers. 

Table 4.23 Mothers' location of employment by occupational category: Berwick ALSS 

Berwick 
Nearby Eastern suburbs 
Melbourne CBD 
Inner Melbourne 
Elsewhere 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

n 0/0 % 

(12) 26 24 
(17) 47 45 
0 5 2 

(2 ) 7 5 
(6) 10 22 
(1 ) 5 2 

38 116 55 

More than a quarter of parents employed in 'Social Services' worked 
within Berwick itself, while over half the parents employed in the 
'Transformative' industries worked in the south-east industrial sector 
of Melbourne (Table 4.24). Over 60% of parents working in the three 
major industry classes, the 'Transformative' industries, the 
'Distributive' industries and 'Social Services', worked within Berwick 
or in the south-east industrial sector. Only a small proportion of 
parents worked in the Melbourne CBD regardless of industry class. 
Although the numbers are small, the class with the largest proportion 
of parents working in the CBD or inner Melbourne was ' Producer 
Services'. 

Table 4.24 Parents' location of employment by industry class: Berwick ALSS 

Transformative Distributive Producer Social Personal 
Services Services Services 

% % 0/0 % n 

Berwick 7 15 13 29 (3) 
Nearby Eastern suburbs 59 45 42 39 (3) 
Melbourne CBD 4 7 11 3 (1 ) 
Inner Melbourne 4 11 21 7 (1 ) 
Elsewhere 12 11 4 20 (3) 
Place varies 14 11 9 3 (1 ) 
Total (n) 195 142 53 106 12 

Note: There was 1 parent with a variable workplace whose industry class was 'non-classifiable' 
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The above analysis of location of parents' employment highlights the 
importance of the south-east industrial sector as a job market for 
Berwick parents, as well as Berwick itself in the case of mothers. 

(b) Werribee parents 

While a fifth of Werribee fathers, a higher proportion than in 
Berwick, worked within their own local government area, the 
proportion of mothers working within their own area was again 
greater than that of fathers, particularly mothers working part-time 
(Table 4.25). Half or more of all working parents worked within 
Werribee or in the nearby suburbs of Altona, Sunshine, Footscray and 
Williamstown, the Western industrial district (Rich 1986: 204) this 
proportion rising to three-quarters for mothers working full-time. 
Although the proportion of parents working in the Melbourne CBO 
was small, a somewhat higher proportion of Werribee parents than 
Berwick parents worked in the inner Melbourne suburbs, particular in 
Port Melbourne, South Melbourne and the rest of the Melbourne local 
government area. These areas were easily accessible to Werribee 
residents by the Westgate Bridge. Most of the remaining Werribee 
parents worked in the other Western or Northern suburbs of 
Melbourne. A small number of Werribee residents worked in the 
Geelong region. 

Table 4.25 : Location of employment for fathers and full-time/part-time working mothers: 
Werribee ALSS. 

Fathers Mother full-time Mothers part-time 
% % % 

Werribee 20 31 39 
Nearby western 30 45 21 
Melbourne CBD 9 7 6 
Melbourne inner 18 11 17 
Rest of Melbourne 8 4 7 
Elsewhere in Victoria 2 0 2 
Place varies 13 2 8 

Total (n) 357 120 121 

Nearby western = Altona, Footscray, Sunshine, Williamstown 
Melbourne inner = Collingwood, Fitzroy, Melbourne-remainder, Port Melbourne, Prahran, Richmond, St Kilda, 
South Melbourne. 

Around half of all Werribee fathers worked in Werribee or the nearby 
western industrial suburbs regardless of occupational category (Table 
4.26). The occupational group with the highest proportion having a 
variable workplace and the lowest proportion working in the 
Melbourne CBO or inner Melbourne was blue-collar. 
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Table 4.26 Fathers' location of employment by occupational category: Werribee ALSS 

Werribee 
Nearby western 
Melbourne CBD 
Inner Melbourne 
Elsewhere 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

% n % 

26 (11 ) 14 
20 (13) 38 
14 (5) 4 
21 (9) 16 
13 (6) 8 
6 (2) 20 

127 46 177 

Well over half of the mothers in every occupational category worked 
relatively close to home, that is, in Werribee or in the nearby Western 
industrial suburbs (Table 4.27). Only a small proportion of white
collar mothers worked in the Melbourne CBD or inner Melbourne. 

Table 4.27 Mothers' location of employment by occupational category: Werribee ALSS 

Werribee 
Nearby western 
Melbourne CBD 
Inner Melbourne 
Elsewhere 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

% % n 

40 35 (10) 
34 32 (12) 
2 8 (3) 
6 16 (6) 
6 6 (5) 
12 3 (1 ) 

50 147 37 

Regardless of industry class, half or more of all Werribee parents 
worked in their own local government area or the nearby western 
industrial suburbs (Table 4.28). However, within this group, location 
of employment varied by class of industry, with almost half the 
parents who worked in the 'Transformative' industries employed in 
the western industrial suburbs and a third of parents in 'Social 
Services' working in Werribee. Half or more of parents in the three 
major industry classes, the 'Transformative' industries, the 
'Distributive' industries and 'Social Services', worked within Werribee 
or the nearby western industrial suburbs. While only a small 
proportion of parents worked within the CBD in general, in most 
classes of industry a substantially higher proportion were employed 
in the inner Melbourne suburbs. An exception to this was 'Producer 
Services' where half the parents worked in the Melbourne CBD or 
inner Melbourne, the group being split fairly evenly between the two 
locations. 
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Table 4.28 Parents' location of employment by industry class: Werribee ALSS 

T ransformative Distributive Producer Social Personal 
Services Services Services 

% % % % n 

Werribee 13 28 19 36 (12) 
Nearby western 46 22 18 29 (5) 
Melbourne CBD 5 9 26 5 0 
Inner Melbourne 15 16 24 16 (3) 
Elsewhere 9 16 3 8 (1 ) 
Place varies 12 9 10 6 (3) 
Total (n) 188 134 62 171 24 

Note: There were 4 parents working in 'Extractive' (2 in Werribee, 1 elsewhere and 1 with a variable workplace. There was also 1 

parent working in inner Melbourne with a 'non· classifiable' workplace). 

The above analysis of Werribee parents' employment location 
demonstrates the importance of Werribee itself and the nearby 
industrial suburbs of Footscray, Sunshine, Altona and Williarnstown 
as a job market for Werribee parents, 

(c) Campbelltown parents 

Like the two outer Melbourne areas, the proportion of women 
working within their local government area was substantially higher 
than the proportion of men, with more than half of the women 
working part-time having a job in Campbelltown (Table 4.29). The 
proportion of Campbelltown fathers working in their own area was 
similar to that of Werribee. Between a fifth and a quarter of 
employed Campbelltown parents had a job in Fairfield, Liverpool or 
Bankstown, suburbs which are accessible along the railway line and 
the Hume Highway. Only a small proportion of parents working 
full-time, and no part-time working mothers, worked in the Sydney 
Central Busin'ess District. A small number of parents worked in areas 
further out than Campbelltown, for instance, in Camden, 
Wollondillyand the Wollongong region. 
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Table 4.29 : Location of employment for fathers and full-time/part-time working mothers: 

Campbelltown ALSS. 

Fathers Mother full-time Mothers part-time 

% % % 

Campbelltown 20 42 57 
Nearby western 22 26 20 

Inner/Central West 13 6 9 

Sydney CBD 9 7 0 

Inner Sydney 7 6 2 

Elsewhere 13 10 3 

Place of work varies 16 3 9 

Total (n) 263 109 81 

Nearby westem = Fairfield, Liverpool, Bankstown 

Inner Sydney = Botany, Leichhardt. Marrickvilie, Sydney·remainder, South Sydney. 

Inner/Central West = Aubum, Ashfield, Burwood, Concord, Drummoyne, Holroyd Parramatta, Strathfield. 

A third of more of fathers in each occupational category worked in 
Campbelltown or nearby suburbs (Table 4.30). A quarter of fathers 
working in blue-collar jobs had a workplace that varied. Almost a 
third of fathers employed in lower-level white-collar jobs worked in 
the Sydney CBD or inner Sydney, but the number was very small. A 
higher proportion of white-collar than blue-collar fathers worked in 
the CBD. 

Table 4.30 Fathers' location of employment by occupational category: Campbelltown ALSS 

Campbelltown 

Nearby western 

Inner/Central West 

Sydney CBD 
Inner Sydney 

Elsewhere 

Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 

white-collar 
0/0 n % 

19 (7) 21 

23 (5) 24 
14 (4) 12 

13 (5) 5 
2 (6) 6 
20 (6) 8 
9 (3) 24 

93 36 131 

Regardless of occupational category well over half of the employed 
Campbelltown mothers worked in Campbelltown or in the nearby 
suburbs (Table 4.31). Very few white- or blue-collar mothers worked 
in the Sydney CBD or inner Sydney. 
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Table 4.31 Mothers' location of employment by occupational category: Campbelltown ALSS 

Campbelltown 
Nearby 
Inner/Central West 
Sydney CBD 
Inner Sydney 
Elsewhere 
Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 
white·collar 

n 0/0 n 

(16) 45 (22) 
(9) 27 (4) 
(3) 5 (4) 
(2) 5 0 
0 7 (1 ) 

(7) 7 (2) 
(3) 4 (1 ) 

40 113 34 

Almost half of parents in 'Social Services' worked within 
Campbelltown itself, while around half of parents in the two other 
major industry classes, the 'Transformative' industries and the 
Distributive' industries, worked in Campbelltown or in the nearby 
industrial suburbs of Fairfield, Liverpool and Bankstown (Table 
4.32). A larger proportion of parents in the 'Transformative' 
industries had a variable workplace (probably mainly those working 
in Construction). 'Producer Services' was the industry class with the 
largest proportion of parents working in the CBD, although the 
numbers are small. 

Table 4.32 Parents' location of employment by industry class: Campbelltown ALSS 

Transformative Distributive Producer Social Personal 
Services Services Services 

% 0/0 % % n 

Campbelltown 26 28 22 46 (10) 
Nearby western 30 17 20 18 (7) 

Inner/Central West 7 17 5 9 (4) 
Sydney CSD 5 5 19 6 0 
Inner Sydney 4 10 3 5 (1 ) 

Elsewhere 8 13 19 12 0 
Place of work varies 20 10 12 3 (2) 

Total (n) 138 109 59 116 24 

Note: There were 3 parents employed in the 'Extractive' industries (1 in the CBD, the other 2 elsewhere in Sydney) 

Similarly to the two outer Melbourne suburbs this analYSis of 
Campbelltown parents' employment location shows the importance 
of Campbelltown itself and the nearby industrial suburbs of 
Fairfield, Liverpool and Bankstown as providing a job market for 
Campbelltown residents. 
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d) Penrith parents 

In Penrith, a very similar proportion of fathers were employed within 
their own local area as in Werribee and Campbelltown (Table 4.33). 
Like all the other outer areas, a higher proportion of mothers than 
fathers had jobs within the area, and a higher proportion of women 
working part-time had jobs within the area than parents working 
full-time. Half the mothers working part-time were employed within 
Penrith itself. Between half and two-thirds of all employed parents 
worked in Penrith or in Blacktown, Fairfield, Holroyd or Parramatta, 
suburbs which are easily accessible by the Western Highway and the 
railway. Only a small proportion of Penrith employed parents 
worked in the CBD or in inner Sydney, despite the express train 
service into Sydney. As in the other outer areas, only a small number 
of parents worked in the suburbs further away from Sydney, that is, 
the Blue Mountains and Hawkesbury. 

Table 4.33 : Location of employment for fathers and full-time/part-time working mothers: 
Penrith ALSS. 

Fathers Mother full-time Mothers part-time 
0/0 0/0' 0/0 

Penrith 23 37 51 

Nearby western 29 32 25 
Other Western 11 5 2 
Sydney CSD 3 5 3 
Inner Sydney 8 2 2 
Elsewhere in Sydney 8 13 5 
Place of work varies 18 6 12 

Total (n) 309 101 110 

Nearby = Blacktown. Fairfield. Holroyd. Parramatta 

Inner Sydney = Botany. Leidlhardt. Marrickville. Sydney-remainder. South Sydney. 

Other Western = Auburn. Ashfield. Bankstown. Concord. Uverpool. Strathfield. 

Around half the fathers in every occupational category worked 
within Penrith or in the nearby western suburbs of Blacktown, 
Fairfield, Holroyd (Table 4.34). The occupational category with the 
highest proportion of fathers working in the Sydney CBD or inner 
Sydney was white-collar. As in Campbelltown and Berwick, a 
quarter of all fathers employed in blue-collar occupations had a 
workplace with a variable location 
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Table 4.34 Fathers' location of employment by occupational category: Penrith ALSS 

Penrith 
Nearby 
Other Western 
SydneyeBO 
Inner Sydney 
Elsewhere in Sydney 
Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

% n 0/0 

26 (11 ) 20 
31 (11 ) 29 
4 (8) 12 
5 (1 ) 2 
11 (2) 7 
20 (5) 5 
3 (6) 25 

113 44 150 

Well over half of Penrith employed mothers in each occupational 
group worked within Penrith or in the nearby Western suburbs (Table 
4.35). Half of all mothers employed in lower-level white-collar 
occupations worked within their own local government area. There 
were no Penrith mothers employed in blue-collar occupations and 
only two in white-collar occupations working in the Sydney CBD or 
inner Sydney. 

Table 4.35 Mothers' location of employment by occupational category: Penrith ALSS 

Penrith 
Nearby western 
Other Western 
SydneyeBO 
Inner Sydney 
Elsewhere in Sydney 
Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

n 0/0 n 

(12) 51 (17) 
(18) 23 (13) 
(2) 3 (1 ) 
(2) 2 0 
0 5 0 

(3) 9 (6) 
(5) 7 (4) 

42 126 41 

Similarly to the other three outer areas, more than half of parents in 
the three major industry classes worked in Penrith or the nearby 
industrial suburbs of Blacktown, Fairfield, Holroyd and Parramatta, 
a third of parents in 'Social Services' working within their own 
locality (Table 4.36). As in Campbelltown, a larger proportion in the 
'Transformative' industries had a variable workplace and 'Producer 
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Table 4.36 Parents' location of employment by industry class: Penrith ALSS 

Transformative Distributive Producer Social Personal 

Services Services Services 

% % % % n 

Penrith 24 27 38 34 (19) 

Nearby western 34 27 16 36 (2) 

Other Western 6 13 8 5 0 

Sydney CBD 2 11 4 (1 ) 

Inner Sydney 4 8 6 4 0 

Elsewhere 8 8 16 10 (4) 

Place of work varies 23 15 5 7 (5) 

Total (n) 135 143 63 131 31 

Note: There were 4 parents wor1<ing in the 'Extractive' industries (2 in Penrith, 1 in the CSO and 1 in 'Other Western'). There were also 

6 parents whose industry class was 'non-classifiable' (1 worked in Penrith, 4 in the nearby westem suburbs, 1 in inner Sydney, and 1 

elsewhere in Sydney). 

As in the other three outer areas, this analysis of Penrith parents' 
location of employment shows the importance of Penrith and the 
nearby industrial suburbs of Blacktown, Fairfield, Holroyd and 
Parramatta as a job market for Penrith parents. 

e) Elizabeth/Munno Para parents 

More than half of all fathers and around three-quarters of all mothers 
worked in the nearby northern industrial suburbs or in Elizabeth or 
Munno Para (Table 4.37). Like outer areas of Melbourne and 
Sydney, a higher proportion of mothers than fathers had jobs within 
Elizabeth or Munno Para, and a higher proportion of women working 
part-time had jobs within the area than parents working full-time. 
Only a small proportion of employed parents worked in Adelaide. 
As in the Sydney and Melbourne outer areas, only a few parents 
worked in suburbs further out than Munno Para. 
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Table 4.37: Location of employment for fathers and full-time/part-time working mothers: 
Elizabeth/Munno Para ALSS. 

Elizabeth or Munno Para 

Nearby northern industrial 

Other Western 

Adelaide 

Elsewhere 
Place of work varies 

Total (n) 

Fathers 

% 

23 
33 
10 
9 
7 
18 

245 

Mother full-time Mothers part-time 

% % 

40 52 
34 21 
2 0 
13 4 
7 15 
4 8 

82 91 

Nearby northern industrial = Enfield-Parts A & B, Port Adelaide, Salisbury 

Other Western = Hindmarsh, Prospect, Thebarton, West Torrens, Woodville 

Over half the white- and blue-collar fathers and a third of the lower
level white-collar fathers worked in Elizabeth or Munno Para or the 
nearby northern industrial suburbs (Table 4.38). 

Table 4.38 Fathers' location of employment by occupational category: Elizabeth/Munno 
Para ALSS 

White-collar Lower-level Blue-collar 

Elizabeth or Munno Para 

Nearby northern industrial 

Other Western 
Adelaide 

Elsewhere 
Place of work varies 

Total 

white-collar 
% n % 

21 (6) 23 
34 (4) 35 
9 (5) 10 
14 (4) 6 
18 (3) 5 
4 (7) 21 

56 29 155 

Three quarters of all employed mothers, regardless of occupational 
category worked within Elizabeth or Munno Para or the nearby 
northern industrial suburbs (Table 4.39). 
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Table 4.39 
Para ALSS 

Mothers' location of employment by occupational category: Elizabeth/Munno 

White-collar Lower-level Blue-collar 

Elizabeth or Munno Para 

Nearby northern industrial 

Other Western 

Adelaide 

Elsewhere 
Place of work varies 

Total 

white-collar 

n % % 

(21) 42 46 
(6) 22 25 
0 0 2 

(2) 11 9 

(9) 16 14 
0 8 5 

38 73 57 

Similarly to the Melbourne and Sydney outer areas, more than half of 
all parents in the three major industry classes worked in Elizabeth or 
Munno Para or the nearby northern industrial suburbs, with the 
highest proportion of parents working in Elizabeth/Munno Para 
being those in 'Social Services' (Table 4.40). As in the Sydney outer 
areas, a fifth of those employed in the 'Transformative' industries 
had a variable workplace. 

Table 4.40 Parents' location of employment by industry class: Elizabeth/Munno Para 
ALSS 

Transformative Distributive Producer Social Personal 

Services Services Services 

% % n % n 

Elizabeth/Munno Para 31 24 (6) 37 (12) 
Nearby nth industrial 28 29 (3) 30 (6) 
Other Western 9 6 (1 ) 5 (1 ) 
Adelaide 2 17 (4) 8 (4) 
Elsewhere 10 10 (4) 16 (2) 
Place of work varies 20 14 (4) 5 (1 ) 

Total 127 98 22 126 26 

Note: There were 8 parents who worked in the 'Extractive' industries (3 in ElizabethlMunno Para, 2 in the nearby northern industrial 

suburbs, 2 elsewhere in Adelaide and 1 had a variable workplace). One parent worked in a 'non-classifiable' industry in the nearby 
northern industrial suburbs. 

As in all the other outer areas, the importance of the locality itself 
and the nearby industrial suburbs as a job market for the residents of 
Elizabeth and Munno Para is demonstrated in the above analysis. 
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f) Box Hill parents 

Only a small proportion of fathers and mothers employed full-time 
worked within Box Hill, although a quarter of women who worked 
part-time had a job there (Table 4.41). Another third of women with 
fuU-time jobs and more than a quarter of women with part-time jobs 
worked in the nearby suburbs of Camberwell, Kew, Hawthorn, 
Doncaster / Templestowe, Nunawading, Malvern or Waverley. Thus, 
around half of Box Hill mothers worked within their own locality or 
in the nearby eastern suburbs. Around a third of Box Hill fathers and 
more than a quarter of mothers with full time jobs worked in the 
Melbourne CBD or inner Melbourne. The remaining 15-16% of 
working parents were scattered fairly evenly around the northern, 
western, southern and eastern suburbs, particularly fathers. Eleven 
% of fathers, 12% of full-time and 9% of part-time working mothers 
worked in the south-east industrial sector of Melbourne. Box Hill 
was accessible to employment in many parts of Melbourne, being the 
focus of a major public transport network and having a number of 
major east-west and north-south roads running through it. 

Table 4.41 : Location of employment for fathers and full-time/part-time working mothers: 
Box Hill ALSS. 

Fathers Mother full-time Mothers part-time 
0/0 % % 

Box Hill 10 13 26 
Nearby eastern 18 34 28 
Other Southern/Eastern 8 6 5 
Melbourne -CBD 15 11 5 
Inner Melbourne 20 18 13 
Elsewhere 16 16 15 
Place varies 13 2 8 

Total (n) 377 124 172 

Nearby eastern = Camberweli, DoncasterfTemplestowe, Hawthorn, Kew, Malvern, Nunawading, Waverley, 

Other southern/eastern = Dandenong, Knox, Moorabbin, Oak/eigh, Springvale 

Melbourne inner = Collingwood, Fitzroy, Melboume·remainder, Port Melbourne, Prahran, Richmond, St Kilda, South Melbourne. 

Around 40% of white-collar fathers and a third of lower-level white
collar fathers worked in the Melbourne CBD or inner Melbourne 
suburbs (Table 4.42). Similarly to the outer areas, blue-collar workers 
accounted for the occupational group with the smallest proportion 
working in the CBD. Almost a third of blue-collar fathers had a 
workplace whose location varied. 
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Table 4.42 Fathers' location of employment by occupational category: Box Hill ALSS 

White-collar Lower-level Blue-collar 
white-collar 

% n % 

Box Hill 13 (6) 15 
Nearby eastern 21 (9) 11 
Other Southern/Eastern 5 (5) 9 
Melbourne -CBD 19 (6) 6 
Inner Melbourne 23 (7) 14 
Elsewhere 12 (5) 14 
Place varies 7 (3) 31 

Total (n) 248 41 81 

Around half of all Box Hill mothers worked relatively close to home 
regardless of occupational category (Table 4.43). Only a small 
proportion of mothers in any occupational group worked in the 
Central Business District, although almost a quarter of lower-level 
white-collar mothers worked in the inner Melbourne suburbs. 

Table 4.43 Mothers' location of employment by occupational category: Box Hill ALSS 

Box Hill 
Nearby eastern 
Other Southern/Eastern 
Melbourne -CBD 
Inner Melbourne 
Elsewhere 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

% % n 

14 26 (7) 
36 23 (5) 
7 5 (1 ) 
7 8 (1 ) 
17 23 (3) 
16 6 (3) 
3 9 0 

147 120 20 

Around a third ·of more of parents in every industry class worked in 
Box Hill or in the nearby eastern suburbs (Table 4.44). The largest 
proportion of any industry group working in this region were parents 
in 'Social Services'. 'Producer Services' had the largest proportion of 
parents working in the CBD or inner Melbourne. 
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Table 4.44 Parents' location of employment by industry class: Box Hill ALSS 

Transforrnative Distributive Producer Social Personal 

Box Hill 
Nearby eastern 
Other Southern/Eastern 
Melbourne -CBD 
Inner Melbourne 
Elsewhere 
Place varies 

Total (n) 

Services Services Services 
% % % % n 

11 16 14 14 (11 ) 
20 19 22 29 (3) 
11 7 7 6 (2) 
8 17 20 9 (1 ) 
19 14 22 21 (9) 
17 17 3 17 (2) 
14 10 13 5 (6) 

133 109 111 262 34 

This analysis of the location of Box Hill parents' employment shows 
that while Box Hill itself and the nearby Eastern suburbs were an 
important job market particularly for mothers, Box Hill parents had 
much greater access to a wider variety of job markets, induding the 
inner city and the south-east industrial sector of Melbourne, because 
of Box Hill's location in the metropolitan area and its status as 'the 
focal pOint of public transport in the east of Melbourne' (McDonald 
and Brownlee 1993a: 2). 

g) Ryde parents 

Almost a quarter of Ryde fathers and a third or more of mothers 
worked within Ryde itself (Table 4.45). Almost half the fathers and 
around two-thirds of mothers worked in Ryde or in the Northern 
suburbs of Lane Cove, North Sydney, Parramatta, Willoughby, 
Baulkham Hills, Hornsby or Hunters Hill. A quarter of fathers, but a 
smaller proportion of mothers, worked in the Central Business 
District or in the inner Sydney suburbs. A small proportion of 
parents worked in the Inner West suburbs which were accessible by 
the railway line, or by bus in the case of Drummoyne. 
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Table 4.45 : Location of employment for fathers and full-time/part-time working mothers: 
Ryde ALSS. 

Fathers Mother full-time Mothers part-time 
% %' 0/0 

Ryde 23 34 46 
Nearby northern 24 28 27 
Sydney -CBD 11 12 4 
Sydney-inner 15 10 5 
Inner West 7 6 6 
Elsewhere in Sydney 10 7 7 
Place of work varies 10 3 5 

Total (n) 286 101 125 

Nearby northern = Baulkham Hills, Hornsby, Hunters Hill, Lane Cove, North Sydney, Parramatta, Willoughby, 

Inner West = Auburn, Burwood, Concord, Drummoyne, Strathfield 
Inner Sydney = Botany, Leic:hhardt. Marrickville, Sydney·remainder, South Sydney. 

Half or a little less than half of the fathers in each occupational 
category worked within Ryde or in nearby northern suburbs (Table 
4.46). A third of white-collar fathers worked in the CBD or inner 
Sydney compared to a very small proportion of blue collar fathers. 
Almost a third of fathers in blue-collar jobs had a variable 
workplace. 

Table 4.46 Fathers' location of employment by occupational category: Ryde ALSS 

Ryde 
Nearby northern 
Sydney -CBD 
Sydney-inner 
Inner West 
Elsewhere 
Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

0/0 0/0 % 

22 20 25 
28 24 17 
13 13 4 
18 13 11 
6 13 4 
10 11 7 
3 6 31 

160 54 71 

Almost half of all lower-level white collar mothers and blue collar 
mothers had a job within Ryde, with another quarter or more having 
a job in the nearby suburbs (Table 4.47). Around half the mothers 
with a white collar occupation had a job within their own local 
government area or the nearby suburbs, another quarter of this group 
working in the inner Western suburbs or inner Sydney. Only a small 
proportion of Ryde mothers in any occupational category had a job 
in the Sydney CBD. 
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Table 4.47 Mothers' location of employment by occupational category: Ryde ALSS 

Ryde 
Nearby northern 

Sydney CBD 

Inner Sydney 

Inner West 

Elsewhere 
Place of work varies 

Total (n) 

White-collar Lower-level Blue-collar 

white-collar 
% % n 

29 47 (16) 
26 28 (10) 

7 8 (3) 

13 4 0 
12 3 0 
11 6 0 

2 4 (2) 

89 104 31 

Regardless of industry class, more than half of all parents worked 
within Ryde or in the nearby northern suburbs, the industry group 
with the largest proportion working within Ryde itself being 'Social 
Services' (Table 4.48). Only a small proportion of Ryde parents in 
any industry class worked in the CBO, except for parents working in 
'Producer Services', where a quarter worked in this locality. 

Table 4.48 Parents' location of employment by industry class: Ryde ALSS 

T ransformative Distributive Producer Social Personal 
Services Services Services 

% % % % n 

Ryde 26 30 25 37 (12) 
Nearby northern 33 22 24 24 (11 ) 
Sydney CBD 6 3 26 6 (2) 

Inner Sydney 10 15 9 13 (2) 
Inner West 3 11 4 7 (1 ) 
Elsewhere 8 10 5 10 (4) 

Place of work varies 14 9 7 2 (4) 

Total (n) 100 108 92 163 36 

Note: There were 3 parents wor1<ing in the 'Extractive' industries (1 in the nearby northern suburbs, 2 in the CBD). There were 7 

parents wor1<ing in 'non-classifiable' industries (2 in Ryde, 2 in the nearby northern suburbs, 1 in the CBD, 1 in inner Sydney and 1 
elsewhere in Sydney). 

The analysis of Ryde parents' employment location indicates the 
importance of Ryde itself and the nearby northern suburbs as a job 
market for Ryde parents, particularly for mothers. Not surprisingly 
the CBO and the inner Sydney suburbs were more important as a job 
market for Ryde parents than parents in the outer suburbs, probably 
because of the comparative ease of access. 
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h) Melbourne parents 

Three-quarters of all Melbourne working parents had a job which 
was relatively close to home (Table 4.49). Around half of Melbourne 
parents had a job within their local government area, around a fifth 
working in the CBD. A further 28% of Melbourne fathers and 
mothers working full-time and 20% of mothers with a part-time job 
worked in the nearby suburbs of Collingwood, Fitzroy, Port 
Melbourne, Prahran, Richmond, South Melbourne, Footscray, 
Essendon, Brunswick or Northcote. The remaining working parents 
had jobs in the north, west, south and east of Melbourne. Unlike the 
other areas, fathers were as likely to work within their local area 
and! or nearby as mothers. Mothers working full-time were as likely 
to work within their area and more likely to work in the nearby 
suburbs as mothers working part-time. A small number of parents 
worked outside the Melbourne metropolitan area. 

Table 4.49 : Location of employment for fathers and full-time/part-time working mothers: 
Melbourne ALSS. 

Fathers Mother full-time Mothers part-time 
0/0 % % 

Melbourne CBD 21 20 21 
Rest of Melbourne LGA 27 32 32 
Nearby suburbs 28 28 20 
Elsewhere in Melbourne 20 19 17 
Place varies 4 10 

Total (n) 224 134 87 

Nearby suburbs = Brunswick. Collingwood. Essendon. Fitzroy, Footscray, Nor1l1cote. Port Melbourne. Prahran, Richmond, South 

Melbourne. 

More than three-quarters of white-collar or lower-level white-collar 
fathers worked within Melbourne itself or in the nearby suburbs, 
compared to two-thirds of blue-collar workers (Table 4.50). While a 
little over half of white-collar and lower-level white-collar father 
worked in their own local government area, the largest group of blue
collar fathers worked in the nearby inner suburbs. Unlike all the 
other areas, only a very small minority of blue-collar fathers had a 
variable workplace, probably because only a minority were 
tradesmen (See Table 4.12). 
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Table 4.50 Fathers' 

Melbourne CBD 
Rest of Melbourne LGA 
Nearby 
Elsewhere 
Place varies 

Total (n) 

Table 4.51 Mothers' 

Melbourne CBD 
Rest of Melbourne LGA 
Nearby 
Elsewhere 
Place varies 

Total (n) 
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location of employment by occupational category: Melbourne ALSS 

White-collar Lower-level Blue-collar 
white-collar 

0/0 n % 

22 (7) 16 
32 (6) 14 
24 (5) 38 
19 (5) 26 
3 (1 ) 4 

148 24 50 

Three-quarters of mothers within all occupational groups worked 
within their own local government area or inner Melbourne, although 
the pattern within each group was somewhat different (Table 4.51). 
Around a quarter of white-collar mothers worked in the Melbourne 
CBD, another quarter in the rest of the Melbourne local government 
area and another quarter in the inner suburbs. Around a fifth of 
lower-level white-collar mothers worked in the CBD, while almost 
half the group worked in the rest of the local government area. Like 
blue-collar fathers, the largest group of blue-collar mothers worked in 
the inner Melbourne suburbs, with only a small minority working 
within the CBD. 

location of employment by occupational category: Melbourne ALSS 

White-collar Lower-level Blue-collar 
white-collar 

% % n 

22 21 (3) 
28 49 (3) 
25 17 (13) 
20 11 (3) 
5 2 0 

142 53 22 

While three-quarters or more of Melbourne parents, apart from those 
in 'Personal Services', worked within Melbourne itself or the nearby 
suburbs, the patterns varied by industry class (Table 4.52). Thus half 
the parents in the 'Transformative' industries worked in the nearby 
suburbs, the employment locations of parents in the 'Distributive' 
industries were fairly evenly divided between the CBD, the rest of 
the local government area and the nearby suburbs, a little under half 
of all parents in 'Producer Services' worked within the CBD and the 
largest group of parents in 'Social Services' worked in the part of the 
local government area which did not consist of the CBD. 
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Table 4.52 Parents' location of employment by industry class: Melbourne ALSS 

T ransformative Distributive Producer Social Personal 

Melbourne CBD 
Rest of Melbourne LGA 
Nearby 
Elsewhere 
Place varies 

Total (n) 

Services Services Services 
% n % % n 

14 (12) 45 15 (3) 
16 (10) 17 38 (8) 
49 (14) 25 21 (2) 
17 (12) 8 22 (5) 
3 0 5 4 (2) 

63 48 64 240 20 

The above employment location analysis demonstrates the great 
importance of Melbourne itself and the nearby suburbs as a job 
market for Melbourne parents. 

i) South Sydney parents 

Like Melbourne parents, a large majority of South Sydney parents 
worked relatively close to where they lived (Table 4.53). Seventy % 
of fathers and 80% of mothers worked within their own local 
government area, in the Sydney CBD or in the nearby suburbs of 
North Sydney, Botany, Leichhardt, Marrickville, Randwick, 
Woollahra, Waverley or the rest of Sydney other than the CBD, with 
around half of parents working in South Sydney or in the CBD. Only 
a small minority of mothers with a part-time job worked elsewhere in 
Sydney. 

Table 4.53 : Location of employment for fathers and full-time/part-time working mothers: 
South Sydney ALSS. 

Fathers Mothers full-time Mothers part-time 
% % % 

South Sydney 26 30 44 
Sydney -CBD 15 17 10 
Nearby suburbs 30 38 32 
Elsewhere in Sydney 18 14 8 
Place varies 11 6 

Total (n) 164 96 87 

Nearby = Botany, Leichhardt, Marrickville, North Sydney, Randwick, Sydney-remainder, Waverley, Woollahra. 

Around three-quarters of white-collar and blue-collar fathers worked 
in their own local government area, in the Sydney CBD or in the 
nearby suburbs, with the lowest proportion of each group employed 
in the CBD itself (Table 4.54). While over half of lower-level white
collar workers were employed relatively close to home, all but one of 
this group worked in the nearby suburbs. 
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Table 4.54 Fathers' location of. employment by occupational category: South Sydney ALSS 

South Sydney 
Sydney -CBD 
Nearby 
Elsewhere in Sydney 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white-collar 

% n n 

30 (1 ) (8) 

19 0 (4) 

30 (8) (8) 
13 (6) (7) 
8 0 (9) 

113 15 36 

Regardless of occupational category, more than three quarters of all 
South Sydney mothers worked in their own local government area, in 
the Sydney CBD or in the nearby suburbs (Table 4.55). Very few 
lower-level white-collar mothers or blue-collar mothers were 
employed outside this region, almost half of the lower-level white
collar mothers having jobs within South Sydney itself and almost half 
the blue-collar mothers working in the nearby suburbs. 

Table 4.55 Mothers' location of employment by occupational category: South Sydney 
ALSS 

South Sydney 
Sydney -CBD 
Nearby 
Elsewhere in Sydney 
Place varies 

Total (n) 

White-collar Lower-level Blue-collar 
white collar 

0/0 0/0 n 

30 48 (7) 
13 13 (3) 
35 33 (10) 
18 2 (2) 

4 4 0 

84 54 22 

More than three-quarters of parents in every industry class were 
employed within South Sydney, in the CBD or in the nearby suburbs 
(Table 4.56). All parents employed in 'Personal Services', apart from 
those whose place of work varied, were employed in this region of 
the metropolitan area. The industry class with the largest 
proportion of parents employed in the CBD was 'Producer Services'. 
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Table 4.56 Parents' location of employment by industry class: South Sydney ALSS 

Transformative Distributive Producer Social Personal 
Services Services Services 

n n 0/0 0/0 n 

South Sydney (10) (17) 22 32 (13) 

Sydney ·CBD (4) (5) 28 9 (6) 

Nearby (9) (15) 28 37 (14) 
Elsewhere in Sydney (5) (6) 15 18 0 

Place varies (3) (4) 7 3 (6) 

Total (n) 31 47 68 131 39 

Note: Two parents employed in the 'Extractive' industries both worked in nearby suburbs. 

The above analysis of employment location demonstrates the 
importance of their local government area, the Sydney CBD and the 
nearby suburbs as a job market for South Sydney parents 

Summary 

· This analysis of location of parents' employment demonstrates the 
importance of the local region of the metropolitan area as a job 
market for residents of every locality. In the four outer areas and in 
Elizabeth/Munno Para parents tended to work in their own 
locality or in the nearby industrial suburbs further into the city. Few 
parents worked in the CBD or further out of the metropolitan area. 
Ryde parents tended to work in Ryde itself or the northern suburbs 
around Ryde. In Box Hill, although Box Hill and the nearby eastern 
suburbs were an important job market, father's employment, in 
particular, was more dispersed, perhaps because of Box Hill's 
central location to a number of employment areas of the city,. Inner 
city parents were the most concentrated in terms of employment 
location, with three-quarters of parents working relatively close to 
where they lived. 

· In all areas, except the inner areas, mothers were more likely to be 
employed within their own locality than fathers, and mothers 
working part-time were more likely to be employed within their 
own locality than mothers working full-time. 

· Blue-collar workers were least likely to work in the CBD, but white
collar workers were just as likely as other workers to work within 
their own locality or the nearby suburbs. 

· Parents working in 'Social Services' were more likely than other 
parents to work within their own local government area 

· Parents working in 'Producer Services' were more likely to work in 
the CBD, regardless of where they lived. 
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. As to be expected, a relatively high proportion of workers in the 
'Transformative' industries (tradespersons in Construction) were 
more likely than other workers to have a workplace whose location 
varied. 

(vii) Journey to work 

a) Mode of transport 

Most fathers in the Melbourne outer areas used a car only to get to 
work. The proportion using public transport in the Sydney outer 
areas was somewhat higher, particularly in Campbelltown, where 
almost a quarter of fathers used public transport, either alone or in 
combination with a car, to travel to work (Table 4.57). One of the 
reasons for this may be that, compared to the Melbourne outer areas, 
the nearby suburbs in which many Penrith and Campbelltown fathers 
work are easily accessible by the railway line (Blacktown and 
Parramatta for Penrith fathers, Bankstown, Fairfield and Liverpool 
for Campbelltown fathers). Modes of transport to work for fathers in 
Elizabeth/Munno Para were similar to the two Melbourne outer 
areas, while modes of transport for fathers in the middle areas were 
similar to the two Sydney outer areas. In the inner areas, similar 
proportions in Melbourne as in the middle areas used public 
transport to get to work, while in South Sydney around a third of 
fathers travelled to work by this mode. A much higher proportion of 
fathers in the inner areas than in other areas walked or rode a bike to 
work; almost a quarter of South Sydney fathers and almost a fifth of 
Melbourne fathers travelled to work by this means. The use of public 
transport was higher in every Sydney area than in the corresponding 
Melbourne area. 

Table 4.57 Mode of transport employed fathers used to get to work by locality: ALSS 9 
urban localities 

Car only Public Walk. bike Total 

transport 

% 0/0 % (n) 

Berwick 86 9 4 255 
Werribee 87 9 9 313 
Campbelltown 68 24 8 218 
Penrith. 80 15 5 252 
Elizabeth/Munno Park 81 9 10 203 
Box Hill 75 19 6 329 
Ryde 70 23 7 250 
Melbourne 64 19 18 212 
South Sydney 41 34 24 135 

Note: Those who worked at home or had a variable workplace were excluded from these tables. 

In the two Melbourne outer areas and in Elizabeth/Munno Para, 
most mothers employed full-time travelled to work by car only, while 
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in the two Sydney outer areas, over a quarter of full-time working 
mothers used public transport to get to work (Table 4.58). In the 
middle areas the proportion of such mothers using a car to get to 
work was higher than in the Sydney outer areas, although a fifth of 
Ryde mothers used public transport. Mothers with a full-time job 
living in the inner areas were least likely to use a car only to get to 
work, and most likely to use public transport only or to walk. 
Between a third and a half of Melbourne mothers and more than half 
of South Sydney mothers with a full-time job used public transport, 
walked or rode a bike to get to work. A slightly higher proportion of 
mothers with a full-time job than fathers used public transport to get 
to work, except in the inner areas, where the proportion was slightly 
lower. 

Table 4.58 Mode of transport mothers employed full-time used to get to work by locality: 
ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 

Car only 

% 

84 
85 
66 
68 

Public 
transport 

0/0 

12 
11 
30 
27 

Walk. bike Total 

0/0 (n) 
4 98 
4 113 
4 102 
5 93 

Elizabeth/Munno Park 82 13 5 113 
Box Hill 81 13 7 119 
Ryde 77 21 2 92 
Melbourne 57 25 18 130 
South Sydney 46 29 25 91 

Note: Those who worked at home or had a variable workplace were excluded from these tables. 

Unlike women working full-time, in all the outer areas and in the two 
middle areas most women with a part-time job travelled to work by 
car only, with only a very small minority of Berwick women working 
part-time using any other form of transport (Table 4.59). While three
quarters of part-time working mothers in Elizabeth/Munno Para 
used a car only to get to work, 15% walked or rode a bike. In the 
inner areas, a much higher proportion of mothers with a part time job 
travelled to work by public transport, walked or rode a bike to work, 
particularly in South Sydney, where over half the mothers with a 
part-time job used these modes of transport. 
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Table 4.59 Mode of transport mothers employed part-time used to get to work by locality: 
ALSS 9 urban localities 

Car only Public Walk, bike Total 
transport 

% % % (n) 
Berwick 93 2 5 88 
Werribee 87 7 7 104 
Campbelltown 88 8 5 66 
Penrith 81 14 5 86 
Elizabeth/Munno Park 77 8 15 78 
Box Hill 83 9 8 144 
Ryde 83 13 4 103 
Melbourne 68 19 14 74 
South Sydney 45 31 24 51 

Note: Those who worked at home or had a variable workplace were excluded from these tables. 

Use of these different modes of transport in different localities 
reflects differences in location of employment in relation to residence, 
the acceSSibility of employment in relation to different modes of 
transport, the type of work that people do and their transport 
preferences. 

(b) Time taken to get to work 

There was great diversity in the four outer areas in the time fathers 
took to get to work, with work journeys (in time) tending to be 
shorter in the Melbourne outer areas than in the Sydney outer areas 
(Table 4.60). Of all the nine urban areas, Campbelltown was the area 
with the longest journeys to work, with the median time taken to get 
to work being 40 minutes probably because the proportion of fathers 
using public transport to travel to work was high for an outer area. 
Table 4.61 shows that the median time taken to get to work by 
fathers in outer areas and Elizabeth/Munno Para who used public 
transport was at least twice that of fathers in those areas who used 
a car only. Fathers in Elizabeth/Munno Para had journeys that were 
similar in length (time) to fathers in Berwick. Fathers in the middle 
areas tended to have journeys that were somewhat longer than those 
in the Melbourne outer areas, shorter than those in the Sydney outer 
areas. Fathers in the inner areas had the shortest journeys of all, with 
a little over half the fathers in the inner areas taking 20 minutes or 
less to get to work. 
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Table 4.60 Time taken 
localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 
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to travel to work employed fathers by locality: ALSS 9 urban 

20 mins 21-40 More than Total Median 
or less mins 40 mins Time 

% % 0/0 (n) (mins) 

46 30 24 253 25 
39 43 18 312 30 
23 27 50 218 45 
34 26 41 252 35 
45 34 20 202 25 
27 45 27 329 30 
32 37 31 248 30 
59 31 10 211 20 
53 29 18 135 20 

For fathers travelling to work by car only, the median time taken to 
get to work was the same in the Melbourne outer areas and 
Elizabeth/ Munno Para as in Ryde, while the median time taken to 
get to work in Penrith was the same as in Box Hill (Table 4.62). In 
every area, fathers travelling to work by public transport took at 
least one and a half times as long to get to work as fathers travelling 
to work by car only. Time taken to work is a function of the 
relationship between where people work and where they live and the 
mode of transport they use to travel between the two. Thus people 
travelling to work by public transport may take longer to get to work, 
not only because it may take longer to travel the same distance by 
public transport, but also because they work further away from 
home. Thus people travelling to work by public transport and living 
in the outer areas may mainly be travelling to the CBD. This is a 
matter for further investigation. 

Table 4.61 Median time taken to get to work by fathers by mode of transport and locality: 
ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Car only Public Walk, bike Total 
transport Other 

(mins) (mins) (mins) (n) 

25 73 15 255 
25 60 23 313 
33 75 25 218 
30 75 40 252 
25 53 20 203 
30 45 25 329 
25 48 20 250 
19 30 15 212 
20 30 15 135 

When looking at time taken to get to work by mothers, it is important 
to note that for mothers, more than for fathers, time taken to get to 
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Table 4.62 Time taken 
localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Report to the Depanment of Human Services and Health 68 

work often included time taken to drop off children at child-care, 
pre-school or school. This is discussed below. 

Half or more of the mothers working full~time living in the outer areas 
took 30 minutes or less to get to work, with a slightly higher 
proportion of mothers in the Sydney outer areas having longer 
journeys, than mothers in the Melbourne outer areas (Table 4.62). 
Full-time working mothers in Elizabeth/Munno Para tended to have 
a shorter journey to work than those in the four outer areas, with 
almost half the mothers taking 20 minutes or less to get to work. 
Mothers working full-time living in the middle areas tended to have 
similar length (time) journeys to those of similar mothers in the 
Melbourne outer areas. As for fathers, of all mothers working full
time, those living in the inner areas tended to have the shortest 
journey time to work with a little over half the mothers taking 20 
minutes or less to get to work. 

to travel to work mothers working full-time by locality: ALSS 9 urban 

20 mins 21-40 More than Total Median 
or less mins 40 mins Time 

% % % (n) (mins) 

39 35 26 98 25 
45 37 17 113 30 
41 21 39 102 30 
33 31 35 93 30 
49 30 21 76 25 
44 31 25 118 30 
41 34 25 92 30 
52 32 16 130 20 
51 32 17 90 20 

The median time taken to get to work for mothers working full-time 
who used a car only was the same in the Melbourne outer areas as in 
the middle areas, and the same in the inner areas as in 
Campbelltown and Elizabeth/Munno Para (Table 4.63). The median 
travel of full-time working mothers who used public transport to get 
to work was at least twice that of mothers who travelled to work by 
car only, except in Melbourne. 
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Table 4.63 Median time taken to get to work by mothers working fUll-time by mode of 
transport and locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Car only Public Walk, bike Total 
transport Other 

(mins) (mins) (mins) (n) 

25 78 20 98 
25 60 8 113 
20 65 28 102 
30 70 20 93 
20 60 20 76 
25 60 11 119 
25 50 15 92 
20 30 17 130 
20 40 15 91 

Around half or more of mothers with a part-time job living in the 
outer areas or in Elizabeth/Munno Para took 20 minutes or less to 
get to work, apart from in Werribee (Table 4.64). Only a small 
proportion of mothers working part-time living in the outer areas had 
a relatively long journey to work, apart from those in Campbelltown, 
where a quarter of mothers with a part-time job had a journey to 
work of 40 minutes or longer. In the middle areas, a little over half of 
part-time working mothers living in Ryde had a relatively short 
journey time to work compared with a little under half of similar 
mothers living in Box Hill, although a quarter of Ryde mothers had 
journey of 40 minutes of more. In the inner areas, around half the 
mothers employed part-time living in the inner areas took 20 minutes 
or less to get to work, but more than a quarter of South Sydney 
mothers had a journey time of 40 minutes or more. 

Table 4.64 Time taken to travel to work mothers working part-time by locality: ALSS 9 
urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 

20 mins 21-40 More than Total Median 
or less mins 40 mins Time 

% 0/0 0/0 (n) (mins) 

52 33 15 88 20 
44 42 14 104 25 
54 20 26 66 20 
50 30 19 86 23 
62 23 15 78 15 
42 40 18 143 25 
55 21 25 102 20 
52 36 12 74 20 
50 22 28 51 20 

Of mothers working part-time who used the car only to get to work, 
the median time taken to get to work was the same in Berwick, 
Campbelltown, Penrith, Ryde and South Sydney, and similar in 
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Werribee, Box Hill and Melbourne (Table 4.65). Similarly to mothers 
working full-time, the median travel time of part-time working 
mothers who used public transport to get to work was at least twice 
that of mothers who travelled to work by car only, except in 
Melbourne and Box Hill. 

Table 4.65 Median time taken to get to work by mothers working part-time by mode of 
transport and locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Park 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Car only Public Walk, bike Total 
transport Other 

(mins) (mins) (m ins) (n) 

20 90 15 88 
25 65 15 104 
20 60 15 66 
20 60 11 86 
15 60 10 78 
25 45 14 144 
20 60 18 103 
23 30 16 74 
20 45 12 51 

c) Time taken on journey to work to drop off children at child-care, 
pre-school or school. 

It may seem surprising that the differences in journey times between 
fathers, mothers working full-time and mothers working part-time are 
not greater, given that in many locations, mothers working part-time 
are much more likely to work closer to home and to use a car only to 
travel to work. 

However, mothers may take longer than fathers to get to work 
despite living closer to their workplace because mothers are more 
likely than fathers to spend extra time on their journey to work to 
drop off children at school, pre-school or child-care (Table 4.66). In 
general, only a small proportion of fathers took extra time on the 
way to work to drop off children at child-care, pre-school or school, 
the highest proportion being in Melbourne where a quarter of fathers 
dropped off their children on the way to work. The proportions of 
fathers and of mothers working full-time who dropped children off 
on the way to work were fairly similar in Melbourne and Ryde, but 
very different in the other localities, particularly in the outer areas. In 
some localities, mothers working part-time were more likely then full
time working mothers to spend extra time on the way to work 
dropping off children at child-care, pre-school or school, while in 
other localities there was little difference between the two groups. 
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Table 4.66: Proportion of employed parents taking extra time on the way to work to drop 
children off at child-care, pre-school or school: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Fathers Mothers Mothers 
fUll-time part-time 

% % % 

15 47 47 
8 35 54 
7 34 39 
15 40 43 
9 32 31 
19 34 40 
19 26 44 
25 30 50 
22 36 50 

Summary 

The vast majority of parents in the outer areas and in 
Elizabeth/Munno Para used a car only to get to work. The 
exceptions to this were Campbelltown fathers and mothers working 
full-time and Penrith mothers working full-time, around a quarter of 
whom used public transport to get to work. While 70% or more of 
parents in the middle areas travelled to work by car only, this 
proportion was much less in the inner areas, particularly in South 
Sydney where more than half of all parents took public transport, 
walked or rode a bike to work. Mothers were more likely than fathers 
to use a car only to get to work and mothers working part-time were 
more likely to travel to work by car only than mothers working full
time. The use of public transport was higher in the Sydney areas than 
in the corresponding Melbourne areas. 

Mothers and fathers working full-time had work journeys that were 
similar in length of time. Of parents working full-time, although 
parents living in the inner areas tended to take less time to get to 
work, differences in time taken to get to work according to locality 
were not great, probably because parents tended to live and work in 
the same region of the city. There were few differences in time taken 
to get to work for part-time working mothers, with very similar work 
journeys (in time) for those living in the outer areas, for instance, as 
those living in the inner areas. Mothers working part-time tended to 
have shorter work journeys than other parents, probably because 
they tended to work closer to home and a higher proportion used a 
car only to get to work. In most localities, the median time taken to 
get to work by parents using public transport was twice that of 
parents who went to work by car only. The differences in time taken 
to get to work by mothers and fathers were not as large as might be 
expected given that mothers were more likely than fathers to work 
close to home. However, in every locality, particularly in the outer 
areas and Elizabeth/Munno Para, a higher proportion of mothers 
than fathers took extra time on the way to work to drop children off 
at child-care, pre-school or school. 
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(viii) Residential location decisions and employment location 

In a question designed to elicit information about housing and 
locational choice, families were given a list of housing and location 
features that may have been important to them when looking for a 
place to rent or buy. Two of these features were 'easy access to male 
partner's work' and 'easy access to female partner's work'. Table 4.67 
shows the proportion of families in each locality where easy access 
to work for the male and/or female partner was one of the three 
most important things families were seeking when looking for a place 
to buy or rent. 

Only a minority of families in the outer areas, Elizabeth/Munno Para 
and the middle areas said that 'easy access to work for the male 
partner' was one of the three most important things when looking for 
somewhere to live, particularly in the Sydney outer areas. However, 
the proportion was much higher in the inner areas, 27% of Melbourne 
families and 33% of South Sydney families giving this as one of their 
three main reasons for housing and locational choice. This is 
consistent with the findings of the Housing and Locational Choice 
study, which found that in Sydney and Melbourne 'the importance of 
moving for employment reasons ..... (was) lower in the outer and fringe 
areas than in the inner areas' (Burgess and Skeltys 1992:30). Only a 
very small minority of families said that access to the mothers' work 
was one of the three most important things when looking for a place 
to live, except in the two inner areas where a fifth of families gave 
this as one of the three most important reasons. In every locality, 
access to fathers' work was seen as more important for locational 
choice than access to mothers' work. 

Table 4.67: Proportion of families where 'easy access to work for male partner' or 'easy 
access to work for female partner' was one of the three most important things sought when 
looking for a place to buy or rent by locality: ALSS 9 urban localities 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne 
South Sydney 

Easy access to Easy access to 
Fathers' work Mothers' work 

0/0 % 

12 3 
17 3 
6 3 
6 3 
9 2 
14 4 
17 6 
27 20 
33 20 

One question of interest in relation to residential location decisions is 
whether people are more likely to change their job before they change 
their household location or vice-versa. The Australian Living 
Standard Study does not allow this particular question to be 
examined, but does provide information which allows some sort of a 
picture of the relationship between housing and employment moves 
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to be built up. Parents were asked where they had lived before they 
moved into their current dwelling, how long they had been in this 
dwelling and how long each parent had been with their current 
employer. Table 4.68 shows the relationship between housing and 
employment moves for both fathers and mothers. 

It is hardly surprising, given the episodic nature of mothers' work 
histories, that fathers were more likely than mothers to have been in 
their present job before they moved into their current dwelling. In 
every area, apart from the inner areas, a considerably higher 
proportion of fathers had been in their job before they moved into 
their house, while a higher proportion of mothers lived in their house 
before they started their current job, particularly in the outer areas, 
Elizabeth/Munno Para and Box Hill. For parents who were in their 
job before they moved into their current house, when the previous 
housing location is examined while there is a strong relationship 
between where people live and where they work, no pattern emerges 
as to which location decision came first. However, a common pattern 
of changes in location is that people who were in their job before they 
moved into their home were most likely to have previously lived 
within the same region of the metropolitan area in which they 
currently worked and lived (See also Brownlee and Millward 
1994:35). 

Table 4.68: Relationship between job and house moves for fathers and mothers by locality: 
ALSS 9 urban localities 

Fathers Mothers 
In job Roughly In house In job Roughly In house 
before the before before the before 
house same job Total house same job Total 

% 0/0 0/0 n % % % n 

Berwick 43 23 35 304 29 29 42 213 
Werribee 49 19 32 358 23 26 51 242 
Campbelltown 41 22 37 264 27 21 52 187 
Penrith 40 23 37 308 20 30 50 210 
Elizabeth/ 41 22 37 246 20 19 61 176 
Munno Para 

Box Hill 44 21 35 379 21 22 56 294 
Ryde 43 27 30 286 29 29 42 227 
Melbourne 40 28 32 223 35 22 43 221 
South Sydney 35 29 36 165 33 23 44 163 
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Summary 

Employment population ratios and fathers' unemployment rates 
tended to be around average or higher than average in all the outer 
areas, except in Campbelltown. The lowest employment population 
ratios and the highest unemployment rate for fathers was in 
Elizabeth/Munno Para, although when the three 'public housing' 
suburbs were excluded from Munno Para, the local government area 
was very similar to the other outer areas. In the middle areas, 
unemployment rates were relatively low and employment population 
ratios relatively high. There were considerable differences between 
the two inner suburbs, which to some extent reflected the bias in the 
South Sydney sample. In Melbourne, fathers' unemployment rates 
were relatively low, in South Sydney around average. While 
employment ratios for mothers were relatively high in both areas, the 
ratio for fathers in Melbourne was relatively low, in South Sydney 
around average. 

Differences in the employment status of couples by locality reflected 
the differences in parents' labour force characteristics. Mothers' 
employment population ratios varied according to age of youngest 
child. When these differences were examined by locality, they 
reflected general differences in the employment population ratios of 
mothers living in different localities. Employment population ratios 
for mothers living in the inner areas, the middle areas and in Berwick 
were above average, while ratios for mothers living in 
Elizabeth/Munno Para were below average, regardless of the age of 
the youngest child. However, employment population ratios for 
mothers in 'the rest of Munno Para' according to the age of the 
youngest child were very similar to those for mothers in the outer 
areas of Sydney and Melbourne. 

In any locality, a minority of parents were self-employed, with a 
higher proportion of fathers than mothers falling into this category. 
The highest proportions of couples with at least one partner self
employed were in the middle and inner areas and in Berwick. 

Differences between localities in the proportion of families who were 
DSS Clients reflects differences in employment population ratios, 
only a minority of parents in DSS Client Families being in paid 
employment. 

The highest proportions of fathers working part-time were in the two 
inner areas, although even these proportions were small. Around a 
third or more of fathers in the outer areas, except Werribee, in the 
middle areas and in Melbourne worked 50 or more hours a week. 
Mothers were much more likely to work part-time than fathers. The 
highest proportions of mothers working full-time were in the inner 
areas. 

Around half or more of the employed fathers in the outer areas and 
in Elizabeth/Munno Para were blue-collar workers, while in the 
middle and inner areas, white-collar workers dominated the 
occupational distribution. Lower-level white-collar workers likewise 
dominated the occupational distribution of employed mothers in the 
outer areas of Melbourne and Sydney, and made up the largest 
groups of employed mothers in Elizabeth/Munno Para and in Box 
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Hill and Ryde, although there was a substantial group of white-collar 
employed mothers in the two middle areas. In the two inner areas, 
white-collar mothers accounted for the largest group of workers. 

The 'Transformative' industries were a major employer for fathers 
resident in the outer areas, Elizabeth/Munno Para and in Box Hill. In 
Ryde, the largest group of employed fathers worked in the 
'Distributive' industries, while in the two inner areas, 'Social Services' 
was the major employer for fathers. The substantial proportion of 
South Sydney fathers employed in 'Producer Services' reflects the 
growth of this industry class in Sydney. In every area, the largest 
group of employed mothers worked in 'Social Services', this industry 
class dominating in the middle and inner areas. 

Blue-collar fathers in the Transformative industries made up the 
largest group of fathers in each of the four outer areas and in 
Elizabeth/Munno Para, while in each of the middle and inner areas, 
the largest group of. employed fathers was white-collar workers 
employed in 'Social Services'. In all four outer areas, the largest and 
next largest groups of employed mothers worked as lower level 
white-collar workers in the 'Distributive' industries or 'Social 
Services', although not necessarily in that order. In Elizabeth/Munno 
Para, the largest groups of employed mothers were lower-level white
collar mothers employed in 'Social Services' followed by white-collar 
mothers employed in the same class of industries. White-collar 
mothers employed in 'Social Services' dominated the distribution of 
employed mothers in the middle areas and in the inner areas. 

The importance of the local region of the metropolitan area as a job 
market for residents of every locality regardless of occupational 
category or industry class was demonstrated by the analysis of the 
location of parents' employment. In all areas except the inner areas, 
mothers were more likely than fathers to be employed within their 
own locality, and mothers working part-time were more likely to 
work within their own locality than mothers working full-time. In the 
inner areas, fathers were as likely as mothers to work within their 
own locality. Parents working in 'Social Services' were most likely to 
work within their own locality. Parents working in 'Producer Services' 
were most likely to work in the CBD, blue-collar workers least likely 
to work in this location. 

While the vast majority of parents in the outer areas and in 
Elizabeth/Munno Para used a car only to get to work, the use of a 
car only declined in popularity the further into the city parents 
resided. In every Sydney area, a higher proportion of parents used 
public transport to get to work than in the corresponding Melbourne 
area. Mothers were more likely to use a car only to travel to work 
than fathers, particularly mothers working part-time. 

While there were some differences in time taken to get to work by 
parents working full-time according to locality, these differences were 
not large, because parents tended to reside and work in the same 
region of the metropolitan areas. Work journeys (in length of time) for 
mothers'working part-time were very similar regardless of where they 
lived and were shorter than for other parents. Journeys to work by 
public transport took much longer than journeys by car only. Mothers 
were more likely than fathers to taken extra time on the journey to 
work to drop off children at school or child-care. 
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When looking at housing location decisions in relation to employment 
location, access to fathers work was relatively unimportant except to 
families living in the inner areas. In every locality, access to mothers' 

. work was less important for locational choice of housing than access 
to fathers' work. Fathers were considerably more likely than mothers 
to have been in their present job before they moved into their current 
dwelling, although the differences were much smaller in the inner 
areas. Parents who were in their job before they moved into their 
home were most likely to have previously lived with the same region 
of the metropolitan area in which they currently lived and worked. 
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Chapter 5 
Factors associated 
with employment/ 
unemployment 
for parents in the 
nine urban localities 

Research studies have shown that there are many factors associated 
with employment/unemployment for men and women, such as age, 
education or qualifications, occupational category, non-English 
speaking background and, what is of particular interest in this 
report, residential locality (Committee on Employment Opportunities 
1993a, 1993b). While the preceding chapter has focussed on 
differences in employment characteristics of parents living in 
different localities of urban areas, this chapter examines other factors 
associated with the employment or unemployment of parents and 
looks at how the association may differ according to the locality in 
which parents live. 

In examining the factors associated with employment/unemployment 
for fathers, only fathers who were under retirement age, and would 
therefore be expected to be in the labour force have been included in 
the analysis. Similarly, only mothers under 60 years were included 
in the analysis of factors associated with the 
employment/unemployment of mothers. The index used in the 
analysis is the employment population ratio. This measure divides 
the population into those employed and those not employed. All 
fathers and mothers who were unemployed, discouraged workers or 
not in the labour force were grouped together in the category of 'not 
employed'. Fathers and mothers with a job were included in the 
analysis, that is, both those who were currently working at the time 
of the survey and those on leave, such as recreation or maternity 
leave. 

Overall, 88.1 % of 3141 fathers of workforce age living in the 9 urban 
areas were employed at the time of the Australian Living Standards 
Study, the other 11.1 % being unemployed, discouraged workers, or 
not in the labour force. Of the 3618 mothers of workforce age living in 
the 9 urban localities, 58.6% were employed, the other 41.4% being 
unemployed, discouraged workers or not in the labour force. The 
employment population ratio for fathers is very similar to the labour 
force survey estimate for Australia during the period of the survey, 
while the employment population ratio for mothers is slightly higher 
(e.g. 55.0% for all mothers in September 1991. Tables A4.3, A4.2). 

It is important to remember in this analysis the bias in the South 
Sydney sample, that is, the under-representation of families living in 
public housing, mainly in the high-rise. There is little information 
available from the 1991 Census on families living in the high-rise 
public housing in Sydney, but South Sydney families would be 
expected to be similar to those in the Melbourne high-rise, that is, 
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'characterised by disadvantage: their non-English speaking 
background, ... and unemployment" (McDonald and Brownlee 
1993b:9). 

(i) Locality 

The extreme regional variations in employment/unemployment and 
the differences in parents' labour force status according to locality 
have been described earlier in this report (Chapters 3 & 4). 

There were significant differences in fathers' employment population 
ratios by locality, with relatively high ratios in three of the outer 
areas and the two middle areas, around average ratios in 
Campbelltown and South Sydney and below average ratios in 
Elizabeth/Munno Para and Melbourne (Table 5.1). 

Similarly, there were significant differences in mothers' employment 
population ratios by locality, with relatively high ratios in South 
Sydney, Box Hill, Ryde, Berwick and Penrith, around average ratios 
in Melbourne, Werribee and Campbelltown, and below average ratios 
in Elizabeth/Munno Para. 

Table 5.1 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 

Berwick Werribee Cam- Penrith Elizabeth/ Box Ryde Melbourne South 
pbelltown Munno Para Hill Sydney 

Fathers % % % % % % % % % 

Employed 91 92 86 94 78 91 95 82 87 
Not employed 9 8 14 6 22 9 5 18 13 
Total (n) 388 431 348 354 320 459 325 304 212 

chi-square = 87.1, p=O.OOO 

Mothers % % % % % % % % % 

Employed 60 57 54 59 43 64 67 58 71 
Not employed 40 43 46 41 57 36 33 42 29 
Total (n) 425 470 398 388 415 508 359 408 247 

chi-Square = 80.2, p=O.OOO 
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Hi) Educational qualifications 

National figures for men and women show that unemployment rates 
vary according to educational qualifications, those with lower 
qualifications having higher rates of unemployment (Committee on 
Employment Opportunities 1993a: 23). 

Findings from the Australian Living Standards Study are consistent 
with these figures, fathers who left school after completing Year 10 or 
less with no further qualifications being significantly less likely to be 
employed than other fathers (Table 5.2). 

Table 5.2 Fathers' and mothers' employment population ratios by educational qualifications 
in ALSS 9 urban localities 

Fathers 

Employed 
Not employed 
Total (n) 

chi square = 95.1, p=O.OOO 

Mothers 

Employed 
Not employed 
Total 

Year 10 
or less 

% 

78 
22 

653 

% 

48 
52 

1146 

Year 11,12 
Trade/Cert 

% 

91 
9 

1552 

% 

57 
43 

1477 

Tertiary 
Quals 

% 

93 
7 

903 

% 

75 
25 
969 

Total 

n 

2768 
340 
3108 

n 

2110 
1482 
3592 

chi-square = 158.0, p=O.OOO 

When the localities were examined separately, the same sorts of 
relationships were found for Berwick, Werribee, Campbelltown, 
Elizabeth!Munno Para, Box Hill and South Sydney fathers, although 
in Campbelltown the differences were not significant. 

In Melbourne, fathers with the highest education levels were 
significantly more likely to be employed than all other fathers with an 
employment population ratio of 89% for fathers with tertiary 
qualifications, 74% for fathers who had completed Year 11 or 12 
and! or had trade qualifications or a certificate, and 65% for fathers 
who had completed Year 10 or less with no further training. A similar 
pattern emerged for South Sydney with the employment population 
ratios of the three groups being 94%, 86% and 65% respectively. 

In Ryde, however, fathers with the lowest levels of qualifications 
were as likely to be employed as fathers with the highest levels, the 
employment population ratios for each group being 97%, while in 
Penrith, fathers with middle level qualifications were the most likely 
to be employed, 96% of this group being in paid employment. 
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The highest employment population ratio for fathers with the lowest 
level qualifications was in Ryde (97%) as was the highest 
employment population ratio for fathers with the highest level 
educational qualifications (97%). The lowest employment population 
ratios for these two groups were in Melbourne (65%) and 
Elizabeth/Munno Para (83%) respectively. The highest employment 
population ratio for fathers with middle level qualifications was in 
Penrith (96%), the lowest in Melbourne (74%). 

There was also a significant difference in mothers' employment 
population ratios according to their educational qualifications. 
However, the pattern was somewhat different to that of fathers with 
mothers with tertiary qualifications being more likely to be employed 
than all other mothers (Table 5.2). 

This general pattern for mothers, however, did not hold in every 
locality when the localities were examined separately. In Berwick and 
Ryde mothers had similar employment population ratios regardless 
of educational qualifications/attainment. In Ryde, for instance, the 
employment population ratio was 68% for mothers with tertiary 
qualifications, 65% for mothers who had completed Year 11 or 12 
and/ or had trade qualifications or a certificate, and 70% for mothers 
who had completed Year 10 or less with no further training. 

Employment population ratios were highest for mothers with highest 
level qualifications in Campbelltown (88%), for mothers with middle 
level qualifications in South Sydney (70%) and for mothers with 
lowest level qualifications in Ryde (70%). The lowest employment 
population ratios for three groups of mothers were in Berwick (67%), 
Melbourne (47%) and Elizabeth (31 %) respectively. 

(iii) Occupational Category 

Since jobs have been lost in the industries closely associated with 
'blue-collar' rather than 'white-collar' workers, such as 
'Manufacturing, Utilities and Construction' (Chapter 3, ABS 1994d), 
it is likely that employment population ratios will vary according to 
occupational category. Table 5.3 shows fathers' employment 
population ratios according to current occupational category, or last 
occupation if the father was not employed at the time of the survey. 
Fathers who were 'labourers and other related workers' had the 
lowest employment population ratio followed by 'plant and machine 
operators' and 'tradespersons', while 'managers', 'professionals' and 
'para-professionals' were the occupational groups with the highest 
employment population ratios. These differences were significant. 
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Table 5.3 Fathers' and mothers' employment population ratios in ALSS 9 urban localities by 

eight occupational categories 

Managers Profess- Para- Trades Clerks Sales Plant! Labourer Total 

Adminis-
trators 

Fathers % 

Employed 94 
Not employed 6 

Total (n) 464 

chi-square=95.1, p=O.OOO 

Mothers % 

Employed 79 
Not employed 21 

Total (n) 144 

chi-square=120.9, p=O.OOO 

onals Profess- persons Personal Machine 
ionals Service Operator 

% % % % % % % n 

96 94 87 92 91 86 80 2785 
4 6 13 8 9 14 20 307 

633 231 630 204 217 358 355 3092 

% % % % % % % n 

75 80 50 61 58 46 56 2114 
25 20 50 39 42 54 44 1238 

590 226 103 1079 632 151 427 3352 

When examined by locality, there were substantial variations in 
employment population ratios by occupational category and the 
numbers in the different groups were too small to assess significance. 

Significant differences were also found in mothers' employment 
according to current occupation or past occupation, but the pattern 
was slightly different for mothers to that for fathers. Mothers who 
were 'plant and machine operators' had the lowest employment 
population ratios followed by 'tradespersons' and 'labourers'. 'Para
professionals' were the group with the highest employment 
population ratios followed by 'managers' and 'professionals' 

Again, these patterns varied considerably when each locality was 
examined separately. 

In order to further examine differences in employment rates by 
occupation, the eight groups were collapsed into three categories, 
white-collar, lower-level white-collar and blue-collar. It was hoped 
that with larger numbers in each group a more discernible 
employment pattern might become evident. 

When the nine localities were aggregated, there were significant 
differences in fathers' employment population ratios by broad 
occupational category, with white collar workers having the highest 
ratiol.lower level white collar workers the next highest ratio and blue 
collar workers the lowest (Table 5.4). 
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Table 5.4 Fathers' and mothers' employment population ratios in ALSS 9 urban localities by 
three occupational categories 

Fathers 

Employed 
Not employed 

Total (n) 

chi-square=80.2, p=O.OOO 

Mothers 

Employed 
Not employed 

Total (n) 

chi-square=111.1, p=O.OOO 

White- Lower-level Blue- Total 
Collar White-Collar Collar 

% % % n 

95 92 85 2785 
5 8 15 307 

1328 421 1343 3092 

% % % n 

76 60 53 2114 
24 40 47 1241 

960 1711 681 3352 

When the analysis was undertaken separately for each locality, the 
pattern held up in every locality except in three of the Sydney 
localities, Penrith, Ryde and South Sydney, although the differences· 
were not necessarily significant. In Penrith, blue-collar workers had a 
slightly higher employment population ratio than lower-level white
collar workers, while in Ryde, white-collar and lower level white
collar workers had identical ratios and in South Sydney lower level 
white-collar workers had the highest ratio (although the number in 
the group was small). These differences, however, were not 
necessarily significant, but were variations from the general pattern. 
The biggest differences in fathers' employment population ratio by 
broad occupational category were in Melbourne, where the 
employment population ratio for white-collar fathers was 93%, the 
ratio for lower-level white collar fathers, 89% and that for blue-collar 
fathers 67%. 

Blue-collar fathers in Ryde had the highest employment population 
ratios for this group (98%), those in Melbourne (67%), the lowest. 
The highest employment population ratios for white-collar fathers 
were in Penrith (98%) and Ryde (98%), the lowest in 
Elizabeth/Munno Para (91 %). Ninety-eight per cent of lower-level 
white-collar workers in Ryde were employed, compared to 78% of 
the same group in Elizabeth/Munno Para. 

There were also significant differences in employment population 
ratios by mothers ' broad occupational group with 'white-collar' 
mothers having the highest ratio, 'blue-collar' the lowest. 

Similar patterns emerged when the nine localities were examined 
separately, except, as for fathers, in the three Sydney areas of 
Penrith, Ryde and South Sydney. In Penrith, blue collar mothers had 
a higher employment population ratio than lower level white collar 
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mothers, in Ryde, blue-collar mothers were the group with the highest 
ratio, while in South Sydney, lower level white-collar workers had the 
lowest ratio. As with fathers, these differences were not necessarily 
significant, but were variations from the general pattern. Again, the 
biggest differences emerged in Melbourne where the employment 
population ratio for white-collar mothers was 78%, for lower-level 
white-collar mothers 59%, and for blue-collar mothers 36%. 

A little over three-quarters of blue-collar mothers in Ryde were 
employed (77%) compared with around of third in Melbourne (36%). 
The highest employment population ratio for white-collar mothers 
was in Campbelltown (86%), the lowest in Elizabeth/Munno Para 
(70%) and Berwick (69%). For lower-level white-collar mothers, the 
highest employment population ratios were in South Sydney (70%) 
and Ryde (68%), the lowest in Elizabeth/Munno Para (44%). 

(iv) Family Status 

National data show that sole fathers are less likely to be employed 
than married (partnered) fathers (Committee on Employment 
Opportunities 1993b:44). Data from the Australian Living Standards 
Study nine urban areas (Table 5.5) show that there were significant 
differences in fathers' employment by family status, with married 
fathers more likely to be employed than sole fathers. 

Table 5.5 Fathers' and mothers' employment population ratios in ALSS 9 urban localities by 
family status 

Fathers 

Employed 
Not employed 

Total (n) 

chi-square=11.3. p=0.001 

Mothers 

Employed 
Not employed 

Total (n) 

chi-square";31.0, p=O.OOO 

Partnered Sole Total 
% % n 

89 76 2792 
11 24 349 

3074 67 3141 

% % n 

61 48 2121 
39 52 1497 

3085 533 3618 

The number of sole fathers in each locality was too small to allow 
employment population ratios for fathers in each of the nine areas to 
be examined separately. 
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National statistics also show that sole mothers are less likely to be 
employed than married (partnered) mothers (McDonald 1993:152). 
Findings from the Australian Living Standards Study were consistent 
with this trend with significant differences in employment population 
ratios for married and sole mothers in the nine urban localities. 

These patterns emerged in the four outer areas, Elizabeth/Munno 
Para and the inner areas, although the differences were not 
necessarily large and/or significant.However, in the two middle 
areas, the employment population ratio for sole mothers in 
employment was the same (Box Hill) or higher (Ryde) than that for 
couple mothers. The highest population ratios for both female sole 
parents and couple mothers were in Ryde, 73% and 66% 
respectively.The lowest employment population ratio for sole 
mothers and couple mothers were in Elizabeth/Munno Para, where 
27% of sole mothers and 48% of couple mothers were in employment. 

(v) Age of parents 

Unemployment has been found to have a different impact on 
different age groups. Half of the unemployed people in August 1993 
consisted of people aged less than 30 years. Unemployment rates 
then declined up to the age of 45 years, with rates for men increasing 
after that time, but not for women (Committee on Employment 
Opportunities 1993a:20) 

No significant difference was found in employment population ratios 
for fathers who were aged under 30 and those aged 30 years or older 
(Table 5.6). 

Table 5.6 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether parent aged less than 30 years or 30 years or more 

Less than 30 years Total 
30 years or more 

Fathers % % n 

Employed 87 89 2792 

Not employed 13 11 349 

Total (n) 305 2836 3141 

Mothers % % n 

Employed 43 62 2121 
Not employed 57 38 1497 

Total (n) 625 2993 3618 

chi-square=80.4, p=O.OOO 
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Mothers who were under 30 years were significantly less likely to be 
employed than mothers aged 30 years or older, but this was 
probably related to age of children, with young mothers being more 
likely to have a young child (see below). The same relationship was 
found when the nine localities were examined separately, but the 
differences were not always Significant. 

Fathers, however, were significantly less likely to be employed if they 
were aged 45 years or older (Table 5.7). 

Table 5.7 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether parent aged less than 45 years or 45 years or more 

Fathers 

Employed 
Not employed 

Total (n) 

chi-square=12.8, p=O.OOO 

Mothers 

Employed 
Not employed 

Total (n) 

chi-square=23.2, p=O.OOO 

Less than 45 years Total 
45 years or more 

% % n 

90 85 2792 
10 15 349 

2425 716 3141 

% % n 

57 68 2121 
43 32 1497 

3090 528 3618 

When the localities were examined separately the same pattern was 
found, except in Melbourne, although the differences were not 
necessarily large or significant. The biggest difference was in Box Hill 
where the employment population ratio for fathers under 45 years of 
age was 94%, compared with 85% for older fathers. In Melbourne, 
the employment population ratio for fathers aged 45 years or older 
was 83% compared to 81 % for fathers under 45 years, although the 
difference was not significant. The highest employment population 
ratio for olders fathers was in Ryde, 94%, the lowest in 
Elizabeth/Munno Para, 71 %. 

In contrast to fathers, mothers were significantly more likely to be 
employed when they were 45 years or older again, probably because 
their children were likely to be older (see below). 

This pattern emerged in every area except Werribee, although again 
the differences were not necessarily large or significant. Melbourne 
emerged as the locality with the biggest difference in the ratios of 
mothers aged 45 years and older compared to mothers under 45 
years, 79% for the older group and 54% for the younger group. In 
Werribee, however, 57% of younger mothers were employed 
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compared to 55% of older mothers, although the difference was not 
significant. 

(vi) Non-English speaking background 

National statistics show that people who have migrated from 
countries where English is not the main language are more likely to be 
unemployed that Australian born people or migrants from countries 
where English is the main language (Committee on Employment 
Opportunities 1993a: 21). 

This is consistent with findings from the Australian Living Standards 
Study where fathers born in a non-English speaking country were 
significantly less likely to be employed than fathers born in Australia 
or overseas in an English speaking country (Table 5.8). 

Table 5.8 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether parent was born in a non-English speaking country 

Fathers 

Employed 
Not employed 

Total 

Overseas
born in non

English-speaking 
country 

% 

80 
20 

675 

Australian-born/ Total 

Overseas-born in 
English-speaking 

country 
% n 

91 2790 
9 348 

2463 3138 

chi-square=71.6, p=O.OOO 

Mothers 

Employed 
Not employed 

Total 

chi-square=9.4, p=O.OOO 

% 

54 
46 

701 

% 

60 
40 

2912 

n 

2118 
1495 

3613 

The same findings emerged when the localities were examined 
separately, although the differences were not always significant. The 
largest and most significant difference was in Melbourne, where the 
employment population ratio for fathers of non-English speaking 
background was 64% compared with 93% for other fathers. The 
highest employment population ratios for fathers born in a non
English speaking country were in Ryde and Penrith (88%, 87%), the 
lowest in Elizabeth/Munno Para and Melbourne (65%, 64%). 

Mothers were also significantly less likely to be employed if they 
were born in a non-English speaking country. 
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When the nine areas were examined separately, this pattern emerged 
for all areas, except Berwick, Campbelltown and Penrith where a 
higher proportion of mothers of non-English speaking background 
were employed than other mothers. None of the differences were 
large or significant except in Melbourne where the employment 
population ratio for mothers of non-English speaking background 
was 34% compared to 73% for other mothers. This was the lowest 
employment population ratio for mothers of non-English speaking 
background of any locality. Many of these mothers of non-English 
speaking background lived in the Melbourne high-rise public housing 
(McDonald and Brownlee 1993b). 

When Melbourne mothers were excluded from the analysis of the 
Australian Living Standards Survey urban localities however, 
mothers of non-English speaking background were as likely to be 
employed as other mothers (59% of each group). The highest 
proportion of mothers born in a non-English speaking country who 
were employed was in Penrith (64%). 

Employment status was also examined according to whether a 
parent spoke a language other than English at home, since this has 
been found to be highly associated with unemployment nationally 
(ABS 1993b:56). 

Fathers were significantly less likely to be employed if they spoke a 
language other than English at home (Table 5.9). 

Table 5.9 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether parent spoke a language other than English at home 

Did not speak Spoke Total 
language other language other 
than English English 

Fathers % % n 

Employed 91 78 2789 
Not employed 9 22 349 

Total 2610 528 3138 

chi-square=70.4, p=O.OOO 

Mothers % % n 

Employed 60 50 2119 
Not employed 9 22 1496 

Total 3002 613 3615 

chi-square=23.9. p=O.OOO 

While the differences were not significant in every locality, this 
relationship was found when each of the nine localities was 
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examined separately. The largest difference between the two groups 
was in Melbourne where fathers who spoke a language other than 
English at home had an employment population ratio of 63% 
compared to a ratio of 92% for other fathers. The highest 
employment population ratios for fathers who spoke a language 
other than English at home were in Berwick, Ryde and Penrith (87%), 
the lowest in Elizabeth/Munno Para (58%). 

Mothers who spoke a language other than English at home were also 
significantly less likely to be employed than other mothers. 

This pattern emerged in every locality except Elizabeth/Munno Para 
and South Sydney, although the differences were not always 
significant. The differences were most marked in Melbourne, where 
only 30% of mothers who spoke a language other than English at 
home were employed compared to 73% of other mothers. When 
employment status of mothers in all the urban areas except 
Melbourne was examined according to whether or not they spoke a 
language other than English at home, the same pattern emerged but 
the differences were no longer significant. Melbourne had the lowest 
proportion of mothers speaking a language other than English at 
home who were employed, Ryde the highest (61 %). In 
Elizabeth/Munno Para and South Sydney, mothers who spoke a 
language other than English at home were more likely to be employed 
than other mothers. 

(vii)' Health and disability 

Nationwide, a strong relationship has been found between having a 
disability or serious chronic illness and not being employed (AIHW 
1992: 183, McClelland 1992:54). 

In the ALSS nine urban areas, fathers with a long-term or continuing 
illness or disability were significantly less likely to be employed than 
other fathers (Table 5.10). 
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Table 5.10 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether parent had a long term or continuing illness or disability 

Had long-term 
illness/disability 

Did not have 
long-term 

illness/disability 
% 

Total 

Fathers 

Employed 
Not employed 

Total 

chi-square=93.6, p=O.OOO 

Mothers 

Employed 
Not employed 

Total 

chi-square=28.6, p=O.OOO 

% 

77 
23 

552 

% 

58 
42 

651 

91 
9 

2587 

% 

59 
41 

2960 

n 

2791 
348 

3139 

n 

2117 
1494 

3611 

This pattern held up in each of the nine localities, although the 
differences were not always significant. This pattern was most 
marked in Elizabeth/Munno Para, where 23% of fathers had a long
term or continuing illness or disability. The employment population 
ratio for this group of fathers was 56%, the lowest in any locality, 
compared to 85% for fathers without a long-term or continuing illness 
or disability. In constract, almost all fathers in Ryde with a long-term 
or continuing illness or disabilities were employed, 94%. 

Unlike fathers, however, there was virtually no difference in the 
employment levels of mothers with a long-term or continuing illness 
or disability and other mothers. 

When the nine localities were examined separately, a number of 
different patterns emerged, although the differences were not always 
significant. In Elizabeth/Munno Para, for instance, 33% of mothers 
with a long term or continuing illness or disability were employed 
compared to 45% of other mothers. In Ryde, however, the 
employment population ratio for mothers with a long term or 
continuing illness or disability was higher than that for other mothers, 
80% compared with 65%. These two localities had for the lowest and 
the highest employment population ratios respectively for mothers 
with a long term or continuing illness or disability. 

Poor health has also been found to be associated with being 
unemployed or not in the labour force for the Australian population 
as a whole (Australian Institute of Health and Welfare 1992:183). 
There may, however, be an interactive effect here, with poor health 
not only being a determinant of unemployment, but also a 
consequence of unemployment (Australian Institute of Health and 
Welfare 1992: 184). 
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Parents in the Australian Living Standards Study were asked to rate 
their health on a scale of 1 to 5, from 'poor' to 'very good'. Recent 
research by McCallum has found self-reported health status to be a 
better indicator of health status than doctor's assessments 
(McCallum 1994) 

Fathers who rated their health as 'poor' or 'fair' were significantly less 
likely to be employed than fathers who rated their health as 'good', 
'very good' or 'excellent' (Table 5.11). 

Table 5.11 Fathers' and mothers' employment population ratios in AL55 9 urban localities 
by parents' self-reported health status 

Good health Poor hea~h Total 
Fathers 

Employed 
Not employed 

Total 

chi-square=95.5, p=O.OOO 

Mothers 

Employed 
Not employed 

Total 

chi-square=23.6, p=O.OOO 

% % n 

91 72 2561 
9 28 309 

2570 309 2879 

% % n 

60 47 1995 
40 53 1400 

3038 357 3395 

This pattern emerged in every one of the nine localities, but the 
differences were not significant in every locality. The biggest 
difference in fathers' employment population ratios according to self
reported health status were again in Elizabeth/Munno Para, where 
the employment population ratio for fathers with 'poor 'health was 
45% compared with a ratio of 85% for fathers with 'good' health. 

Unlike mothers with a long term or continuing illness or disability, 
mothers who reported that they had 'poor' or 'fair' health were 
significantly less likely to be employed than other mothers. 

In each of the localities, apart from Ryde, a higher proportion of 
mothers in 'good' health than in 'poor' health were in employment, 
although the differences were only large and significant in Melbourne 
and in Elizabeth/Munno Para. In Elizabeth/Munno Para, for 
instance, 20% of mothers with· 'poor' health were employed 
compared with 46% of mothers with 'good' health. In Ryde, the 
employment population ratio for mothers with 'poor' health was 
75%, compared to 67% for mothers with good health, although the 
difference was not significant. 
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(viii) Longest period ever employed 

With the more general trend towards casual work, it has often been 
asked whether this will lead to more periods of unemployment for 
people. Information was collected from all parents in the Australian 
Living Standards Study, both those employed and those not in 
employment, as to the longest continuous period they had ever been 
in any job. 

The Australian Living Standards Study data show that fathers in the 
nine urban areas whose longest continuous period in any job was 2 
years or less were significantly less likely to be employed than other 
fathers (Table 5.12). 

Table 5.12 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
by longest continuous period in any job 

3 years or more 2 years or less Total 
Fathers 

Employed 
Not employed 

Total 

chi-square=77.0, p=O.OOO 

Mothers 

Employed 
Not employed 

Total 

chi-square=182.5, p=O.OOO 

% % n 

92 80 2559 
8 20 317 

2200 676 2876 

% % n 

70 47 1987 
30 53 1391 

1681 1697 3378 

These differences emerged and were significant for fathers in every 
Melbourne locality and in Elizabeth/Munno Para. However, the 
differences between the two groups of fathers were less marked in 
the Sydney areas and were not significant. In Elizabeth/Munno Para, 
for instance, the employment population ratio for fathers who had 
never been in any job for more than 2 years was 56%, the lowest in 
any locality, compared to 84% for fathers whose longest continuous 
period in any job was 3 years or more. In Penrith the employment 
population ratios for the two groups were 92% and 95% respectively. 
Almost all Penrith and Ryde fathers who had never been in any job 
for more than 2 years were employed. 

Mothers in the nine localities were also significantly more likely to be 
employed if they had been in any job continuously for 3 years or 
more, the difference between the two groups being more marked than 
for fathers. 
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When the localities were examined separately, this pattern emerged 
with significant difference between the two groups of mothers in 
every locality. In contrast to fathers, the differences between the two 
groups of mothers in the Sydney areas were of similar magnitude to 
the differences in the Melbourne areas. The most marked difference 
between the two groups of mothers was in Melbourne where the 
employment population ratio for mothers who had not been in any 
job for more than 2 years was 43% compared to a ratio of 79% for 
mothers whose longest period in any job was 3 years or more. 
Mothers in Ryde who had not been in any job for more than 2 years 
had the highest employment population ratio for this group, 57%, 
mothers in Elizabeth/Munno Para the lowest, 31 %. 

Ox) Number of cars in the household 

Given the dependence on the car as a mode of transport to work, 
particularly, for mothers in all the urban areas except the inner areas 
(See Chapter 4), it was decided to look at the relationship between 
employment and car ownership, although of course, the relationship 
can be a two-way one. In couple families, for example, mothers may 
not only be more likely to work if they have a second car, but if they 
are employed they may be more likely to purchase a second car. 

Fathers in the ALSS urban areas were significantly less likely to be 
employed if there was no car in the household than fathers in 
households where there was at least one car (Table 5.13). 

Table 5.13 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to whether there was a car in the household 

No car At least one Total 
car 

Fathers % % n 

Employed 54 90 2776 
Not employed 46 10 346 

Total 2993 129 3122 

chi-square=164.0, p=O.OOO 

Mothers % % n 

Employed 29 61 2107 
Not employed 71 39 1479 

Total 279 3307 3586 

chi-square= 113.0, p=O.OOO 
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There were marked differences in the employment levels of fathers in 
households without a car compared to fathers with a car in every one 
of the nine localities, even in the two inner areas where car 
dependency was not as great. However the numbers were often too 
small to test whether or not the differences were significant. In South 
Sydney, however, where 32 of the 212 fathers lived in a household 
without a car, 59% of this group were employed compared with 92% 
of fathers in households with a car. In every locality half or more of 
fathers in households without a car were employed except in 
Campbelltown (6 out of 15) and Elizabeth/Munno Para (2 out of 
13). 

Mothers were also significantly less likely to be employed when they 
lived in a household with no car, compared with mothers who lived 
in households with at least one car. 

While the numbers were often too small to test for significance, this 
pattern emerged strongly for mothers in everyone of the nine 
localities when examined separately. In Melbourne, for instance, less 
than a quarter of the 72 mothers who lived in households without a 
car were employed compared with two-thirds of other mothers. Only 
lout of the 10 mothers in Berwick without a car was employed as 
were only 6 of the 46 mothers without a car living in 
Elizabeth/Munno Para. In Box Hill, Ryde, Penrith and South Sydney, 
more than a third of mothers without a car were in paid employment. 

The employment population ratio for mothers in couple families was 
significantly higher where there were at least two cars in the 
household compared to couple mothers in households where there 
were less than two cars (Table 5.14). 

Table 5.14 Partnered mothers' employment population ratios in ALSS 9 urban localities 
according to whether there were two or more cars in the household 

Employed 
Not employed 

Total 

chi-square=83.6, p=O.OOO 

One car or Two or more Total 
no cars cars 

% % n 

68 52 1857 
32 48 1212 

1387 1682 3069 

This pattern was found in all but one of the nine areas, with 
differences being significant except in Werribee. In South Sydney, 
however, a different pattern emerged, with couple mothers living in 
households with two or more cars having very similar employment 
population ratios to couple mothers living in households with one car 
or no car, 71 % compared to 73%. Since less than half the parents in 
South Sydney travelled to work by car, it seems that having a second 
car for employment reasons may not be as necessary for mothers in 
that locality than in other localities (See Chapter 4). 
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(x) DSS Client Families 

Not surprisingly, given that the government's basic intention in 
providing DSS pensions and benefits is to provide income support 
for people who are unable to support themselves, there was a very 
strong relationship between being a parent in a DSS Client Family 
and not being in paid employment (Table 5.15). A DSS Client Family 
is one in which a parent receives a DSS pension or benefit. 

Table 5.15 Fathers' and mothers' employment population 
according to whether parent in 055 Client Family. 

ratios in AL55 9 urban localities 

DSS Client Not a DSS 
Client Family 

% 

Total 

Fathers 

Employed 
Not employed 

Total 

chi-square=1688.9, p=O.OOO 

Couple Mothers 

Employed 
Not employed 

Total 

chi-square=208.2. p=O.OOO 

Sole Mothers 

Employed 

Not employed 

Total 

chi-square=297.5, p=O.OOO 

Family 
% 

7 
93 

237 

% 

16 

78 

371 

% 

18 

82 

329 

95 

5 

2914 

% 

63 
37 

3220 

% 

94 

6 

208 

/ 

n 

2793 
358 

3151 

n 

2110 

1481 

3591 

n 

255 

282 

537 

These patterns emerged for fathers, couple mothers and sole mothers 
in every one of the nine localities. Less than 10% of fathers in DSS 
Client families were employed, except in Ryde (14%). Mothers in 
DSS Client famlies were more likely to be employed than fathers. The 
highest proportion of couple mothers in DSS families who were 
employed lived in Box Hill (22%), Werribee (23%), the lowest in 
Berwick (8%) and Ryde (13%). For single mothers who were DSS 
Clients, employment population ratios were highest for those living in 
Berwick (22%), lowest in Melbourne (10%). 
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(xi) Public housing 

Concerns have been expressed a bout the work disincentives public 
housing tenants face due to the rent rebate formula, that is, public 
housing rents increase as tenants' incomes increase. These effects are 
compounded for parents in DSS client families who are public 
housing tenants, who face high effective marginal tax rates due to the 
combined effects of the income tests on pensions and benefits and 
the rent rebate formula (Brownlee 1985:163). Overall, 88% of sole 
parents and 46% of married couple families living in public housing 
were DSS Clients. It is, however, difficult to assess the link between 
public housing and employment status, since people are generally not 
eligible for public housing tenure unless they have a low income. 

There was a strong relationship for both fathers and mothers 
between employment status and public housing tenure, with public 
housing tenants having significantly lower employment population 
ratios than other parents (Table 5.16). 

Table 5.16 Fathers' and mothers' employment population ratios in ALSS 9 urban localities 
according to public housing tenure. 

Public housing Not a public Total 

Fathers 

Employed 
Not employed 

Total 

chi-square=370.0, p=O.OOO 

Mothers 

Employed 
Not employed 

Total 

chi-square=229.4. p=O.OOO 

tenant housing tenant 
% % n 

47 92 2777 
53 8 347 

197 2927 3124 

% % n 

22 63 2110 
78 37 ·1481 

371 3220 3591 

While this relationship held for both fathers and mothers in all of the 
nine localities examined separately, the overall pattern was 
domi:t:tated by parents in public housing in Elizabeth/Munno Para, 
Melbourne and, to a lesser extent, Campbelltown. Of the 197 fathers 
in the Australian Living Standards Study urban areas who were 
public housing tenants, 39% lived in Elizabeth/Munno Para, 31 % in 
Melbourne and 18% in Campbelltown. The respective proportions for 
the 371 mothers were 37%, 26% and 18%. 
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(xii) Partner's employment status of partner - mothers 

It has been found that, Australia-wide, married men who are 
unemployed are less likely to have wives who are in the labour force 
than married men who are employed (Committee on Employment 
Opportunities 1993b: 41). One of the reasons suggested for this is 
that the joint income test on income support for unemployed couples 
discourages wives of unemployed husbands from seeking work 
themselves (Committee on Employment Opportunities 1993b:183). 
These concerns have led the Government to implement a 'major 
restructuring of income support arrangements for unemployed 
couples', the purpose of which is to improve incentives for each 
partner to seek full time work (Commonwealth of Australia 
1994:147). Married (or de facto) parents with children under the age 
of 16, however, will be provided with a "paren~ing allowance" to 
allow one partner to remain out the workforce and care for the 
children. 

Consistent with national trends, mothers with a partner who was not 
employed were significantly less likely to be employed themselves 
than mothers with a partner who was employed (Table 5.17). 

Table 5.17 Couple mothers' employment population ratios in ALSS 9 urban localities 
according to whether partner is employed 

Partner employed Partner not Total 

Couple mothers 

Employed 
Not employed 

Total 

chi-square=125.7, p=O.OOO. 

% 

64 
36 

2737 

employed 
% 

32 
68 

333 

n 

1857 
1213 

3070 

This pattern emerged in every locality, the differences being 
significant in all localities except Campbelltown. There were 
particularly marked and significant differences between mothers in 
Melbourne and Elizabeth/Munno Para. In Melbourne, mothers with 
an employed partner had an employment population ratio of 68% 
compared with 28% for mothers with a partner who was not 
employed, while in Elizabeth/Munno Para, the ratios for the two 
groups were 57% and 15% respectively. The employment population 
ratio for mothers whose partner was not employed was lowest in 
Elizabeth/Munno Para, highest in Campbelltown (44%) and Box Hill 
(43%). 
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(xiii) Occupational category - both parents 

Although social security eligibility and entitlement rules have been 
put forward as one reason for the low workforce participation rate 
of the wives of unemployed men, other reasons have been suggested 
including 'correlations between the labour characteristics of husbands 
and wives' (King 1993:55). 

Analysis of current occupation level, or previous occupation level if 
not currently employed, of each parent in a couple shows that where 
both parents had a white-collar occupation they were significantly 
more likely to be both employed than where each parent had a blue
collar occupation (Table 5.18). Parents who both had blue-collar 
occupations were significantly more likely to have neither parent 
employed than where both parents had white-collar occupations. 

These differences occurred in every locality except Ryde and South 
Sydney, although the numbers were not alway large enough to assess 
significance. The biggest differences were in Melbourne, 
Elizabeth/Munno Para and Campbelltown. In Elizabeth/Munno 
Para, 88% of couples where both parents were white-collar had both 
partners employed compared to 44% of couples where both were 
blue-collar. In the same locality, 27% of couple where both were blue
collar had neither parent employed, while there were no couples 
where both were white-collar and neither parent was employed. 

In Ryde and South Sydney, the proportion of couples with both 
parents employed where each parent had a white collar occupation 
was around the same as for couples where both parents had a blue 
collar occupation, 73% for both groups in Ryde and 71 % where both 
were white-collar and 68% where both were blue-collar in South 
Sydney. However, even in these two localities, couples where both 
parents had a blue-collar occupation were more likely to have neither 
parent employed than where both parents had a white-collar 
occupation. In Ryde, in 7% of couples where both were blue-collar 
neither parent had a job, compared to 1 % of couples where both 
were white-collar, while in South Sydney, 9% of couples where both 
were blue-collar had neither parent in paid employment compared 
with no couples where both were white-collar. 

In many localities, in all couples were both had a white-collar 
occupation, at least one parent was employed. In the others, in only 
1 % of couples were both were white-collar were neither parent 
employed. Both parents were employed in 75% or more of such 
couples in Melbourne, Werribee, Elizabeth/Munno Para, 
Campbelltown and Penrith. The highest proportions of couples 
where both had a blue-collar occupation and neither had a job were 
in Elizabeth/Munno Para (27%) and Melbourne (23%), the lowest in 
BoxHill (9%), Penrith (95) and Ryde (7%). Conversly, both parents 
had a job in only a third of couples in Melbourne where both were 
blue-collar, compared with 73% in Ryde. 
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Table 5.18 Couples' employment status in ALSS 9 urban localities according to parents' 
occupations 

White/ 
White 

% 

Both employed 73 
One employed 26 
Neither employed 

Total (n) 577 

chi-square=155.3, p=O.OOO 

White/ White/ Low White/ Low white/ Blue/ Total 
Low White Blue Lower Blue Blue 

% % % % % n 

62 65 60 55 49 1744 
34 30 37 39 35 964 
4 5 3 6 16 155 

652 279 257 719 379 2863 

(xiv) Partner's income - mothers 

A number of studies have used ABS Income Surveys to look at the 
relationship between wives' employment and husbands' earnings or 
between wives' employment and husbands' income (Saunders 
1993:16; Ca ss and O'Loughlin 1984:326; Brooks and Volker 1983). 
These relationships have been found to be complex, and to have 
changed over time. In a recent analysis of inequality between 
husbands' and wives' earnings, Saunders found that wives of 
husbands with earnings in the bottom decline in 1989-90 had the 
lowest labour force'participation rates, that rates increased sharply 
in the second decile, then fell slightly, rising again after the sixth 
decile. This contrasts with the situation in 1981-82, however, where 
wives' participation rates were lowest in the lowest decile of 
husband's earnings, rose sharply in the second decile, but then 
decreased after this (Saunders 1993:17). The 1981-82 findings are 
consistent with an early study using the 1981 Census which looked 
at the relationship between husband's income and wife's labour force 
participation, showing that as husband's income rose, married 
women's labour force participation decreased (Brooks and Volker 
1983). 

There were significant differences in mothers' employment population 
ratios according to partner's income in the nine urban localities (Table 
5.19). While more than half the mothers were working when their 
partner's income was very low, this proportion fell when their 
partner's income was between $15,000 and $20,000, rose sharply to 
a high of 66% where the partner's income was between ~$30,000 and 
$50,000 and fell slightly where the partner's income was over 
$50,000. 
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Table 5.19 Mothers' employment population ratios in ALSS 9 urban localities according to 
partner's income 

$0-
$14999 

Mothers % 

Employed 58 
Not employed 42 

Total 362 

(chi-square=52.9, p=O.OOO) 

$15000- $20,000- $30,000- $40,000- $50,000+ Total 
$19,999 $29,999 $39,999 $49,999 

% % % % % (n) 

43 60 66 66 62 1817 
57 40 34 34 38 1176 

284 777 750 389 431 2993 

When each separate locality was examined, a number of different 
patterns of mothers' employment population ratios according to 
partner's income emerged. However, employment population ratios 
often dropped sharply when partner's income was between $15,000 
and $20,000, rose sharply when partner's income was above $20,000 
and were highest when partner's income was between $30,000 and 
$50,000. Differences were significant in some localities, but not in 
others. 

Since 'earned income' is not available as a separate variable, it was 
decided to examine the relationship between mothers' employment 
population ratios and partner's income where a partner was working 
and was not a DSS Client. 

This produced a somewhat different pattern of mothers' employment 
population ratios, with the highest ratio where partner's income was 
low, a sharp fall in employment population ratios when partner's 
income was between $15,000 and $29,999, a slight rise for incomes 
between $30,000 and $49,999 and a slight fall where partner's 
income was $50,000 or more (Table 5.20). 

Table 5.20 Mothers' employment population ratios in ALSS 9 urban localities according to 
partner's income, where partner was not a DSS client and was employed 

$0-
$14999 

Mothers % 

Employed 78 
Not employed 22 

Total 150 

chi-square=20.1, p=0.OO1 

$15000- $20,000- $30,000- $40,000- $50,000+ Total 
$19,999 $29,999 $39,999 $49,999 

% % % % % (n) 

61 61 66 66 62 1698 
39 39 34 34 38 943 

180 753 743 386 429 2641 

However, none of the localities conformed to this pattern when 
examined separately. Mothers' employment population ratios were 
highest when partner's income was between $0 and $14,999 in 
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Berwick, Werribee and Melbourne, although the differences were 
smaller in Melbourne. In Box Hill and Campbelltown, ratios were 
highest when partners incomes were between $15000 and $19,999, in 
Elizabeth/Munno Para and Ryde when incomes were between 
$20,000 and $50,000 and in South Sydney, ratios were highest and 
similar when incomes were between $0 and $19,999 and between 
$30,000 and $39,999. Mothers' employment population ratios 
dropped when partners' incomes were $50,000 or more in every 
locality except Melbourne and Campbelltown, although the 
differences were very small in Werribee and Penrith. In Melbourne, 
the employment population ratio for mothers were partners' incomes 
were $30,000 or more (Le. including those of $50,000 or more) was 
73%. 

(xv) Number of children 

Australia-wide, mothers' employment rates vary according to the 
number of dependent children in the family (ABS 1993e). 

Mothers in the nine urban areas were significantly less likely to be 
employed if they had three or more children under the age of 20 years 
at home than if they had one or two children (Table 5.21). 

Table 5.21 Mothers' employment population ratios in AL55 9 urban localities according to 
number of children under 20 years living in the household 

Employed 
Not employed 

Total 

chi-square=52.7, p=O.OOO 

One child Two children 

0/0 % 

63 61 
37 39 

1212 1533 

Three or more 
children 

% 

48 
52 

862 

Total 

n 

2116 
1491 

3607 

This pattern held up in five of the nine areas, although the 
differences were not always significant. However, in Werribee and 
South Sydney, there was a greater difference in the employment 
levels of mothers with one and two children than in the employment 
levels of mothers with two and three or more children, while in 
Penrith and Box Hill, the employment levels of mothers with two 
children were higher than those of mothers with one child only. These 
differences could be related to differences in the age of the youngest 
child. 

The highest proportions of employed mothers with one or two 
children were in Ryde (71 %, 72%), the lowest in Elizabeth/Munno 
Para (49%,45%). 
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Only a third of mothers in Elizabeth/Munno Para who had three or 
more children were employed compared with almost two-thirds of 
such mothers in Box Hill (63%). 

(xvi) Age of youngest child 

National statistics show that mothers' employment population ratios 
increase with age of youngest child, mothers with young child having 
much lower rates of employment than other mothers (Committee on 
Employment Opportunities 1993b: 45). 

Mother in the nine urban areas with a child under the age of 5 years 
were significantly less likely to be employed than others mothers 
(Table 5.22) 

Table 5.22 Mothers' employment population ratios in ALSS 9 urban localities according to 
whether or not there was a child less than 5 years in the household 

Child less Youngest child Total 
than 5 yrs 5 yrs or older 

0/0 0/0 n 

Employed 47 68 2116 
Not employed 53 32 1495 

Total 1628 1983 3611 

chi-square=157.8, p=O.OOO 

This pattern emerged in everyone of the nine localities examined 
separately, with significant differences in the employment population 
ratios of the two groups in each area. The smallest and least 
significant difference between the two groups was in South Sydney 
where 65% of mothers with a child under the age of 5 were employed 
compared with 78% of other mothers. The largest difference was in 
Penrith where 71 % of mothers without a child under the age of 5 
were employed, compared with 43% of mothers with a young child. 
The lowest proportion of mothers with a young child who were 
employed was in Elizabeth/Munno Para (30%), the highest in South 
Sydney (65%). 

(xvii) School-stage of youngest child 

One major reason for the lower employment population ratios of 
mothers with young children is the 'child-care demands of pre-school 
children' (King 1993:51). Stage of schooling of the youngest child can 
therefore be expected to be an important factor affecting mothers' 
employment. 
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Significant differences in mothers' employment populations ratios 
according to stage of schooling of youngest child were found in the 
nine urban areas, with a lower ratios for mothers whose youngest 
child was of pre-school age employed than for mothers whose 
youngest child was of primary school age, and higher ratios for 
mothers whose youngest child was of secondary school age than for 
mothers with younger children (Table 5.23). 

Table 5.23 Mothers' employment population ratios in ALSS 9 urban localities by stage of 
schooling of youngest child in the household 

Pre-school Primary Secondary Left Total 

Employed 
Not employed 

Total 

chi-square=176.2. p=O.OOO 

school school school 
% % % % n 

48 64 75 72 2121 
52 36 25 28 1497 

1704 1100 604 210 3618 

This pattern held with significant differences in the employment 
levels of mothers whose youngest child was pre-school age compared 
to other mothers in all the nine areas examined separately. However, 
in Berwick and Penrith, the employment population ratios of 
mothers whose youngest child was primary school age were around 
the same as those for mothers whose youngest child was of 
secondary school age, 69% and 71 % respectively in Berwick, and 
71 % for both groups in Penrith. 

(xviii) Obstacles to moving for employment reasons 

All parents were asked what would prevent them from moving if 
they needed to move to a new location for work reasons . Fathers 
tended to refer to the cost of moving and housing related reasons as 
obstacles to moving (Table 5.24). Fathers who were not employed 
were significantly more likely than employed fathers to say that the 
cost of moving, the cost of housing, the difficulty with selling or 
ending a lease or their dislike of unfamiliar places were obstacles to 
moving for work reasons, but significantly less likely to say that their 
partner having a job or their attachment to their present location 
would be an obstacle. Similar proportions of the two groups of 
fathers who were public housing tenants said that not being able to 
transfer their right to public housing would be an obstacle to moving 
for w.ork reasons. 
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Table 5.24 Percentage of fathers who said that factor would be an obstacle to moving for 
employment reasons in ALSS 9 urban localities according to father's employment status 
(1 ) 

Employed Not employed 
Fathers: % % 

·The cost of moving to a new place 52 67 
·The cost of housing 58 71 
·Difficulty with selling or ending a lease 45 56 
Couldn't transfer right to public housing 53 55 
·Partner has a job here 41 32 
Children have to change ~chools 47 47 
• Attachment to present location 47 41 
Don't want to leave family 47 46 
·Don't like going to unfamiliar places 16 22 
Have to look after other family members 17 20 

·p<.os 

(1) The analysis only includes the population for whom the particular factor is relevant, e.g. people who are in public housing. 

When the localities were examined separately, fathers in all areas 
tended to conform to the general pattern, although the magnitude of 
the differences varied by location. However, for some factors in 
some localities the patterns were reversed, although in these 
instances the differences between the two groups were very small. 

Mothers also referred to the cost of moving and of housing as 
obstacles to moving for employment reasons, but a much higher 
proportion of mothers than of fathers said that their partner having a 
job at their current location was an obstacle to moving (Table 5.25). 
A significantly higher proportion of mothers who were employed 
than mothers who were not employed said that their partner's job 
and their attachment to their present location would be an obstacle 
to moving, while a significantly lower proportion said that they did 
not like going to unfamiliar places. 

When the localities were examined separately, there was 
considera ble more varia tion in general patterns by locality than for 
fathers. 
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Table 5.25 Percentage of mothers who said that factor would be an obstacle to moving for 
employment reasons in ALSS 9 urban localities according to mother's' employment status 
( 1 ) 

Mothers: 

The cost of moving to a new place 
The cost of housing 
Difficulty with selling or ending a lease 
Couldn't transfer right to public housing 
·Partner has a job here 
Children have to change schools 
·Attachment to present location 
Don't want to leave family 
"Don't like going to unfamiliar places 
Have to look after other family members 

% 

65 
69 
53 
59 
75 
59 
59 
55 
27 
20 

% 

68 
71 
53 
64 
67 
57 
52 
51 
31 
18 

(1) The analysis only includes the population for whom the particular factor is relevant, e.g. people who are in public housing. 

·p<.05 
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Summary 

Fathers' and mothers' employment population ratios in the nine 
urban areas of the Australian Living Standards Study varied 
according to the following characteristics: 

Fathers' employment population ratios were highest in Ryde and 
Penrith, lowest in Campbelltown and Elizabeth/Munno Para. 
Mothers' employment population ratios were highest in South 
Sydney and Ryde, lowest in Campbelltown and Elizabeth/ 
Munno Para. 

Fathers who left school after completing Year 10 or less with no 
further qualification were less likely to be employed than other 
fathers, except in Melbourne, Penrith and Ryde. Mothers with 
tertiary qualifications were more likely to be employed than other 
mothers, except in Berwick and Ryde. 

Fathers whose current or previous occupation level was 'labourer' 
had the lowest employment population ratios, those who were 
'professionals' the highest, while mothers whose occupation was 
'para-professional' had the highest ratios, those who were 'plant 
and machine operators the lowest. However, there were 
substantial variations in employment population ratios of 
mothers and fathers by occupational category when the localities 
were examined separately. When the occupational categories were 
aggregated into three broad categories, fathers and mothers who 
were white-collar workers had the highest ratios, parents who 
were blue-collar workers the lowest. These patterns held up in 
every locality except in Penrith, Ryde and South Sydney. 

Single fathers were less likely to be employed than married 
Cpartnered) fathers. However, the number of single fathers was 
too small for this to be examined separately by locality. Single 
mothers were less likely to be employed than married Cpartnered) 
mothers, except in the two middle areas. 

Fathers were less likely to be employed if they were aged 45 years 
or older, except in Melbourne. Mothers were less likely to be 
employed if they were aged under 30 years and more likely to be 
employed if aged 45 years or older, although this pattern did not 
hold up for older women in Werribee. The differences in mothers 
employment population ratios according to their age, however, 
were probably related to the age of their youngest child. 

Fathers and mothers born in a non-English speaking country were 
less likely to be employed than same sex parents born in 
Australia or overseas in an English-speaking country, except for 
mothers in Berwick, Campbelltown and Penrith. However, when 
Melbourne mothers were excluded from the analysis, mothers of 
non-English speaking background were as likely to be employed 
as other mothers. Parents were also less likely to be employed 
than parents of the same sex, if they spoke a language other than 
English at home, except for mothers in Elizabeth/Munno Para. 

While fathers with a long-term or continuing illness or disability 
were significantly less likely to be employed than other fathers, 
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there was virtually no differences in the employment population 
ratios of mothers with a long-term or continuing illness or 
disability, except in Elizabeth/Munno Para and Ryde. However, 
when employment population ratios according to self-rating of 
health status were examined a somewhat different picture 
emerged. Parents who rated themselves as having 'good health' 
were more likely than parents of the same sex to be employed 
than parents who rated themselves as having 'poor' health, except 
for mothers in Ryde. 

Fathers and mothers were less likely to be employed than other 
same sex parents if their longest continuous period in any job was 
2 years or less. 

Fathers and mothers were less likely to be employed than same 
sex parents if they lived in a household without a car. Couple 
mothers were more likely to be employed where there were at 
least two cars in the household except in South Sydney. 

A strong relationship emerged for fathers, couple mothers and 
single mothers between being a parent in a DSS Client Family and 
not being in paid employment. 

There was a strong relationship for both fathers and mothers 
between employment status and being a public housing tenant. 

Mothers with a partner who was not employed were less likely to 
be employed themselves. In couple families, where both parents 
were white-collar workers both were more likely to be employed 
than where both parents were blue-collar workers, except in Ryde 
and South Sydney. In couple families, where both parents were 
blue-collar it was more likely that neither were employed than 
where both parents were white-collar. Mothers' employment 
population ratios varied according to partners' gross income and 
to partners' earned income, although a number of different 
patterns emerged when the nine localities were examined 
separately. 

Mothers' employment population ratios varied according to the 
number of children under 20 in the household, with three distinct 
patterns emerging in the nine localities. Mothers with a child 
under the age of 5 years were less likely to be employed than 
other mothers. Differences in mothers' employment population 
ratios according to stage of schooling of youngest child were 
found in all areas, although there were slight variations in the 
pattern in Berwick and Penrith. 

When asked what would prevent them from moving if they 
needed to move to a new location for work reasons, fathers 
tended to refer to the financial and housing related reasons as 
obstacles to moving, mothers to their partner having a job at their 
current location. Fathers who were not employed were more likely 
to refer to financial and housing related reasons than fathers who 
were employed, while mothers who were employed were more 
likely to refer to their partner's employment than mothers who 
were not employed. 
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This report indicates that where people live has an important bearing 
upon their living standards in terms of access to employment, in that 
our cities do not consist of one large labour market, but a series of 
over-lapping sub-labour markets with varying conditions. 

In recent times employment has been under-rated as an explanation 
of the social geography of cities. This report, however, demonstrates 
that the location of different industries is one of the central 
organising principles of our cities. 

While families are said to move to the fringes of cities because of 
affordable housing but face long work journeys as a consequence of 
this move, this report shows that people living in fringe suburbs tend 
to work nearby to where they live. Among fathers, blue-collars 
workers predominate over white-collar workers in the fringe suburbs. 
The 'Transforrnative' industries and their blue collar workers tend to 
be concentrated on the outskirts of cities along with the white-collar 
and lower-level white-collar workers who service the growing 
population living there. The analysis shows that white-collar workers 
living in the outer areas tend to work nearby to where they live and 
that in the outer areas, as in all other localities, the highest 
proportion of workers in any industry class who work within their 
own locality are parents employed in the white-collar industry 'Social 
Services'. Although it is often assumed that people living on the 
fringe experience long journeys to work, only a small proportion of 
parents work in the CBD. 

While the 'middle' areas of cities are often thought of as "leafy 
residential suburbs", many of them contain areas of manufacturing 
industry. In the middle areas, although the largest groups of parents 
are employed in the 'white-collar' occupations and industries, 
substantial groups of fathers in these localities work in the 'blue
collar' occupations and industries. This reflects not only the mixture 
of employment in these areas, but also their accessibility to diverse 
parts of the metropolitan region. 

In the inner areas, the pre-dominance of white-collar workers 
employed in the 'white-collar' industries and the concentrations of 
unemployed blue collar workers, reflects the growth of white-collar 
jobs in white-collar industries, particularly 'Producer Services' and 
'Personal Services" and the decline of manufacturing industry in the 
central City. While 'gentrification' of the inner city is usually talked 
about in terms of 'housing', the growth of such white-collar industries 
and the desire for workers to reside close to where they work has 
played a significant part in this process. 

While a substantial proportion of couple mothers are employed, this 
report indicates that, in couple families, the location of fathers' 
employment is more important than the location of mothers' 
employment as a factor affecting residential location decisions, 
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particularly for families in the outer areas. In every ALSS area, a 
higher proportion of families gave 'access to fathers' work' than gave 
'access to mothers' work' as one of the three most important factors 
taken into account in their residential location decision. In every area 
except the inner areas fathers were considerably more likely than 
mothers to have been in their current job before they moved into their 
current dwelling. In all areas, a substantially higher proportion of 
mothers than fathers said that 'partner having a job here' would be 
an obstacle to moving for work reasons. While fathers' employment 
predominates in the residential location decision, mothers then work 
around this situation, trying to obtain employment nearby, mainly in 
population servicing jobs. 

Areas with high public housing concentrations have high levels of 
unemployment associated with them, regardless of whether public 
housing is located on the fringe or in the inner city. The importance of 
the concentration of public housing is indicated by the fact that when 
the three 'public housing' suburbs of Munno Para are excluded from 
the analysis of parents' employment, 'the rest of Munno Para' had 
lower than average unemployment rates and average or above 
average employment population ratios. 

While DE ET took each of Melbourne and of Sydney as one regional 
labour market (DEET 1993a), the findings of this report, that a 
metropolitan area is made up of a number of over-lapping labour 
markets often with very different characteristics indicates that 
employment prospects for different types of workers vary by 
locality. The Australian Living Standards study analysis shows that 
while associations between employment and personal or family 
characteristics hold across every locality, such as the association 
between employment and having a long-term or continuing illness or 
disability for fathers and the association between employment and 
having a young child for mothers, the differences varied in strength 
and significance. The association between employment status and 
other characteristics, such as occupational and non-English speaking 
background, however, varied across the localities. Blue-collar 
workers in Ryde had very much higher employment population ratios 
than blue-collar workers in Melbourne. While in Melbourne, mothers 
who were born in a non-English speaking country were less likely to 
be employed than other mothers, this was not the case in Berwick, 
Campbelltown and Penrith. In Elizabeth and South Sydney, mothers 
who spoke a language other than English at home were more likely to 
be employed than other mothers. 

The findings of this report confirm those from a recent British study 
of unemployment in three areas of the on"e city, which pointed to 'the 
over-arching importance of nationally apparent labour market 
barriers' but found unemployment to be 'very differently constructed 
for people living in outer city areas ... compared to the inner city' 
(Haughton, Johnson, Murphy and Thomas 1993:171). 

Public housing tenants are particularly disadvantaged with regard to 
employment opportunities. In the 1960s and '70s, large 
concentrations of public housing were built to be close to 
manufacturing industries, for instance, the high rise flats in inner 
Melbourne and the public housing estates in Elizabeth/Munno Para. 
However, the decline of manufacturing industry in those areas meant 
that there were no longer jobs for public housing residents there. 
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Particular employment strategies need to be adopted for public 
housing tenants in whichever region of the metropolitan area they 
reside. A recent analysis of ALSS parents living in the inner 
Melbourne high-rise estates concluded 'Most importantly, high-rise 
estate residents represent a concentration of disadvantage and 
initiatives related to reduction of their levels of disadvantage must 
take a high priority. Training for employment, employment schemes 
perhaps conducted in cooperation with local employers ... need to be 
encouraged' (McDonald and Brownlee 1993b:15). 

While people do move in search of employment, parents in the 
Australian Living Standards Study generally perceived considerable 
obstacles to moving for employment reasons and those who were 
employed worked relatively close to home. Thus, while it is 
important to provide labour market policies to support unemployed 
people regardless of where they are living, any policy to improve the 
employment prospects of unemployed people has to take into 
account the characteristics of the sub-labour market in which those 
unemployed people are currently residing. Very different labour 
market strategies, for instance, need to be adopted for unemployed 
blue-collar workers who reside in Melbourne, Berwick or 
Elizabeth/Munno Para. 

The importance of regional employment strategies within a 
metropolitan area is recognised in a recent Discussion Paper of the 
Melbourne Metropolitan Strategy (Government of Victoria 1994), for 
instance, which asks that specific plans to revitalise high 
unemployment areas be considered as a response to the enormous 
differences in unemployment rates within the Melbourne 
metropolitan region. 

The DEET Area Consultative Committees (ACCs) proposed in the 
White Paper are a welcome policy initiative in this regard. These 
ACCs are to be set up to 'include employers, unions, local and State 
government representatives and training and education providers' 
and are to seek direct links with regional development organizations, 
perhaps through a subcommittee structure (Keating 1994:133,172). 
One of the roles of the ACCs is to facilitate the government's 
employment and training initiatives, in particular the New Work 
Opportunities, the aim of which is to encourage and develop local 
employment programs for long-term unemployed people (Keating 
1994: 122). It is clearly important in the operation of these 
committees that the main metropolitan areas not be treated as one 
natural labour market, but that there be a recognition of the sub
labour markets which are contained within the one metropolitan 
area. It is not clear from the White Paper how these ACes are to be 
targetted and whether areas where the task may be more difficult, 
such as Elizabeth, are to receive more resources. 

In concluding this report, it is important to reiterate that while it is 
imperative to develop strategies to provide unemployed people with 
employment opportunities, such strategies have to be set within the 
context of the local labour market to which those unemployed people 
have access. It is also likely that such local strategies will be most 
effective if they are coordinated at the local level. The Area 
Consultative Committees appear to be a promising mechanism to 
further these aims. 
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Appendix A: 
Methodology of the 
Australian Living 
Standard's Study 

Population and Sampling 

The 14 localities in the Australian Living Standards Study were: 

Outer Metropolitan -
Penrith NSW 
Campbelltown NSW 
Berwick VIC 
Werribee VIC 
Elizabeth/Munno Para SA 

Middle Metropolitan -
Box Hill VIC 
Ryde NSW 

Inner Metropolitan -
Melbourne VIC 
South Sydney NSW 

Non-Metropolitan -
Berri/Loxton/Renmark SA 
Roma/Bungil QLD 

Remote -
Tennant Creek NT 
Richmond QLD 
Doomadgee QLD 

Excluding Richmond and Doomadgee, which were managed by the 
Northern Australian Development Unit (NADU), six of the localities 
were chosen by those contracting the study and six were chosen by 
AIFS. Of prime importance was that, the four Victorian and four 
New South Wales urban localities were chosen to match each other, 
as far as possible. 

The population of interest was all households in a locality which 
contained at least one parent or guardian who had at least one 
biological, adopted or foster child under twenty years of age, 
whether or not the child actually lived in the household (except 
where the child was living elsewhere with their other parent). The 
household survey sampling in all chosen areas in Victoria, New South 
Wales and South Australia (not Tennant Creek, Roma/Bungil, 
Richmond and Doomadgee, which were treated as a census) was as 
follows: 
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1. A listing of all residential properties in the locality was obtained 
from the relevant council rates list. Where possible, names of 
residents of long-term caravan parks were added to this list 
before sampling. 

2. The target number of families with children under twenty years 
for each area was 500, with the exception of Tennant Creek. 
Assuming a response rate of 50 per cent, which took into 
account the likely non-contact rate (vacant dwellings, holiday 
flats, etc.) a possible 1000 such families were therefore required 
from the random sample of families. 

3. The proportion of such families in each locality was estimated 
using the 1986 Australian Census and the sample size was 
calculated using the fraction of families with children in that 
locality, using the following formula: 

( (500 ,.. 2) / fraction of target families ). 
The required sample was then randomly computer generated 
from the total residential households. 

Fieldwork 

The ALSS fieldwork was conducted between October 1991 and 
January 1993. The Victorian localities were surveyed first, beginning 
with Berwick, and the New South Wales localities were surveyed 
last, ending with South Sydney. The procedure for the urban 
fieldwork was as follows: 

1. A letter was sent to all addresses sampled containing the study 
brochure, a letter from the AIFS Director, a sheet explaining the 
study in six languages and an information form for the 
household to return. The information form was to determine 
eligibility for the study, plus telephone contact numbers and 
language spoken. Those returning this form were sent a thank 
you letter and offered a $1 scratch lottery ticket for their time. 

2. Eligible families with telephones who returned their form were 
then contacted via the AIFS Computer Assisted Telephone 
Interviewing system. This had a three-fold purpose: to obtain 
consent to participate in the study; to obtain basic household 
demo graphics; to determine language interpreter needs. Those 
without a telephone were door-knocked. 

3. Those who did not return their forms were sent reminder letters 
and, if necessary, then contacted by telephone or door-knock. 
Telephone numbers were attached where possible using a 
computerised telephone directory. The originally selected 
addresses in the sample were thoroughly pursued, but some 
non-contact resulted from non-existent addresses, vacant 
properties and continual non-response to telephone calls and 
door-knocks. This level of non-contact was generally higher than 
originally envisaged largely because of inaccuracies in the council 
property lists provided. 
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4. Eligible families who agreed to participate were then mailed 
questionnaire Parts 1 and 2 for self-completion. These were the 
forms for personal demo graphics of all household members (age, 
sex, relationships, ethnicity, religion, education, occupation, 
health status, etc) and general household information for 
families (housing, transport, local services, neighbourhood, etc.). 
It was at this point that household and family income data were 
collected. 

5. About one to two weeks later, face-to-face interviews were 
conducted with a parent (usually mother). These used the Part 3 
questionnaires, which covered children's services and well being 
for four age groups of children: those not yet at school, primary 
school age, secondary school age and less than 20 who have left 
school. It was at this point that child care and educational 
information was obtained about children. Parts 1 and 2 (all 
household members' information) were also checked at this time. 

6. After this interview regarding children, the personal self
completion questionnaires for secondary students, those who 
had left school and parents (Parts 4 and 5) were left behind, 
each with an envelope to seal for privacy. Essentially, everyone 
in the family aged 12 years or older were asked to complete a 
personal questionnaire for their own views, opinions and 
assessments of many aspects of everyday life. 

7. Non-English language interviews were conducted fully face-to
face, by language interviewers, over several sessions. 
Identification of literacy problems also led to some additional 
face-to-face interviews. 

Contact and response rates 

For households in the Victorian, New South Wales and South 
Australian samples, the average successful contact rate was 79 per 
cent and the average response rate for eligible households was 71 per 
cent (see Table A.l). The lowest rates of initial contact were in South 
Sydney, Penrith, Elizabeth/ Munno Para and Melbourne (between 60 
and 71 per cent), with the highest contact rates being in Werribee and 
Campbelltown (92 and 90 per cent). 

These discrepancies in contact rate were due to several factors: 
variability in the accuracy of residential address data supplied by 
local councils; incorrect telephone numbers or continual non-response 
to phone calls; vacant residences or non-response to extensive door
knocking; curtailment of fieldwork due to time and expenditure 
constraints. The locality most adversely affected by these fieldwork 
difficulties was South Sydney. Here, special arrangements to 
interview suburbs with high numbers of aboriginal residents did not 
eventuate and, due to the huge initial mail-out (as with Melbourne, 
over 7,000 addresses) and the fact that this was the last locality 
studied, curtailment of fieldwork resulted in a lack of contact with 
some public housing areas which needed very time-consuming and 
labour intensive door-knocking. These huge mail-outs were necessary, 
however, due to the low percentage of eligible families for the study 
who resided in these two inner city localities (see Table A.l, under 
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"known eligibles"). In contrast, the outer urban localities sampled had 
the highest percentages of eligible households for the purposes of the 
study (again, see table, next page, under "known eligibles"). 

Weighting and bias 

Percentages or proportions presented were not weighted since they 
constitute a representative slice of data, or sub-sample, from eight of 
the urban areas surveyed. There was some bias, however, in the 
South Sydney sample, as explained above. This resulted in 
government benefit-dependent parents and public housing residents 
being under-represented due to fieldwork curtailment (please refer to 
the Socio-demographic appendix for details of ALSS sample profiles 
compared with Census 1991 profiles). 
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ALSS: Contact and Response Rates for 10 Localities Studied 1991-92 

Of those households • From mail- contacted: Of those eligible : 
out, % of Refused, 

households Known status Known Completed Refused or Final 
contacted ineligibles unknown eligibles the survey incomplete sample 

size 
0/0 % % 0/0 % % (N) 

• Locality Name 
(mailed-out) 

Berwick 
(1523) 83 46 6 48 70 30 (424) 

Box Hill 

• (3451) 87 67 10 22 80 20 (520) 

Melbourne 
(7203) 71 83 4 13 65 35 (420) 

Werribee 
(1717) 92 45 16 39 78 22 (478) 

• Riverlands 
(2432) 84 56 12 32 80 20 (519) 

Elizabeth 
(2461) 66 54 10 36 73 27 (427) 

• Campbel~own 

(1901 ) 90 39 22 39 61 39 (407) 

Penrith 
(1943) 65 48 14 38 80 20 (393) 

• Ryde 
(2991 ) 87 66 14 20 71 29 (367) 

South Sydney 
(7092) 60 81 7 12 53 47 (265) 

•• 

• 

• 
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Appendix B 

Chapter 2 

Table A2.1 Changes in the zonal distribution of manufacturing employment in the Sydney 
statistica I division 1968/69 to 1983/84 

Employment 
1968-69 1983/84 

Centre 164,613 80,636 
Inner 70,954 42,463 
Middle 119,207 92,501 
Outer 31,411 44,758 
Fringe 10,432 18,147 

Total 396,617 278,505 

Centre: Botany, Leichardt, Marrickville, City of Sydney 

Employment change 
% Change 

-51.0 
-40.2 
-22.4 
42.5 
74.9 

-29.8 

% of Sydney SO 
1968-69 1983/84 

41.5 29.0 
17.9 15.2 
30.1 
7.9 
2.6 

100.0 

33.2 
16.1 
6.5 

100.0 

Inner: Ashfield, Burwood, Canterbury, Concord, Drummoyne, Hunters Hill, Lane Cove, Mosman, North Sydney, Randwick, Rockdale, 

Strathfield, Waverley, Willoughby and Woollahra 
Middle: Auburn, Bankstown, Hurstville, Kogarah, Kuringai, Manly, Parrarnatta. Ryde, Sutherland, Waningah 

Outer: Baulkharn Hills, Blacktown, Fairfield, Holroyd, Hornsbyand Liverpool 
Fringe: Campbelltown, Wollondilly, Carnden, Blue Mountains, Penrith, Hawkesbury, Hornsby, Gosford 

Source: Rich 1986: 163 

Table A2.2 Changes in the zonal distribution of manufacturing employment in the 
Melbourne statistical division 1968/69 to 1983/84 

Employment Employment change % of Sydney SO 
1968-69 1983/84 % Change 1968-69 1983/84 

Centre 84,428 43,268 -48.8 22.9 14.6 
Inner 123,725 74,803 -39.5 33.5 25.2 
Middle 136,652 135,067 -1.2 37.0 45.6 
Outer 24,225 43,233 78.5 6.6 14.6 

Total 369,030 296,371 -19.7 100.0 100.0 

Centre: Collingwood, Fitzroy, City of Melbourne, Richmond 
Inner: Brighton, Brunswick, Camberwell, Caulfield, Coburg, Essendon, Footscray, Hawthorn, Kew, Malvern, Northcote, Port 

Melbourne, Prahran, St Kilda, South Melbourne, Williarnstown 

Middle: Altona, Box Hill, Broadmeadows, Chelsea, Dandenong, Doncaster, Heidelberg, Keilor, Moorabbin, Mordialloc, Nunawading, 

OakJeigh. Preston. Sandringham. Springvale. Sunshine. Waverley 

Outer: Werribee, Melton, Bulla, Whittlesea, Diamond Valley, Eltham, Healesville, Ulydale, Knox, Sherbrooke, Berwick, Cranbourne, 

Frankston, Mornington, Hastings, Flinders 
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Chapter 3 

Table A3.1: Labour force status of males aged 20-54 years Australia-wide: 1991 Census 

Males age 20-54 years: 
Australia 

Females age 20-54 years: 
Australia 

Source: ASS 1993a 

Employed Unem- Not in Total Unemploy Total 
played labour population ment labour 

force rate force 
0/0 % 0/0 (n) 0/0 (n) 

81.5 10.6 8.0 4,135,431 11.5 3,804,992 

63.2 6.7 30.1 4,071,872 9.6 2,846,448 

Singleman's Industry Classes 

Extractive=Agriculture & Mining 
Transformative=Manufacturing, Utilities & Construction 
Distributive=Wholesale & Retail Trade, Transport, Storage & 
Communication 
Producer Services=Finance, Property, Business Services and Research 
& Producers Services 
Social Services=Public Administration, Defence & Community 
Services 
Personal Services=Recreational, Personal & Other Services 
Non-classifiable=Non-classifiable economic units 

It is important to note that when using Singleman's industry classes 
in the 9 localities, jobs in Agriculture dominate in 'extractive' 
industries, jobs in electricity, gas and water make up a minority of 
jobs in 'transformative' industries particularly for males, jobs in 
'Wholesale and Retail trade' tend to dominate in 'distributive' 
industries and jobs in community services dominate in 'social 
services' industries. 

Occupational category 

White-collar: Managers, Administrators, Professionals 
and Para-Professionals 

Lower level white-collar: Clerks, Salespersons and Personal Service 
Workers 

Blue-Collar: Tradespersons, Plant and Machine 
Operators and Drivers, Labourers and 
Related Workers 
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Chapter 4 

• Table A4.1: Labour force status of fathers with dependent children 1989· 1993. Australia 

Employed Unemployed Not in Total Unemployment Total 
labour rate 
force 

% % % ('OOOs) % ('OOOs) 

• Sep-89 91.2 3.7 5.1 2020.0 3.9 1916.3 
Dec-89 91.6 3.3 5.2 2005.2 3.5 1901.8 
Mar-90 91.1 3.6 5.3 2013.9 3.8 1907.9 
Jun-90 90.8 3.6 5.6 2072.5 3.8 1956.5 
Sep-90 90.5 4.5 5.1 2079.8 4.7 1974.6 
Oec-90 89.5 4.9 5.5 2015.2 5.2 1904.2 

• Mar-91 88.5 6.1 5.4 2050.5 6.4 1938.8 
Jun-91 87.9 6.0 6.1 2057.0 6.4 1931.3 
Sep-91 87.8 6.9 5.3 2059.9 7.3 1950.4 
Dec-91 87.0 7.1 5.9 2028.8 7.6 1909.9 
Mar-92 86.5 7.6 5.9 2069.8 8.1 1947.1 
Jun-92 86.3 7.4 6.3 2097.8 7.9 1966.1 
Sep-92 86.7 7.1 6.2 2108.7 7.5 1985.5 

• Dec-92 85.9 8.1 6.0 2037.8 8.6 1915.4 
Mar-93 85.7 8.1 5.9 2075.9 8.6 1948.0 
Jun-93 85.6 7.7 6.7 2083.0 8.2 1944.2 
Sep-93 86.5 7.2 6.4 2074.4 7.7 1942.6 
Oec-93 86.5 7.3 6.2 2020.5 7.8 1894.5 

• ABS 1991c-1993c 

• 

• 

• 

• 
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Table A4.2 Labour force status of wives with dependent children 1989 • 1993. Australia . 

Employed Unemployed Not in Total Unemployment Total 
labour rate 
force • % % % ('OOOs) % ('OOOs) 

Sep-89 58.0 3.0 39.0 1932.0 4.9 1178.8 
Dec-89 57.6 2.7 39.7 1921.0 4.4 1157.9 
Mar-90 58.5 3.3 38.1 1914.2 5.4 1184.1 
Jun-90 58.0 3.4 38.S 1945.8 5.5 1193.8 • Sep-90 58.1 3.3 38.6 1953.3 5.4 1200.0 
Dec-90 57.6 3.1 39.3 1908.0 5.2 1158.4 
Mar-91 57.0 4.6 38.4 1939.2 7.5 1195.0 
Jun-91 56.8 3.9 39.3 1942.6 6.4 1178.4 
Sep-91 57.8 4.3 37.8 1949.4 7.0 1211.7 
Dec-91 55.6 4.3 40.0 1919.1 7.2 1150.9 
Mar-92 56.3 5.0 38.7 1930.7 8.2 1183.8 • Jun-92 56.7 4.4 38.9 1963.6 7.2 1200.4 
Sep-92 57.2 4.7 38.1 1982.1 7.6 1226.0 
Dec-92 55.5 4.7 39.9 1922.3 7.7 1155.9 
Mar-93 55.6 5.2 39.2 1950.6 8.6 1185.9 
Jun-93 55.6 4.5 40.0 1971.9 7.4 1183.4 
Sep-93 57.0 4.4 38.6 1950.8 7.2 1197.8 
Dec-93 56.0 4.4 39.6 1916.3 7.3 1157.2 • 
ASS 1991 c-1993c 

• 

• 

• 

• 
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Table A4.3. Labour force status of sole mothers 1989 • 1993. Australia. 

Employed Unemployed Not in Total Unemployment Total 
labour rate • force 

% % % ('OOOs) % ('OOOs) 

Sep-89 48.0 6.7 45.2 315.6 12.3 172.9 
Oec-89 47.3 5.7 47.0 297.2 10.7 157.4 
Mar-90 45.8 6.6 47.6 309.5 12.6 162.3 

• Jun-90 45.2 7.1 47.7 314.7 13.5 164.5 
Sep-90 47.1 8.2 44.7 339.2 14.9 187.7 
Oec-90 44.5 7.2 48.3 317.2 13.9 164.1 
Mar-91 44.8 8.9 46.3 330.2 16.6 177.4 
Jun-91 43.7 7.1 49.2 335.2 14.0 170.3 
Sep-91 43.7 8.7 47.6 335.0 16.5 175.4 
Oec-91 43.2 8.9 47.9 336.9 17.1 175.6 

• Mar-92 42.2 9.1 48.6 366.0 17.8 188.0 
Jun-92 42.8 9.3 48.0 363.7 17.8 189.3 
Sep-92 43.1 10.2 46.8 364.9 19.1 194.3 
Oec-92 41.6 9.6 48.9 369.8 18.7 189.1 
Mar-93 41.3 10.7 47.9 377.1 20.6 196.3 
Jun-93 42.7 9.1 48.2 368.4 17.6 190.9 
Sep-93 45.4 9.7 44.8 387.0 17.7 213.5 

• Oec-93 45.0 8.9 46.1 372.8 16.5 200.9 

ASS 1991 c-1993c 

• 

• 
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Table A4.4 Labour force status of couples with dependent children 1989 - 1993. Australia. 

Both employed One employed Neither Total 
employed 

% % % ('000) 

Sep-89 56.0 37.5 6.5 1943.1 
Oec-89 55.8 37.9 6.3 1940.3 
Mar-90 56.4 37.2 6.4 1936.0 
Jun-90 55.9 37.3 6.8 1976.3 
Sep-90 55.6 37.6 6.8 1978.0 
Oec-90 55.0 37.4 7.5 1934.9 
Mar-91 54.1 37.6 8.3 1964.2 
Jun-91 53.4 38.2 8.4 1965.7 
Sep-91 54.8 36.3 8.9 1970.5 
Oec-91 52.4 38.2 9.4 1948.4 
Mar-92 53.0 37.2 9.8 1965.2 
Jun-92 53.3 36.8 9.9 1992.3 
Sep-92 53.9 36.5 9.6 2008.4 
Oec-92 52.7 36.4 10.8 1950.0 
Mar-93 52.5 36.7 10.8 1979.6 
Jun-93 52.5 36.7 10.8 1990.5 
Sep-93 54.0 35.9 10.1 1976.6 
Oec-93 52.9 36.9 10.2 1939.0 

ABS 1991 c-1993c 

Table A4.S Proportion of couple and sole mothers employed by age of youngest child 1989-
1993 

Jun-89 Jun-90 Jun-91 Jun-92 Jun-93 
0/0 0/0 0/0 0/0 0/0 

0-4 years 40.8 42.3 40.5 41.6 40.1 
5 to 9 years 62.2 62.8 60.8 58.9 58.2 
10 to 14 66.1 67.9 67.0 65.6 65.2 
15 to 24 66.0 66.6 67.9 68.2 66.7 

Total ('OOO) 2223.4 2290.9 2300.8 2355.9 2358.9 

ASS 198ge-1993e 
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The incomes of every person in the household 15 years of age or over for the 
previous financial year (period income) and at the time of the survey 
(weekly current income) were collected in the study. In a number of 
households at least one person refused to give their income or did not know 
their income. There are, thus, no current income data for a small proportion 
of households in each area. The current income of self-employed people 
was imputed from their period income. It is likely, however, that this 
overestimated the incomes of some self-employed people since there were 
indications that they were struggling to find work because of the onset of 
the recession. 

Although income was collected at the time of the survey, every effort was 
made to collect 'usual' income rather than income received in that 
particular week, so that, for instance, people who did not work in the 
survey week and did not receive any income did not record their current 
income as nought. In a small number of cases, where the wage and salary 
income of employed people was recorded as nought, current income was 
imputed from period income. 

In order to calculate 'net' income, tax was imputed to gross income using a 
tax program comprising tax rates, the dependent spouse rebate, the sole 
parent rebate, pensioner and beneficiary rebates and the Medicare levy. 
Child maintenance received was added to household income. 

Individual incomes were aggregated into a household income. A modified 
version of the Henderson equivalence scale was applied to the total 
household income to give a measure of income after needs had been taken 
into account, thus adopting the principal that total household income is 
pooled and shared. Other people living in the household - landlords, 
employees, nannies, flat-mates, friends and boarders aged 20 years and 
older were excluded from the household for the purposes of the equivalent 
income calculation. While the assumption of pooling and sharing of 
household income may be problematic for households where there are 
other relatives, such households comprise only a very small proportion of 
households in the areas. The vast majority of households in all areas 
consisted only of parents with children aged less than 20 years. 

While the basic concept of the Henderson equivalence scale was accepted, 
it was modified in the following manner. Points were rounded to whole 
numbers, eliminating the decimal points, since it was not felt that there 
was a need for this level of detail. The distinction between children and 
adults was retained and the Henderson age ranges retained. However, 
children 18 years and older were treated as adults and no distinction was 
made between males and females or between adults of different ages. 
Following Henderson, people who were working or who were unemployed 
received more points than people who were not working and were not full
time post-secondary students. Those who were working part-time or who 
were unemployed were given fewer points than those who were working 
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full-time, while those who were full-time, post-secondary students were 
given the same points as part-time workers. 

Although there are questions as to whether the incomes of self-employed 
people are artificially lower than those on wages and salaries, it was 
decided not to exclude self-employed people from the analysis. The 
question of the relationship of indicators of living standards to income for 
self-employed people will be examined when further data becomes 
available. 

For more information about equivalence scales see Whiteford 1985. 
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Appendix D 

• 
Maps of metropolitan Melbourne, Sydney and Adelaide 

• 
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• 
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• 
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LCA ILCA_Name LCA jLCA...Name 

0150 Ashfield (M) 4700 Lane Cove (M) 
0200 Aubum(M) 4800 leichhardt (M) 
0350 Bankstown (q 4900 Liverpool (C) 

0500 Baulkham Hills (5) 5150 Manly (M) • 0750 Blacktown (C) 5200 Marrickville (M) 
0900 Blue Mountains (C) 5350 Mosman(M) 
1100 Botany (M) 5950 North Sydney (M) 
1300 Burwood(M) 6250 Pamunatta (C) 

1450 Camden(M) 6350 Penrith (C) 

1500 Campbelltown (C) 6550 Randwick (M) 
1550 Canterbury (M) 6650 Rockdale (M) • 1900 Concord (M) 6700 Ryde(M) 
2550 Drummoyne (M) 7070 South Sydney (C) 
2850 Fairfield (q 7100 Strathfield (M) 
3100 Gosford(C) 7150 Sutherland (S) 
3800 Hawkesbury (C) 7200 Sydney(C) 
3950 Holroyd(q 8000 Warringah (S) 
4000 Hornsby(S) 8050 Waverley (M) 
4100 Hunter"s Hill (M) 8250 Willoughby (C) • 4150 Hurstville (C) 8400 Wollondilly (5) 
4450 Kogarah(M) 8550 WLo~ 
4500 Ku-ring-gai (M) 

• 
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LCA JLCA_Name LCA JLCA_Name 

• 0120 Altona(C) 3800 Kew(C) 
0960 Berwick(C) 3880 Knox(C) 
1080 Box Hill (C) 4240 Lillydale (5) 
1160 Brighton (C) 4440 Malvern(C) 
1240 Broadmeadows (C) 4600 Melbourne(C) 
1280 Brunswick (C) 4640 Me1ton (5) 
1320 Bulla (5) 4920 Moorabbin (C) 

• 1480 Camberwell (C) 4960 Mordialloc (C) 
1600 Caulfield (C) 5000 Momington (5) 
1680 Chelsea(C) 5400 Northcote (C) 
1800 Coburg(C) 5480 Nunawading (C) 
1960 Collingwood (C) 5520 Oakleigh (C) 
2040 Cranbourne (5) 5720 Pakenham (5) 
2120 Croydon(C) 5840 Port Melbourne (C) 
2160 Dandenong (C) 5960 Prahran (C) • 2280 Diamond Valley (5) 6000 Preston(C) 
2400 Doncaster & Templestowe (C) 6120 Richmond (C) 
2640 Eltham (5) 6160 Ringwood(C) 
2680 Essendon (C) 6480 5t Kilda (C) 
2760 Fitzroy (C) 6560 Sandringham (C) 
2800 Flinders (5) 6760 Sherbrooke (5) 
2840 Footscray (C) 6880 South Melbourne (C) 
2880 Frankston (C) 6920 5pringvale (C) • 3280 Hastings (5) 7080 5unshine (C) 
3320 Hawthorn (C) 7960 Waverley(C) 
3360 Healesville (5) 8000 Werribee(C) 
3400 Heidelberg (C) 8040 Whittlesea (C) 
3680 Keilor(C) 8080 Williamstown (C) 

• 
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LGA LGA_Name 

0070 Adelaide (C) 
0560 Brighton (C) • 0700 . Bumside (C) 

7350 0910 Campbelltown (C) 
1610 East Torrens (OC) 
1680 Elizabeth (C) 
1820 Enfield (C) 
2030 Gawler(M) 
2240 Glenelg(C) • 

2450 2450 Happy Valley (C) 
2590 Henley &: Grange (C) 
2660 Hindmarsh (M) 

5250 3150 Kensington &: Norwood (C) 
4060 Marion (C) 
4340 Mitcham(C) 
4900 Munno Para (C) • 5250 Noarlunga (C) 
5530 Payneham (C) 
6020 Port Adelaide (C) 
6510 Prospect (C) 
7070 St Peters (M) 
7140 Salisbury (C) 

8610 7350 Stirling (DC) 
7700 Tea Tree Gully (C) • mo Thebarton (M) 
7980 Unley(C) 
8260 Walkerville (M) 
8470 West Torrens (C) 
8610 Willunga (DC) 
8680 Woodville (C) • 
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Outer areas of Sydney and Melbourne 

Some of the 1991 Census data are only available for the Melbourne 
areas combined with adjacent areas, 'South Eastern Outer', consisting 
of Berwick, Cranbourne and Pakenham, and Werribee/Melton 
combined (CSIRO 1995). Berwick's labour force was of a similar size 
to Cranbourne's in December 1993 (37,428 compared to 39,203), 
both areas having a labour force twice that of Pakenham (14,550). 
Werribee's labour force was double that of Melton's (39,997 
compared to 17,854) (DEET 1993b). In 1986, Cranbourne had a 
third more jobs than Berwick, while Berwick had almost three times 
the number of jobs of Pakenham, while the number of jobs in 
Werribee was more than three times the number in Melton (Brotchie 
1992: 26). These aggregations, therefore, probably give a fair 
representation of employment in the specific localities. 

i) Ratio of jobs to workers 

The outer areas are all dormitory suburbs, with the number of 
resident workers greatly exceeding the number of jobs in the area. 
Recent figures from the 1991 Census show that there were over one 
and a half times the number of resident workers as there were jobs in 
the areas, there being 2.0 resident workers to every job in the South 
Eastern Outer, 2.13 in Melton/Werribee, 2.15 in Campbelltown and 
1.74 in Penrith (CSIRO 1995). 

Data from the 1976, 1981 and 1986 Censuses for the Melbourne 
areas show that between 1976 and 1986 the number of jobs did not 
keep up with the growth of population. Although the population of 
resident workers in Berwick nearly doubled, the number of jobs 
remained roughly the same, while in Werribee the number of jobs 
increased by a third, but the number of resident workers by two
thirds (Brotchie 1992). Looking at available data from the 1991 
Census areas (CSIRO 1995) suggests that these trends have 
continued since then, with resident workers in the "South Eastern 
Outer Melbourne" areas of Berwick, Cranbourne and Pakenham 
exceeding jobs by 2.81 to 1 in 1991 compared to 2.06 in 1986, and 
resident workers in Werribee/Melton exceeding jobs by 2.34 to 1 in 
1991 compared to 2.12 in 1986 (Brotchie 1992:26). 
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ii) Self-containment/ Location of employment for resident workers 

Probably because the number of resident workers was so much 
greater than the number of jobs in the area, the proportion of jobs in 
the outer areas held by resident workers, 'inward self-containment' 
was fairly high, 66.4% in the South-Eastern Outer, 68.9% in 
Melton/Werribee, 68.7% in Campbelltown and 62.8% in Penrith in 
1991 (CSIRO 1995). Conversely, the proportion of employed 
residents working in their local government area, 'outward self
containment', was considerably lower, 33.8% in the South-Eastern 
Outer, 32.4% in Melton/Werribee, 35.2% in Campbelltown and 
39.6% in Penrith (CSIRO 1995). 

Although around a third of resident workers in the outer areas 
worked within their own local government area, journey to work data 
for Sydney from the 1991 Census show that resident workers in 
Campbelltown and Penrith tended to work in the same region of the 
city although this does not necessarily mean that they worked close 
to home. Thus 65% of Campbelltown resident workers were 
employed in South-Western Sydney (Camden, Campbelltown, 
Wingecarribee, Wollondilly) or in Inner-Western Sydney (Auburn, 
Bankstown, Fairfield, Holroyd, Liverpool, Parramatta), while 50.5% 
ofPenrith resident workers were employed in North Western Sydney 
(Baulkham Hills, Blacktown, Blue Mountains, Hawkesbury, Penrith) 
and a further 22% in Inner-Western Sydney (Sin clair, Knight and 
Travers Morgan 1994). Data from the 1986 Census for Berwick, 
similarly show that the majority of employed males and females 
worked in the South Eastern suburbs of Melbourne (McDonald and 
Brownlee 1993a: 14). Data from the 1991 show that a third of 
employed residents of the South Eastern Outer area of Melbourne 
worked in that area, while 32% of Werribee/Melton employed 
residents worked in Werribee or Melton and another 29% worked in 
the Melbourne City Core (Melbourne, Collingwood, Fitzroy, Port 
Melbourne, Prahran, Richmond, St Kilda, South Melbourne). 

iii) Jobs in the area - occupation and industry 

A recent analysis of the 1991 Census data provides information 
relating to the jobs and industries in the outer areas of Sydney and 
Melbourne (CSIRO 1995). It is important to note, however, that the 
Census was conducted during the onset of the economic downturn in 
1991, and a number of jobs would have been lost after this period. It 
is likely, given national trends, that many of these lost jobs would 
have been in the manufacturing and construction industries. 

In 1991, in the South Eastern Outer area of Melbourne, in Melton/ 
Werribee and in Penrith, the largest group of jobs were 'clerical, sales 
and service' followed by 'machine operating and labouring' and 
'managerial and professional' jobs (Table E3.1). In Campbelltown, 
the largest group of jobs was also 'clerical, sales and service', but 
there were slightly more 'managerial and professional' jobs than 
'machine operating and labouring' jobs. The numbers of 'clerical, sales 
and service' jobs were substantially higher in Campbelltown and 
Penrith than jobs in the other two occupational fields, while in the 
Melbourne outer areas the numbers of jobs in the three main 
occupational groups were fairly similar. 
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Table E3.1: Occupation of workers employed in the four outer areas of Melbourne and 
Sydney: 1991 Census 

Managers Para- Trades Clerks Operators 
Administrators prof- persons Sales drivers Not Total 
Professionals essionals Personal labourer stated 

Service 

S. E. Outer (Melb) 8,080 1,292 5,941 9,203 8,300 565 33,381 
Werribee/Melton 4,671 1,097 3,280 5,583 4,728 327 19,686 
Campbelltown 5,380 1,664 3,739 8,108 5,263 322 24,476 
Penrith 7,910 2,462 5,985 11,473 8,341 583 36,754 

Note: South Eastern Outer Melbourne= Berwick, Cranbourne and Pakenham 
Source: CSIRO 1995: 

In all four outer areas in 1991, the largest groups of jobs were in the 
'Distributive' industries, (Wholesale & Retail Trade, Transport, 
Storage and Communication), the 'Transformative' industries 
(Manufacturing, Utilities and Construction) and the 'Social Services' 
(Public Administration and Community Services) (Table E3.2). In 
Campbelltown and Penrith the numbers of jobs in each of these three 
categories were very similar. In Werribee the number of jobs in 'Social 
Services' and the 'Distributive' industries were similar, but there were 
about 20% fewer jobs in the 'Transformative' industries. In contrast, 
in the South Eastern Outer area, the numbers of jobs in the 
'Transformative' and 'Distributive' industries were very similar, but 
the number of 'Social Service' jobs was about 50% less. 

Table E3.2: Industry of workers employed in the four outer areas of Melbourne and Sydney 
1991 (Using Single man's classification index*) 

Extractive Trans- Distrib- Producer Social Personal Not Total 
formative utive Services Services Services classifiable 

S. Eastern 2,353 10,604 10,151 2,106 5,892 1,917 358 33,381 
Outer (Melb) 
Werribeel 678 4,870 5,849 1,231 5,756 1,073 229 19,686 
Melton 
Campbelltown 143 6,642 6,785 2,046 7,049 1,621 190 24,476 
Penrith 701 10,209 10,269 3,019 9,476 2,812 268 36,754 

Not classifiable= not stated + not classifiable 
Source: CSIRO 1995 
·See appendix 1 

iv) Changes in the number and types of jobs 1981-1991. 

The total number of jobs in each locality increased between 1981 
and 1991, by 37% in Penrith, 63% in the South Eastern Outer 
(Melbourne) area, 71 % in Campbelltown and 75% in 
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Werribee/Melton (Tables E3.2-E3.3). In Penrith and the South 
Eastern Outer areas, jobs in the Transformative' industries did not 
increase at all or increased very little (0.6% increase in Penrith, 17% 
increase in South Eastern Outer area). In contrast, there was a large 
rise in the number of jobs in the Transformative' industries in 
Werribee and Campbelltown (59%, 71 % respectively). In the South 
Eastern Outer areas and in Werribeel Melton, jobs in the 
'Distributive' industries increased two and a half times. Jobs in 
'Social Services' also doubled in the South Eastern Outer area. Jobs in 
the 'Distributive industries and in 'Social Services' tend to increase 
with increases in population growth. The huge increases in these 
types of jobs in the Melbourne outer areas was at a time of rapid 
population growth, population increasing by around 40% in the two 
Melbourne areas between 1986 and 1991, for instance, compared to 
10-13% in the Sydney areas over the same period. Jobs in 'Producer 
Services' (Finance, Property, Business and Producer Services) 
increased threefold in the South Eastern Outer area and doubled in 
Werribee/Melton, although from a small base. 'Personal Services" 
Recreation and personal services) was the only category where jobs 
in all areas more than doubled, although again the base was small. In 
all four areas, the numbers of jobs in the 'Extractive' industries 
(Agriculture and Mining) fell between 1981 and 1991, but, apart from 
the South Eastern Outer areas, this was from a base of less than 
1000 jobs. 

Table E3.3: Industry of workers employed in the four outer areas of Melbourne and Sydney: 
1981 Census 

Extractive 

S. Eastern 2,821 
Outer (Melb) 
Werribeel 762 
Melton 
Campbelltown 217 
Penrith 784 

Source: CS/RO 1995 

Trans- Distrib- Producer Social Personal Not Total 
formative utive Services Services Services classifiable 

9,030 3,975 6,90 2,875 819 292 20,502 

3,056 2,311 4,81 4,031 387 197 11,255 

3,886 3,839 1,126 4,273 734 200 14,275 
10,153 6,408 1,849 5,750 1,339 469 26,752 

v) Labour force participation rates of prime-age males and females 

When the employment characteristics of the residents in each of these 
outer localities at the 1991 Census are examined, Campbelltown had 
the highest unemployment rate for prime-age males, the lowest 
employment population ration for prime-age females, and the highest 
proportions of both males and females out of the labour force (Table 
E3.4). The unemployment rate for prime-age males in Campbelltown 
was slightly higher, and employment population ration for females 
was somewhat lower than for the same group Australia-wide (Table 
A3.1). The employment population ratio for females in the other 
three areas was around average. The employment population ratio 
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for males was higher in all the four areas than for the same group 
Australia-wide. 

Table E3.4: Labour force status of males and females aged 20·54 years in the four outer 
areas of Melbourne and Sydney: 1991 Census 

Employed Unem- Not in Total Unem Total 

Males aged 20·54 years: 
Berwick 
Werribee 
Campbelltown 
Penrith 

Females aged 20-54 years: 
Berwick 
Werribee 
Campbelltown 
Penrith 

Source: ABS 1993a 

ployed labour population ployment labour 
force rate force 

0/0 0/0 0/0 (n) 0/0 (n) 

85.2 10.0 4.8 17,776 10.5 16,925 
87.0 8.4 4.6 19,472 8.8 18,579 
83.0 11.1 5.9 32,828 11.8 30,907 
86.6 8.3 5.1 38,243 8.8 36,296 

64.1 7.0 28.9 17,877 9.9 12,717 
63.3 6.5 30.3 18,782 9.3 13,097 
57.7 7.3 35.0 34,270 11.2 22,276 
62.3 5.8 31.9 37,645 8.5 25,639 

vi) Unemployment rates over time 

The DEET small area labour market estimates for the four areas 
show a sharp rise in the unemployment rate for the total labour force 
between June 1990 and June 1991 in all areas, although 
Campbelltown previously had higher levels of unemployment than 
the other three areas (Table E3.S). Unemployment reached a high in 
Berwick and Campbelltown in 1992 and was falling by June 1993, 
but rose again in Berwick in December 1991 . Unemployment was 
still rising in Werribee and Penrith between 1992 and 1993 and was 
higher than the national average in December of that year (10.5%). 
None of the four areas consistently had the highest unemployment 
rate. 

Table 3.5: DEET' Unemployment Rate Estimates, 1986-1993. Four outer areas of Melbourne 
and Sydney 

June 86 June 89 June 90 June 91 June 92 June 93 Dec93 Lab force 
% % % % % % % Dec93 

Berwick 2.3 2.5 3.6 9.6 9.8 7.9 9.4 37,428 
Werribee 4.3 2.4 3.4 8.1 9.0 10.8 11.1 39,957 
Campbelltown 8.4 6.5 5.6 8.8 12.8 10.3 8.8 68,087 
Penrith 6.5 5.2 3.4 6.9 8.0 8.2 11.6 75,301 

Source: DEET 1993b 
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vii) Occupation and industry of employed residents 

The two largest groups of employed resident males in all outer areas 
at the 1991 Census, were 'machine operators and labourers', and 
'tradesmen' (Table E3.6) . There were slightly more males employed 
as 'tradepersons' than as 'machine operators and labourers' in 
Berwick than in other areas. Half or more of the employed resident 
females in all areas were 'clerks, sales or personal service workers' 

Table E3.6: Occupation of employed resident males and females in the four outer areas of Melbourne and 
Sydney: 1991 Census 

Managers Para- Trades Clerks Operators Not stated 
Administrators prof persons Sales drivers Total 
Professionals essionals Personal labourer 

Employed males: 
Berwick 3,685 
Werribee 3,733 
Campbelltown 5,953 
Penrith 7,098 

Employed females: 
Berwick 1,680 
Werribee 1,748 
Campbelltown 3,109 
Penrith 3,687 

Source: ABS 1993A 

Service 

1,080 4,412 2,571 4,339 1,266 17,353 
1,643 4,711 2,614 5,111 1,478 19,290 
2,344 7,670 5,048 8,211 2,229 31,455 
2,834 9,328 5,991 10,297 2,666 38,214 

798 464 6,629 2,470 887 12,928 
887 365 7,518 1,905 941 13,364 

1,588 605 12,692 3,232 1,374 22,600 
1,787 804 15,152 3,758 1,623 26,811 

At the 1991 Census, the largest groups of employed males in each 
location were working in the 'Transformative' industries, followed 
closely by the 'Distributive' industries (Table E3.7). The largest 
groups of employed females in Werribee, Campbelltown and Penrith 
worked in 'Social Services', followed closely by the 'Distributive' 
industries, while in Berwick this was reversed. Berwick had the 
highest proportion of resident male and female workers employed in 
the 'Transformative' and 'Distributive' industries of all the outer 
areas. Unlike Berwick, Penrith and Campbelltown, where 
'Community services' dominated in the 'Social services' category, two
thirds of employed Werribee male residents who had jobs in 'Social 
Services' worked in 'Public Administration and Defence'. 
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Table E3.7: Industry of resident employed males in four outer areas: 1991 Census· 

Extractive Trans- Distrib- Producer Social Personal Not Total 
formative utive Services Services Services class 

Employed males: 
Berwick 182 6,914 5,363 1,509 1,673 596 1,202 17,439 
Werribee 458 6,154 5,254 1,411 4,105 551 1,342 19,275 
Campbelltown 309 11,008 9,405 2,950 4,579 1,098 2,030 31,379 
Penrith 576 13,276 11,363 3,636 5,453 1,395 2,447 38,146 

Employed females: 
Berwick 89 2,768 3,690 1,679 3,057 781 982 13,046 
Werribee 166 1,846 3,458 1,957 4,070 812 958 13,267 
Campbelltown 178 3,429 5,492 3,715 6,573 1,491 1,534 22,412 
Penrith 280 3,948 6,997 4,263 7,593 2,169 1,801 27,051 

Source: ABS 1993A 

·These classifications are based on Singleman's Industry Classes. but because of the form in which the Census 
data are published, Research had to be combined with Social Services, since it could not be separated from the 
other Community services. 

ElizabethlMunno Para 

While Elizabeth/Munno Para is an outer locality of Adelaide, its 
employment profile is somewhat different from the other outer 
localities in the Australian Living Standards Study. Some of the 1991 
Census data is only available for Munno Para and Gawler combined 
(CSIRO 1995), but it is likely that Munno Para would dominate the 
statistics, with, for instance, a labour force more than twice that of 
Gawler (DEET 1993b). 

i) Ratio of jobs to resident workers. 

When looking at the employment structure of Elizabeth and Munno 
Para from the early 1980s to the current time, some interesting trends 
emerge. Although Elizabeth has been called a 'dormitory suburb' 
(Radoslovich 1991: 47), in 1991 there were 1.55 jobs for every 
resident worker in Elizabeth, while Gawler I Munno Para, in contrast, 
had 2.67 resident workers for every job in the area (CSIRO 1995). 

Given the preponderance of jobs over resident workers in Elizabeth 
compared with consistently high levels of unemployment, it appears 
they are filled by people from outside the locality, because there is a 
mismatch of skills between Elizabeth's unemployed people, 
partic;ularly those long-term unemployed, and the available jobs in 
the area. The mismatch between available skills and local jobs has 
been viewed as the crucial factor to address in any strategy to 
combat unemployment from a regional perspective (McDonald 
1995). 
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iD Self-containment/Location of employment for resident workers 

In 1991, a much lower proportion of jobs in Elizabeth or Munno Para 
were held by residents workers than in the four outer areas of 
Melbourne and Sydney, 20.5% of jobs in Elizabeth and 34.4. % in 
Gawler/Munno Para (CSIRO 1995). 

In the same year, 35% of employed Elizabeth residents worked in 
their own local government area. The CSIRO analysis does not allow 
this indicator to be calculated for Gawler/Munno Para (CSIRO 
1995). 

iii) Jobs in Elizabeth and Gawler/Munno Para - occupation and 
industry 

In 1991 in Elizabeth, a third of all jobs in the area were for 'machine 
operators and labourers', jobs for 'clerks, sales and personal service 
workers' being the next largest category (Table E3.8). In 
Gawler /Munno Para , in contrast, around 30% of jobs were for 
'managers, and professionals' and another 30% for 'clerks, sales and 
personal service workers'. 

Occupation of workers employed in Elizabeth and Gawler/Munno Para: 1991 

Managers Para- Trades Clerks Operators 
Administrators prof- persons Sales drivers Not Total 
Professionals essionals Personal labourer stated 

Service 

2,095 1,026 2,290 3,210 4,513 202 13,336 
GawlerlMunno Para 1,928 282 1,039 1,926 1,356 72 6,603 

Source: CS/RO 1995: 239,238 

In Elizabeth at the 1991 Census, the number of jobs in the 
Transformative' industries dominated the picture, there being twice 
the number of jobs in these industries as in 'Social Services', and 
almost three times as many jobs as in the 'Distributive' industries 
(Table E3.9). In Gawler/Munno Para in 1991 the largest number of 
jobs was in 'Social Services' followed by the 'Distributive' industries. 
There were 43% fewer jobs in the Transformative' industries than 
there were in 'Social Services' in the area. 

Spatial Aspects oj Employment in Austrolian Cities 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Report to the Department of Human Se",ices and Health 139 

Table E3.9: Industry of workers employed in Elizabeth and Gawler/Munno Para: 1991 
Census 

Elizabeth 
GawlerlMunno Para 

Source: CS/RO 1995 

Extractive Trans- Distrib- Producer Social Personal Not Total 
formative utive Services Services Services classifiable 

92 
818 

6,642 
1,090 

2,342 
1.724 

517 
448 

3,139 
1,923 

423 
463 

iv) Changes in jobs between 1981 and 1991 

181 
137 

13336 
6603 

When looking at changes in jobs in Elizabeth in the ten years 
preceding the 1991 Census, although the total number of jobs 
increased by 25% between 1981 and 1991, there were differential 
rates of increase according to the type of industry (Table E3.10). 
Thus, the number of jobs in 'Social Services' increased by 52% and the 
number of jobs in the 'Distributive' industries by 44%, while the 
number of jobs in the 'Transformative' industries increased by only 
5%. The number of jobs in the 'Extractive' industries increased almost 
threefold between 1981 and 1991, but from a very small base. 

In Gawler IMunno Para, while the number of jobs increased by 28% 
between 1981 and 1991, there was a very small loss of jobs (1 %) in 
the 'Transformative' industries, compared with a 35% increase in jobs 
in the 'Social Services' over the period, a 28% increase in jobs in the 
'Distributive' industries, and an increase of around 75% or more of 
jobs in 'Producer Services' and 'Personal Services', but from a small 
base. Increases in jobs in these three categories of industries would 
probably be linked to the rapid growth of the resident population in 
the two areas over the period, there being, for instance, an increase of 
15% in Munno Para's population in the five years up to the 1991 
Census. 

Table E3.10: Industry of workers employed in Elizabeth and Gawler/Munno Para: 1981 
Census 

Extractive Trans- Distrib- Producer Social Personal Not Total 

Elizabeth 33 
Gawler/Munno Para 730 

Source: CS/RO 1995 

formative utive Services Services Services classifiable 

6,296 
1,099 

1,631 
1,352 

333 
207 

2,062 
1,429 

247 
266 

78 
80 

10,680 
5,163 

v) Labour force participation rates of prime-age males and females in 
Elizabeth and Munno Para. 
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At the 1991 Census, in Elizabeth and Munno Para the employment 
population ratios for prime-age males were lower than average 
Australia-wide and unemployment rates higher, particularly in 
Elizabeth (Table E3.11). Unemployment for prime-age males was 
high in Munno Para at 16.7%, but even higher in Elizabeth, where a 
quarter of all men aged 20-54 years in the labour force were 
unemployed. A similar pattern emerged for prime-age females with 
employment population ratios for this group being below average, 
particularly in Elizabeth. Around half of prime-age females in Munno 
Para were employed, compared to 
43% in Elizabeth. 

Table E3.11: Labour force status of males and females aged 20-54 years in Elizabeth and 
Munno Para: 1991 Census 

Employed Unem- Not in Total Unem Total 

Males aged 20-54 years: 
Elizabeth 
Munno Para 

Females aged 20-54 years: 
Elizabeth 
Munno Para 

Source: ABS 1993A 

ployed labour population ployment labour 
force rate force 

% % % (n) % (n) 

67.2 22.4 10.4 6,358 25.0 5,695 
76.4 15.3 8.3 7,942 16.7 7,284 

43.0 11.0 45.9 6,786 20.4 3,669 
52.7 7.4 40.0 8,016 12.3 4,813 

vi) Unemployment rates over time 

DEET unemployment rate estimates for the total labour force show 
consistently high unemployment rates for Elizabeth and Munno Para 
compared to the other outer areas. 'The local structure of 
employment...On Elizabeth) ... was shaky by 1981 and in decidedly 
poor health by 1986' (Peel 1993: 217). Unemployment rates for 
Elizabeth in 1986 were 16.8% and in Munno Para 14.3%, compared 
to 2.3% for Berwick in the same year. Unemployment rose sharply in 
1991 and reached a peak of 23.9% in Elizabeth and 18.7% in Munno 
Para in June 1992, fell slightly in June 1993, but then rose again in 
December that year. The unemployment rate in Elizabeth and Munno 
Para was well above the national average in December 1993; in 
Elizabeth it was more than double the national average. It is not clear 
to what extent the use of public housing in Elizabeth and Munno 
Para. as accommodation for people in crisis impacts on 
unemployment rates. 
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Table E3.12: DEET Unemployment Rate Estimates, 1986-1993: Elizabeth and Munno Para. 

May 86 June 89 June 90 June 91 June 92 June 93 Dec93 
% % % % % % % 

Elizabeth 16.8 16.9 16.3 21.2 23.9 21.2 22.7 
Munno Para 14.3 13.5 11.9 16.5 18.7 16.3 18.1 

Source: DEET June 1993b 

vii) Occupation and industry of residents 

Similarly to the other outer areas of Melbourne and Sydney, of the 
employed residents of Elizabeth and Munno Ppra at the 1991 
Census, the largest groups of employed males were 'operators and 
labourers' followed by 'tradespersons', although 'managers and 
professionals' made up a larger proportion of male working residents 
in Munno Para than in Elizabeth (Table E3.13). For females, 'clerks, 
sales and personal service workers' and 'machine operators and 
labourers' dominated the occupational distribution, around three
quarters of all employed females working in these occupational 
categories. 

Table E3.13: Occupation of employed resident males and females in Elizabeth and Munno 
Para : 1991 Census 

Employed males: 
Elizabeth 
Munno Para 

Employed females: 
Elizabeth 
Munno Para 

Source: ABS 1993A 

Managers Para- Trades Clerks Operators Not stated 
Administrators profess persons Sales drivers Total 
Professionals ionals Personal labourers 

Service 

522 346 1,345 760 1,967 386 5,326 
1,168 525 1,723 931 2,205 485 7,037 

290 164 117 1,588 1,100 248 3,507 
569 274 228 2,279 1,180 312 4,842 

When industry of employed residents at the 1991 Census is 
examined, not surprisingly, the over-whelming majority of employed 
males worked in the 'Transformative' industries; this group 
comprised more than half as many again as the next largest group 
who were employed in the 'Distributive' industries (Table E3.14). 
Around half the employed men in the 'Social Services' category in 
both areas worked in Public Administration and Defence, probably 
at the Salisbury Weapons Research establishment. 
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The largest group of employed females in Munno Para and Elizabeth 
were employed in 'Social Services'. In Munno Para the next largest 
group worked in the 'Distributive' industries, while in Elizabeth the 
number of female residents who worked in this class of industry was 
very similar to the number who worked in the 'Transformative' 
industries. 

of employed resident males and females in Elizabeth and Munno 

Extractive Trans Distrib Producer Social Personal Not Total 

Employed males: 
Elizabeth 
Munno Para 

Employed females: 
Elizabeth 
Munno Para 

Source: ABS 1993A 

formative utive Services Services Services classifiable 

63 2,255 ',255 245 885 '77 443 5,323 
363 2,792 ',735 329 1,102 205 559 7,085 

33 768 779 304 ',109 262 305 3,560 
175 952 1,192 390 1,359 370 403 4,841 

Middle areas - Box Hill and Ryde 

Census information for 1991 is mainly available for the group of 
middle areas Eastern Middle (Melbourne), comprising Box Hill, 
Doncaster ITemplestowe and Waverley, and Lower Northern (West) 
Sydney, consisting of Hunters Hill, Lane Cove and Ryde (CSIRO 
1995). 

When looking at the proportion of resident workers to jobs, it is 
inappropriate to use the aggregations for the Melbourne group of 
suburbs. Labour force figures (DE ET 1993b) for 1993 show that the 
labour force of Box Hill (23,515) makes up a small minority of the 
total labour force of the three areas (147,678). Census figures for 
1986 also show that Box Hill is quite different to the other areas in 
respect of the ratio of jobs to workers, Waverley and Doncaster both 
being dormitory suburbs, Box Hill having more jobs than workers 
(Brotchie 1992). This aggregation of local government areas is 
probably more appropriate when looking at the characteristics of 
jobs in the area, since it is likely that jobs in the areas are fairly 
similar. The aggregation of local government areas does not appear 
to present such a problem in Sydney, since the labour force of Ryde 
(49,354) dominates the total labour force (71,276) and Ryde would 
contain the vast majority of jobs. 

(i) Ratio of jobs to resident workers 

The proportion of resident workers to jobs was 1.0 in Ryde in 1991 
(Sin clair Knight and Travers Morgan), 1.04 in the group of areas 
(CSIRO 1995), while the proportion of jobs to resident workers was 
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1.17 in Box Hill in 1986 (Brotchie 1992). It is likely that the 
proportion of jobs to resident workers will have been even higher in 
Box Hill in 1991 if the trends occurring between 1976 and 1986 
continued. Between 1976 and 1986, the number of resident workers 
decreased by 14%, while the number of jobs increased by 20%. 

(ii) Self-containment/Location of employment of resident workers 

Census figures for 1986 show that the proportion of jobs in Box Hill 
held by resident workers was low at 18.5% (Department of Planning 
and Urban Growth 1990). In 1991, in contrast, 33% of the jobs in the 
Lower Northern (west) were held by residents of the area (CSIRO 
1995). The proportion of resident workers working in their own local 
government area was also fairly low in the two middle areas, 17.4% 
for Box Hill in 1986 (Department of Planning and Urban Growth 
1990) and 28.7% for Ryde in 1991 (Sinclair Knight and Travers 
Morgan 1994). 

Journey to work data from the 1991 Census show that employed 
residents of the two middle areas tended to work in the same region 
of the metropolitan area as they lived. Thus, half of all Ryde's 
employed residents worked in the North Inner Sydney region 
(Hornsby, Hunters Hill Ku-Ring-Gai, Lane Cove, Manly, Mosman, 
North Sydney, Ryde, Warringah, Willoughby). Twenty-eight% of 
employed residents of the Eastern Middle worked in the area, while 
another 30% worked in the City core (CSIRO 1995). In 1986, more 
than half of employed residents females, 57%, and 39% of employed 
resident males worked in Box Hill or nearby municipalities 
(Camberwell, Doncaster-Templestowe, Hawthorn, Heidelberg, Kew, 
Malvern, Nunawading, Waverley). 

Despite the fact that there were more jobs than resident workers in 
Box Hill, the area is small in size and the mobility across the local 
government area boundaries (both resident workers working outside 
the local government area and workers living outside with jobs in the 
local government area) tends to be greater than for the outer areas, 
such as Campbelltown and Penrith, which are much larger in size. 

(tii) Jobs in the area - occupation and industry 

In 1991 in both the Eastern Middle area of Melbourne and the Lower 
Northern West of Sydney, the largest group of jobs was 'clerks, sales 
and personal service workers' followed by 'managers and 
professionals' (Table E3.15). These two groups of jobs made up a 
little over 60% of all jobs in both areas. 
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Table E3.15: Occupation of workers employed in the Eastern (middle), Melbourne, and 
Lower Northern (West), Sydney, groups of local government areas: 1991 Census 

Managers Para- Trades Clerks Operators 
Ad m in istrators prof- persons Sales drivers Not Total 
Professional essionals Personal labourer stated 

Service 

Eastern (Middle) 19,672 5,125 9,800 26,631 12,241 1,010 74,47 
Lower Nth(West) 17,948 5,394 6,719 18,884 8,895 732 58,572 

Source: CS/RO 1995 

In terms of jobs according to industry classes, in both the Melbourne 
and Sydney areas the largest group of jobs were in the 'Distributive' 
industries, (Table E3.16). The 'Transformative' industries and 'Social 
Services' were the next two largest groups in the Melbourne area and 
in the Sydney area, although the order was reversed in the Sydney 
area. 

Table E3.16: Industry of workers employed in the Eastern (middle), Melbourne, and Lower 
Northern (West), Sydney, groups of local government ,areas: 1991 Census 

Eastern Middle 
Lower Northern 
(West) 

Source: CS/RO 1995 

Extrac- Transform- Distrib- Producer Social Personal Not Total 
tive 

235 
79 

ative 

18,409 
13,622 

utive 

22,940 
16,544 

Services Services Services classifiable 

10,093 
8,737 

17,029 
15,509 

5,037 
3,618 

736 
463 

74,479 
58,572 

iv) Changes in jobs between 1981 and 1991 

While there was a 29% increase in jobs in the Sydney area and a 23% 
increase in the Melbourne area between 1981 and 1991, this increase 
was not uniform across all industry classes (Table E3.17). For 
instance, the number of jobs in the 'Transformative' industries fell 
slightly in both areas, by 1 % in the Sydney area and 9% in the 
Melbourne area, while the number of jobs in 'Producer Services' more 
than doubled in the Sydney area and increased by 89% in the 
Melbourne area. Jobs in the 'Extractive' industries fell over the period, 
but from a very small base. 
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Table E3.17: Industry of workers employed in the Eastern (middle), Melbourne, and Lower 
Northern (West), Sydney, groups of local government areas: 1981 Census 

Extrac- Transform- Distrib- Producer Social Personal Not Total 

Eastern Middle 
Lower Northern 
(West) 

Source: CSIRO 1995 

tive 

216 
129 

ative 

20,317 
13,763 

utive Services Services Servicesclassifiable 

19,202 

12,21 ° 
5,348 
4,078 

11,981 
11,596 

2,558 
2,903 

1,137 
839 

60,759 
45,518 

(v) Labour force status of prime-age males and females 

Data from the 1991 Census is available on the employment 
characteristics of residents of Box Hill and of Ryde specifically 
(Table E3.18). Employment population ratios for prime age males 
were similar to those of the four outer areas of Melbourne and 
Sydney and somewhat higher than the national average, while 
unemployment rates were lower, particularly in Ryde. Ryde had the 
lowest unemployment rate for prime-age males of any Australian 
Living Standards Study local government area. Employment 
population ratios for prime-age females were conSiderably higher in 
the two middle areas than Australia-wide. 

Table E3.18: Labour force status of males aged 20-54 years in Box Hill and Ryde: 1991 
Census 

Males age 20-54 years: 
Box Hill 
Ryde 

Females age 20-54 years: 
Box Hill 
Ryde 

Source: ABS 1993A 

Employed Unem- Not in Total Unemploy Total 
played labour population ment labour 

force rate force 
% % % (n) % (n) 

83.1 9.3 7.7 10,723 10.1 9,902 
85.6 6.8 7.6 23,315 7.3 21,541 

70.6 6.3 23.1 11,216 8.2 8,621 
72.2 4.9 23.0 23,201 6.3 17,871 

(vi) Unemployment rates over time 

DEET small area unemployment rates show that Ryde had 
conSistently low unemployment rates (Table E3.19). Although 
unemployment increased steadily from June 1990 to June 1993, it had 
started to fall by December 1993. Unemployment was generally 
somewhat higher in Box Hill, increased sharply between June 1990 
and June 1991 but fell slightly after that, remaining fairly constant in 
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1992 and 1993. The unemployment rate in the two middle areas was 
below the national average in December 1993, particularly in Ryde. 

Table E3.19: DEET Unemployment Rate Estimates, May 1986, June 1989, June 1990, June 
1991, June 1992, June 1993 

May 86 June 89 June 90 June 91 June 92 June 93 Dec93 
% % % % % % % 

Box Hill 6.9 4.7 4.2 8.9 8.1 8.2 8.2 
Ryde 4.0 3.6 2.8 4.6 5.1 6.4 5.1 

Source: DEET June 1993b 

(vii) Occupation and industry of employed residents 

The largest group of employed resident males in Box Hill and Ryde in 
1991 were 'managers, administrators and professionals'; there were 
around double the number of employed men in this category as in 
any other occupational category (Table 3.20). 'Clerks, sales and 
personal service workers' dominated female employment in Box Hill 
and Ryde, although there were substantial numbers in the next largest 
occupational group, 'managers and professionals'. 

Table E3.20: Occupation of employed resident males and females in Box Hill and Ryde: 
1991 Census 

Managers Para- Trades Clerks Operators Not stated 
Administrators profess persons Sales drivers Total 
Professionals ionals Personal labourers 

Service 
Males: 
Box Hill 3,981 732 1,941 1,906 1,591 707 10,858 
Ryde 8,002 1,777 4,370 4,215 4,286 1,441 24,091 

Females: 
Box Hill 2,458 964 315 4,266 833 457 9;293 
Ryde 4,552 1,691 520 9,546 2,065 1,101 19,475 

Source: ABS 1993A 

The three largest groups of employed men in Box Hill and Ryde 
worked in the 'Distributive' industries, the 'Transformative' industries 
and 'Social Services' (Table E3.21). In Box Hill the numbers employed 
in the three industry classes were fairly similar, while in Ryde there 
was more disparity among the categories and the number employed 
in 'Producer Services' was almost as large as in 'Social Services'. The 
largest group of female employed residents in Box Hill and Ryde 
worked in 'Social Services', while the next largest group, 25% less 
employed females in Ryde and 50% in Box Hill, worked in the 
'Distributive' industries 
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Table E3.21: Industry of employed resident males and females in Box Hill and Ryde: 1991 
Census 

Extrac 
tive 

Employed males: 
Box Hill 60 
Ryde 123 

Employed females: 
Box Hill 27 
Ryde 78 

Source: ABS 1993A 

Trans- Distrib Producer Social Personal Not Total 
formative utive Services Services Services classifiable 

2,687 2,806 1,769 2,228 616 670 10,836 
5,868 6,858 4,065 4,198 1,509 1,537 24,158 

954 2,018 1,497 3,737 587 578 9,398 
2,106 4,772 3,670 6,334 1,437 1,342 19,739 

Melbourne and South Sydney 

In the description of jobs in the inner areas, the major comparison is 
between the local government area of Melbourne and the local 
government areas of Sydney and South Sydney. Although South 
Sydney is the locality in which the ALSS was conducted, its 
residents live next door to the local government area of Sydney, a 
huge source of employment, which itself has only a very small 
resident population. 

(i) Ratio of jobs to resident workers 

Unlike the other localities, the number of jobs in the two inner areas 
was much greater than the number of resident workers, the ratio of 
jobs to resident workers being 9.7 in Melbourne and 11 in Sydney 
(2.85 in South Sydney alone). Between 1976 and 1986, the ratio of 
jobs to workers remained roughly the same in Melbourne, with the 
number of resident workers decreasing by 21 % and the number of 
jobs decreasing by the same proportion (Brotchie 1992). As with 
Elizabeth, the huge ratio of jobs to resident workers in Melbourne 
combined with higher than average unemployment rates (see below) 
suggests a mismatch between jobs and the skills of Melbourne's 
unemployed residents. 

(H) Self-containment/Location of employment of resident workers 

Not surprisingly, in 1991, the proportion of jobs in Melbourne held 
by employed residents was very low, 4.7% (Inner Melbourne 
Monitoring 1993). The CSIRO analysis does not allow 'inward self
containment' to be calculated for Sydney, but given the number of 
jobs in the area, the proportion of jobs in Sydney held by resident 
workers would also be expected to be low. 
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In the same year almost half of all Melbourne residents workers, 49.4, 
were employed within their own local government area, the 
proportion having steadily declined from 61.1 % in 1971. Another 
18.1 % of residents were employed in the nearby suburbs of 
Brunswick, Collingwood, Fitzroy, Footscray, Port Melbourne, 
Richmond, St Kilda and South Melbourne. 

A little over half of South Sydney residents were employed within 
their own local government area or within the CBD, 29.6% of 
residents being employed within South Sydney itself, another 25% in 
Central Sydney (Sinclair Knight and Travers Morgan). 

(iii) Jobs in the area - occupation and industry 

In Melbourne and Sydney (Sydney and South Sydney) in 1991, the 
two main categories of jobs were 'clerks, sales and personal service 
workers' and 'managers, administrators and professionals' (Table 
E3.22). These two occupational categories made up almost three
quarters of the jobs in Melbourne and in Sydney. 

Occupation of workers employed in Melbourne and Sydney: 1991 Census 

Managers Para- Trades Clerks Operators 
Administrators prof- persons Sales drivers Not Total 
Professionals essionals Personal labourer stated 

Service 

69,194 19,620 13,701 78,790 24,282 3,468 209,055 
89,864 21,282 - 21,582 104,606 30,178 3,828 271,340 

In Melbourne, the main groups of jobs were concentrated in 'Social 
Services', 'Producer Services', and the 'Distributive' industries, these 
three groups accounting for 83% of jobs in the area (Table E3.23). In 
Sydney, the largest number of jobs was in 'Producer Services', which 
accounted for 39% of jobs, followed by 'Social Services' and the 
'Distributive' industries, each of which accounted for 23% of jobs. 

Table E3.23:lndustry of workers in Melbourne and Sydney: 1991 Census 

Melbourne 
Sydney 

CS/RO 1995 

Extractive Trans
formative 

646 19,228 
943 38,642 

Distrib-
utive 

53,120 
61,277 

Producer Social Personal Not Total 
Services Services Services classifiable 
57,341- 63,033 14,013 1,674 209,055 
83,998 63,618 21,228 1,634 271,340 
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(iv) Changes in jobs over time 

Between 1981 and 1991, the number of jobs in Melbourne fell by 3%, 
in Sydney by 9% (Table E3.22-E3.23). However, over the same 
period, the number of jobs in the 'Transformative' industries fell 
dramatically, by 43% in Melbourne and 39% in Sydney, the jobs in 
the 'Distributive' industries fell by 13% in Melbourne and by 22% in 
Sydney, while the number of jobs in 'Producer Services' increased by 
25% in Melbourne and 23% in Sydney. 

Table E3.23: Industry of workers employed in Melbourne and Sydney: 1981 Census 

Melbourne 
Sydney 

CS/RO 1995 

Extractive Trans- Distrib Producer Social Personal Not Total 
formative utive Services Services Services class 

1,102 34,007 61,229 45,822 60,187 11,447 1,973 215,767 
1,260 63,772 78,757 68,439 65,706 16,559 3,045 297,538 

(v) Labour force participation of prime-age males and females 

At the 1991 Census, in both Melbourne and South Sydney, there were 
lower than average employment population ratios for prime-age, 
higher than average unemployment rates and higher proportions of 
the population not in the labour force (Table E3.24). In Melbourne, a 
higher proportion of males aged 20-24 years were not in the labour 
force than in other age groups, while in South Sydney, the proportion 
not in the labour force was higher among males aged 20-24 years and 
45-54 years. The employment population ratio for prime age females 
in Melbourne was very similar to that Australia-wide, while South 
Sydney's employment population ratio for the group was somewhat 
higher than the national average (Table A3.1). 
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Table E3.24: labour force status of males and females aged 20·54 years in Melbourne and 
Sydney: 1991 Census 

Employed Unem- Not in Total Unemploy Total 

Males aged 20-54 years: 
Melbourne 
South Sydney 

Females aged 20-54 years: 
Melbourne 
South Sydney 

Source: ABS 1993A 

ployed labour population ment rate labour 
force force 

% % % (n) 0/0 (n) 

70.6 13.3 16.1 17,407 15.9 14,601 
73.1 12.7 14.2 19,831 14.8 20,880 

64.0 10.4 25.7 16,385 13.7 12,178 
67.5 8.8 23.7 19,831 11.5 15,138 

(vi) Unemployment rates over time 

DEET unemployment rate estimates for South Sydney are not 
available before 1991, since South Sydney did not become a 
municipality in its own right until January 1989. Unemployment rose 
in Melbourne earlier than in the other areas of the Australian Living 
Standards Study, increasing sharply between June 1989 and June 
1990, and then again, in June 1991 (Table E3.25). Unemployment 
rates were higher than the national average in Melbourne and 
considerably higher than in South Sydney, where unemployment rates 
were below the national average (l0.5 in December 1993). 
Unemployment rates for Sydney before 1989, show that in June 1986 
the area had an unemployment rate of 18%, higher even than 
Elizabeth, but that the rate had fallen to 10.5% by June 1989 . The 
extreme rises and falls in the unemployment rate in Sydney may be 
due to the small number of persons in the labour force. 

Table E3.25: DEET Unemployment Rate Estimates, May 1986, June 1989, June 1990, June 
1991, June 1992, June 1993 in Melbourne, South Sydney and South Sydney. 

June 86 June 89 June 90 June 91 June 92 June 93 Dec93 lab force 
% % % % % % % Dec 93 

Melbourne 5.7 5.2 8.3 10.5 14.2 13.2 13.3 30030 
South Sydney 9.6 10.9 10.1 9.5 41558 
Sydney 18.0 10.5 9.4 16.8 19.0 5.5 5.5 6,712 

Source: DEET June 1993b 

Note: Data from South Sydney were not available before 1991. The Sydney local government area figures for 
before that time include South Sydney. 

Spatial Aspects of Employment in AustroJian Cities 

• 

• 

• 

• 

• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

R epOTt to the Department of Human Services and Health 151 

Resident employed males who were 'managers, administrators and 
professionals' dominated the occupational distribution in 1991 in 
both Melbourne and South Sydney (Table E3.26). In Melbourne there 
were more than two and a half times and in South Sydney more than 
one and a half times as many employed males in this category as in 
the next largest group, 'clerks, sales and personal service workers'. 
The largest group of resident employed females in both areas were 
'clerks, sales and personal service workers'. The second largest group 
of female employed residents, that is, 'managers, administrators and 
professionals', in Melbourne was only 7% smaller than the largest 
group, while in South Sydney it was 28% smaller. 

Table E3.26: Occupation of employed resident males and females in Melbourne and South 
Sydney : 1991 Census 

Managers Para- Trades Clerks Operators Not stated 
Administrators prof- persons Sales drivers Total 
Professionals essionals Personal labourer 

Employed males: 
Melbourne 6,377 
South Sydney 7,035 

Employed females: 
Melbourne 4,143 
South Sydney 4,507 

Source: ABS 1993A 

Service 

824 1,361 2,418 2,283 1,008 14,271 
1,202 2,500 4,333 3,935 1,337 20,342 

1,170 322 4,475 1,080 766 11,956 
1,395 511 6,288 1,480 956 15,137 

In South Sydney and in Melbourne, the largest groups of resident 
employed males and females worked in 'Social Services' and the 
'Distributive' industries (Table E3.27). For males, the numbers 
working in the two industries was fairly similar, while for females in 
South Sydney, 77% more females and in Melbourne more than twice 
the number of females worked in 'Social Services' as in the 
'Distributive' industries 

Table E3.27: Industry of employed resident males and females in Melbourne and South 
Sydney: 1991 Census 

Extractive Trans- Distrib- Producer Social Personal Not Total 
formative utive Services Services Services class 

Employed males: 
Melbourne 164 2,510 3,041 2,253 3,276 1,499 1,444 14,187 
South Sydney 129 3,164 4,658 3,255 4,448 3,209 1,649 20,512 

Employed females: 
Melbourne 93 1,039 2,132 1,656 4,724 1,400 1,015 12,059 
South Sydney 55 1,295 2,806 2,535 4,971 2,306 1,050 15,018 

Source: ABS 1993A 
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Appendix F: 
A Socio-Demographic 
appendix of 9 urban localities, 
Australian Living 
Standards Study 
and 1991 Census. 

Helen Brownlee 
and 
Christine Millward 

Table F.1 ;Changes in population between 1986 and 1991 in 9 urban study areas and throughout Australia: 
1986,1991 Census 

1986 1991 Change 
'000 '000 % 

Berwick 47,897 67,947 + 41.9 
Werribee 51,179 70,607 +38.0 
Campbelltown 118,704 134,572 + 13.4 
Penrith 132,134 146,001 + 10.5 
Elizabeth/Munno Para 56,862 59,115 + 4.0 
Box Hill 44,403 43,804 - 1.3 
Ryde 86,451 87,086 + 0.7 
Melbourne (LGA) 52,808 51,575 - 2.3 
South Sydney 66,759 69,471 + 4.1 

Australia 14,880,264 16,033,119 + 7.7 

Source: ABS 1991 
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Table F.2:Household types in 9 urban study areas and throughout Australia: 1991 Census 

Single 
Family Group person All 

households households households households 
% % % (N) 

Berwick 87.8 2.0 10.2 20,813 
Werribee 87.3 2.2 10.5 21,526 
Campbelltown 88.2 2.4 9.5 39,199 
Penrith 85.1 3.0 11.9 44,965 
Elizabeth/Munno Para 81.6 2.4 16.0 20,533 
Box Hill 69.7 5.7 24.6 17,001 
Ryde 70.9 5.5 23.5 32,605 
Melbourne (LGA) 49.1 15.1 35.8 19,502 
South Sydney 40.6 16.4 43.0 29,406 

Australia 75.4 4.5 20.0 5,641,994 

Source: ABS 1991 

Table F.3:Families with dependent children as a proportion of all families in 9 urban study areas and 
throughout Australia: 1991 Census 

Families with All 
dependentch~dren families 

% (N) 

Berwick 62.2 18,535 
Werribee 64.0 18,953 
Campbelltown 68.7 34,976 
Penrith 63.5 38,777 
Elizabeth/Munno Para 55.4 16,927 
Box Hill 44.6 11,902 
Ryde 46.5 23,371 
Melbourne (LGA) 47.4 9,689 
South Sydney 39.5 11,998 

Australia 53.0 4,298,710 

Source: ABS 1991 
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Table F.4:Families with dependent children as a proportion of households in 9 urban study areas and 
throughout Australia: 1991 Census 

Families with All 
dependent children households 

0/0 (N) 

Berwick 55.4 20,813 
Werribee 56.5 21,526 
Campbelhown 61.3 39,199 

Penrith 54.8 44,965 
Elizabeth/Munno Para 45.7 20,533 
Box Hill 31.2 17,001 
Ryde 33.3 32,605 
Melbourne (LGA) 23.5 19,502 

South Sydney 16.1 29,406 

Australia 40.4 5,641,994 

Source: ABS 1991 

Table F.5: Family type in 9 urban localities and Australia-wide: 1991 Census 

Single Single Two parent Two parent Couples Families 
parents parents families families without of other 
with dep with no dep with dep with nodep offspring related 
children children children children individuals 

only 

% % % % % % 

Berwick 7.5 2.9 54.7 9.0 25.1 0.9 
Werribee 7.8 2.6 56.3 8.3 23.9 1.1 
Campbelltown 14.1 3.6 54.6 7.6 19.1 1.1 
Penrith 9.7 3.6 53.8 8.7 22.8 1.4 
Elizabeth! 

Munno Para 14.9 4.3 40.6 9.7 29.4 1.1 
Box Hill 7.6 5.8 37.0 10.5 36.2 2.8 
Ryde 6.7 5.3 39.8 10.8 34.8 2.7 
Melbourne (LGA) 15.9 6.2 31.4 6.1 35.4 5.0 
South Sydney 15.3 7.1 24.2 6.1 42.1 5.3 

All 
families 

(n) 

18,535 
18,953 
34,976 
38,777 

16,927 
11,902 
23,371 

9,686 
11,998 

Australia 8.8 4.1 53.8 8.7 22.8 1.4 4,298,710 

Source: ABS 1991 
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Table F.6:Single parents with dependent children as a proportion of all families in 9 urban study areas and 
throughout Australia: 1991 Census 

Berwick 12.1 
Werribee 12.2 
Campbelltown 20.5 
Penrith 15.3 
Elizabeth/Munno Para 26.8 
Box Hill 17.1 
Ryde 14.4 
Melbourne (LGA) 33.6 
South Sydney 38.7 

Australia 16.5 

Source: ABS 1991 

Table F.7:Types of families with children under 20 years: ALSS 9 urban study areas 

Couple Single Single 
fathers mothers 

% 0/0 % 

Berwick 90.6 0.2 9.1 
Werribee 90.8 0.6 8.6 
Campbelltown 82.9 2.7 14.4 
Penrith 86.6 2.3 11.1 
Elizabeth/Munno Para 74.4 1.4 24.2 
Box Hill 87.7 1.7 10.5 
Ryde 87.5 1.6 10.9 
Melbourne (LGA) 71.8 2.1 26.1 
South Sydney 77.1 4.9 18.0 

Source: AIFS 1994 
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Table F.8:Type of family for children aged less than 20 years: ALSS 9 urban study areas 

Both Step- Single Other Total 

natural family parent family families • parents family 
% 0/0 0/0 0/0 (N) 

Berwick 85.0 5.4 8.4 1.2 909 

Werribee 84.9 6.6 7.8 0.8 1030 

Campbelltown 78.5 6.9 13.5 1.1 869 

• Penrith 83.0 6.0 10.0 1.0 835 

Elizabeth/Munno Para 64.9 9.5 23.2 2.3 901 

Box Hill 84.7 4.5 9.9 0.9 999 

Ryde 83.7 4.7 10.5 1.1 705 

Melbourne (LGA) 69.9 4.8 24.4 0.9 756 

South Sydney 70.8 8.7 18.8 1.7 414 

• TOTAL 79.1 6.2 13.4 1.2 7418 

Source: AIFS 1994 

• Table F.9: Age structure of the population in 9 urban localities and Australia-wide: 1991 Census 

0-4 5- 9 10-14 15·19 Total 0-19 20-34 35-49 50-64 65+ Total 

years years years years (N) years years years years years Persons 
% % % % % % % % & (n) 

Berwick 28.5 27.6 23.7 20.2 24465 35.4 27.2 22.2 9.9 5.4 60099 

• Werribee 28.5 25.9 23.0 22.7 26210 36.3 29.4 21.6 8.2 4.5 72227 

Campbelltown 26.5 26.5 24.6 22.5 56142 40.7 25.1 21.8 7.8 4.5 137786 

Penrith 26.5 26.4 24.2 23.0 55256 36.9 26.1 22.4 9.0 5.6 149789 

Elizabethl 
Munno Para 28.6 27.2 22.2 21.0 20868 34.3 26.6 17.6 13.3 8.3 60076 

Box Hill 26.5 23.1 22.9 27.6 10763 23.8 25.4 19.4 14.8 16.7 45138 

Ryde 26.4 23.5 23.1 27.0 22051 24.4 26.9 20.8 14.4 13.5 90190 

• Melboume (LGA) 26.5 23.1 22.9 27.6 13544 22.4 35.7 19.4 12.0 10.5 60385 
South Sydney 28.0 18.2 20.0 33.8 13250 17.1 36.8 21.2 o 13.5 11.4 77264 
Australia 24.9 24.7 24.5 25.9 5078798 30.1 24.1 21.1 13.3 11.3 16847310 

Source: ASS 1991 

• 

• 
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Table F.l0:Age of fathers: ALSS 9 urban study areas 

<30 30-39 40-49 50+ Total 
years years years years 

% % % % (N) • 
Berwick 10.6 54.4 27.8 7.2 388 
Werribee 12.4 52.6 28.6 6.4 437 
Campbelltown 10.9 50.4 31.4 7.2 347 
Penrith 11.6 48.0 32.8 7.6 354 
Elizabeth/Munno Para 17.0 46.6 27.2 9.2 324 
Box Hill 4.5 40.9 39.4 15.3 465 • 
Ryde 5.8 42.2 38.8 13.2 327 
Melbourne (LGA) 6.2 47.7 34.3 11.8 306 
South Sydney 8.4 44.4 31.3 15.9 214 

Source: AIFS 1994 

• 
Table F.ll :Age of mothers: ALSS 9 urban study areas 

<30 30-39 40-49 50+ Total 
years years years years • % 0/0 % 0/0 (N) 

Berwick 18.8 54.1 22.4 4.7 425 
Werribee 18.5 55.0 24.8 1.7 476 
Campbelltown 21.3 50.7 25.7 2.3 400 
Penrith 20.9 49.2 27.6 2.3 388 
Elizabeth/Munno Para 28.2 43.6 24.4 3.8 422 • Box Hill 8.5 49.1 34.2 8.3 509 
Ryde 12.5 48.5 34.6 4.4 361 
Melbourne (LGA) 13.7 48.3 33.7 4.4 410 
South Sydney 12.1 49.8 31.7 6.4 249 

Source: AIFS 1994 

• 0 

• 

• 
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Table F.12:Age of children under 20 years: ALSS 9 urban study areas 

Q-4 5-9 10-14 15-19 Total 

• years years years years 
% % % % (N) 

Berwick 29.5 30.5 22.8 17.2 898 
Werribee 26.6 30.2 24.1 19.1 1022 

Campbelltown 26.6 27.8 27.4 18.2 861 
Penrith 27.2 30.1 24.1 18.6 827 

• Elizabeth/Munno Para 28.1 27.1 22.2 22.6 841 
Box Hill 30.0 24.1 22.2 23.7 992 
Ryde 33.5 23.8 22.9 19.8 698 
Melbourne (LGA) 35.3 21.4 21.8 21.4 747 
South Sydney 39.5 19.5 18.3 22.7 410 

Source: AIFS 1994 

• 
Table F.13:Number of people in the household: ALSS 9 urban study areas 

Two Three Four Five Six Seven 

• Eight Nine Ten 
0/0 0/0 0/0 % % % 
% 0/0 0/0 

Berwick 2.1 17.2 48.4 23.1 5.9 2.8 
0.5 0.0 0.0 

Werribee 2.1 24.3 42.3 21.1 7.5 1.7 

• 1.1 0.0 0.0 
Campbelltown 6.4 21.6 40.1 22.6 6.6 1.5 

1.0 0.2 0.0 
Penrith 4.8 23.4 38.2 23.4 8.4 1.3 

0.2 0.2 0.0 
Elizabeth/Munno Para 7.5 31.1 36.5 18.3 4.2 1.9 

0.2 0.2 0.0 

• Box Hill 3.6 28.6 40.6 20.0 6.0 0.8 
0.4 0.0 0.0 

Ryde 4.4 26.2 40.3 20.7 7.1 0.5 
0.8 0.0 0.0 

Melbourne (LGA) 14.5 31.7 34.3 11.9 5.7 1.4 
0.2 0.0 0.2 

.South Sydney 15.1 44.2 26.4 9.1 3.4 1.5 • 0.0 0.4 0.0 

Source: AIFS 1994 

• 
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Table F.14:Number of children aged less than 20 years in families: ALSS 9 urban study areas 

One Two Three Four Five Six 
Seven 

Berwick 24.4 46.8 22.0 4.9 1.9 0.0 
0.0 

Werribee 24.6 46.4 21.3 5.6 1.7 0.4 
0.0 

Campbelltown 27.6 44.4 20.0 5.6 1.2 1.2 
0.0 

Penrith 29.5 39.8 22.9 6.3 1.3 0.2 
0.0 

Elizabeth/Munno Para 30.1 41.7 19.6 5.6 2.6 0.2 
0.2 

Box Hill 35.8 42.5 17.4 3.3 0.8 0.2 
0.0 

Ryde 34.1 45.0 16.6 3.5 0.8 0.0 
0.0 

Melbourne (LGA) 45.3 37.0 13.0 3.8 0.5 0.0 
0.5 

South Sydney 61.3 27.1 7.5 2.3 1.5 0.0 
0.4 

Source: AIFS 1994 

Table F.15:Proportion of the population born overseas and proportion of the population born overseas in a 
non-English speaking country: 9 urban study areas 

Population born Population born Total 
overseas non-English population 

speaking country 
0/0 0/0 (N) 

Berwick 33.6 22.2 67677 
Werribee 25.3 15.9 70724 
Campbelltown 24.8 14.1 134386 
Penrith 24.2 13.3 146552 
Elizabeth/Munno Para 32.2 7.9 59955 
Box Hill 26.9 18.4 44276 
Ryde 33.5 24.7 88346 
Melbourne (LGA) 39.4 29.3 55551 
South Sydney 42.0 25.9 69485 

Source: ABS 1991 
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Table F.16: Three largest groups of overseas-born in 9 urban localities: 1991 Census 

1st Group % 2nd Group 0/0 3rd Group % Total (N) 

• Berwick UKllreland 28.0 S. Europe 16.5 S.E. Asia 9.2 22718 
Werribee UKllreland 31.9 S. Europe 28.4 S.E. Asia 11.7 17854 
Campbelltown UKllreland 34.4 S.E. Asia 12.2 S. Europe 8.8 33509 
Penrith UKllreland 37.7 S. Europe 15.8 S.E. Asia 8.8 35345 
Elizabeth/ 

Munno Para UKllreland 73.9 S. Europe 6.8 W. Europe 6.6 19172 
Box Hill UKllreland 23.4 S. Europe 18.8 S.E. Asia 15.5 12018 
Ryde UKllreland 16.9 N.E. Asia 16.8 S. Europe 14.9 29748 • 
Melbourne 

(LGA) S.E. Asia 26.4 UKllreland 15.2 S. Europe 13.6 21870 
South Sydney UKllreland 21.3 S. Europe 14.2 N.E. Asia 11.6 29101 

Source: ABS 1991 

• 
Table F.17:Parents' country of birth: ALSS 9 urban study areas 

Australia UK Elsewhere Total 

• 0/0 0/0 0/0 (N) 

Berwick 58.5 13.5 28.0 814 
Werribee 70.3 11.0 18.7 904 
Campbelltown 72.2 9.1 18.7 744 
Penrith 68.1 13.7 18.2 740 
Elizabeth/Munno Para 61.4 30.7 8.0 740 
Box Hill 66.8 7.8 25.4 973 
Ryde 57.9 6.3 35.9 686 • 
Melbourne (LGA) 52.9 5.9 41.2 718 
South Sydney 58.3 11.8 29.9 465 

Source: AIFS 1994 

• 
Table F.18:Mothers' and fathers' country of birth: ALSS 9 urban study areas 

Father Mother 
Australia Overseas Australia Overseas 

• % 0/0 % % 

Berwick 45.6 54.4 47.9 52.1 
Werribee 57.4 42.6 57.7 42.3 
Campbelltown 61.1 38.9 64.2 35.8 
Penrith 57.2 42.8 59.0 41.0 
Elizabeth/Munno Para 49.6 50.4 50.9 49.1 
Box Hill 55.5 44.5 58.5 41.5 • Ryde 46.8 53.2 51.0 49.0 
Melbourne (LGA) 41.3 58.7 46.7 53.3 
South Sydney 48.7 51.3 51.2 48.8 

Source: AIFS 1994 

• 
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Table F.19:Country of birth of children aged less than 20 years: ALSS 9 urban study areas 

Australia UK Elsewhere Total 
0/0 % 0/0 (N) 

Berwick 89.9 2.3 7.8 898 
Werribee 93.0 1.7 5.3 1012 
Campbelltown 90.6 2.0 7.4 855 
Penrith 91.2 2.9 5.9 825 
Elizabeth/Munno Para 95.8 1.9 2.3 842 
Box Hill 90.6 1.0 8.4 986 
Ryde 83.9 2.4 13.6 698 
Melbourne (LGA) 80.1 1.5 18.4 744 
South Sydney 89.2 0.7 10.0 409 

Source: AIFS 1994 

Table F.20:Proportion of parents born in a non-English speaking country: ALSS 9 urban study areas 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne (LGA) 
South Sydney 

Source: AIFS 1994 

25.4 
16.7 
15.3 
16.2 
6.5 
20.4 
31.8 
39.1 
23.7 

Table F.21: Three largest groups of overseas-born: ALSS-9 urban localities 

1 st Largest 2nd Largest 
group % group 

Berwic~ UKllreland 7.6 South East Asia 
Werribee UKllreland 5.9 Southern Europe 
Campbelltown UKllreland 5.2 South East Asia 
Penrith UKllreland 8.1 South East Asia 
Elizabeth/ 

Munno Para UKllreland 15.4 South East Asia 
Box Hill UKllreland 4.4 South East Asia 
Ryde North-East Asia 6.3 South East Asia 
Melbourne South-East Asia 8.3 North East Asia 
South Sydney UKllreland 6.6 North East Asia 

Source: AIFS 1994 

3rd Largest 
% group 

3.7 Southern Europe 
3.5 South East Asia 
2.0 Sand E Africa 
2.3 Southern Asia 

1.9 Western Europe 
4.2 Southern Europe 
4.7 UKllreland 
4.7 UKllreland 
3.7 South-East Asia 

% 

3.3 
2.9 
2.0 
2.0 

0.9 
2.7 
4.5 
3.6 
3.2 
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Table F.22:Year of arrival in Australia by parents born overseas: ALSS 9 urban study areas 

• Before 1980 
1960 1960s 1970s Onwards Total 

% % % % (N) 

Berwick 9.8 24.9 29.1 36.2 337 
Werribee 18.3 35.6 19.5 26.6 267 

• Campbelltown 7.2 26.3 21.5 45.0 209 
Penrith 9.8 27.7 23.4 39.2 235 
Elizabeth/Munno Para 12.8 52.1 23.8 11.4 282 
Box Hill 13.7 27.1 22.4 36.8 321 
Ryde 5.5 14.2 30.1 50.2 289 
Melbourne (LGA) 11.2 10.7 21.6 56.5 338 
South Sydney 8.4 21.1 31.6 38.6 190 

• Source: AIFS 1994 

Table F.23:Median year of arrival in Australia by fathers and mothers born overseas: ALSS 9 urban study 

• areas 

Fathers Mothers 
median year median year 

of arrival of arrival 

Berwick 1975 1974 
Werribee 1967 1972 
Campbelltown 1973 1981 • 
Penrith 1973 1975 
Elizabeth/Munno Para 1965 1967 
Box Hill 1971 1976 
Ryde 1978 1980 
Melbourne (LGA) 1981 1984 

• South Sydney 1975 1977 

Source: AIFS 1994 

• 

• 

• 
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Table F.24:Proportion of parents who speak a language other than English at home: ALSS 9 urban study 
areas 

Berwick 20.8 
Werribee 12.5 
Campbelltown 12.1 
Penrith 9.8 
Elizabeth/Munno Para 4.0 
Box Hill 15.6 
Ryde 26.2 
Melbourne (LGA) 34.8 
South Sydney 18.7 

Source: AIFS 1994 

Table F.25:Proportion of children who speak a language other than English at home: ALSS 9 urban study 
areas 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne (LGA) 
South Sydney 

Source: AIFS 1994 

14.5 
9.3 
10.5 
6.8 
3.6 
12.1 
20.2 
35.1 
22.7 

Table F.26: Most common languages other than English spoken at home: ALSS-9 urban localities 

1 st Largest 2nd Largest 3rd Largest 
language group/s % language group/s % language group/s 

Berwick Italian 11.8 Chinese language 7.1 Spanish/Greek 
Werribee Italian 27.2 Maltese 10.5 Spanish 
Campbelltown Arabic 13.2 Pilipino 9.9 French/Polish 
Penrith Turkish 13.7 Pilipino/Hindi 8.2 Chinese language 
Elizabeth! 

Munno Para ItalianNietnamese 20.0 Pilipino 13.3 Greek 
Box Hill Chinese/Greek language14.4 Italian 13.1 Vietnamese 
Ryde Cantonese 22.2 Armenian 6.7 Italian 
Melbourne Chinese language 17.9 Vietnamese 16.3 Spanish 
South Sydney Greek 15.9 Cantonese 14.8 Telugu 

Source: AIFS 1994 

% 

5.9 
7.9 
8.8 
6.8 

10.0 
7.8 
6.1 
11.9 
10.2 
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Table F.27:Proportion of parents speaking a language other than English at home who do not speak/read 
English well: ALSS 9 urban study areas 

Speak English Read English 
not well! not at all not well! not at all 

% % 

Berwick 19.6 23.0 
Werribee 15.0 18.0 
Campbelltown 16.5 22.0 
Penrith 7.0 11.0 
Elizabeth!Munno Para 20.0 20.0 
Box Hill 18.0 20.0 
Ryde 19.0 19.0 
Melbourne (LGA) 49.0 48.0 
South Sydney 35.0 39.0 

Source: AIFS 1994 

Table F.28:Children speaking a language other than English at home - Proportion of 2-19 year aids who do not 
speak English well, proportion of 10-19 year aids who do not read English well: ALSS 9 urban study areas 

Children 2-19 yrs Children 10-19 yrs 
speak English read English 

not well I not at all not well I not at all 

Berwick 1.7 2.8 
Werribee 0.8 1.1 
Campbelltown 1.5 3.0 
Penrith 0.8 3.4 
Elizabeth/Munno Para 0.4 3.7 
Box Hill 1.8 2.2 
Ryde 3.8 2.4 
Melbourne (LGA) 11.2 5.2 
South Sydney 3.0 0.0 

Source: AIFS 1994 
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Table F.29: Mothers' and fathers' religion: ALSS-9 urban localities 

Anglican Catholic Other Muslim Jewish Buddhist Hindu No Other 
Christian Religion 

% % % % % % % % % • 
Berwick 
Mothers 23.2 32.6 27.5 0.9 0 2.1 1.2 11.5 0.9 
Fathers 22.7 28.9 23.9 1.0 0.3 2.6 1.3 18.3 1.0 

Werribee • Mothers 25.7 38.0 22.9 0.8 0.2 0.6 0 11.7 0 
Fathers 23.1 37.7 21.3 1.2 0 0.2 0 16.4 0 

Campbelltown 
Mothers 38.9 33.4 16.8 1.8 0 0.8 0.3 8.0 0 
Fathers 32.1 36.4 16.5 2.3 0 0.6 0.3 11.9 0 

• Penrith 
Mothers 36.1 37.1 17.8 2.1 0 0.3 0.8 5.7 0.3 

Fathers 36.2 34.2 17.5 2.3 0 0.3 0.9 8.5 0.3 

Elizabeth/ 
Munno Para 

Mothers 30.9 17.0 26.3 0.2 0 0.7 0 24.6 0.2 • Fathers 26.5 21.2 23.4 0.6 0.3 0.9 0 26.8 0.3 

Box Hill 
Mothers 20.0 25.3 30.8 0.4 0.4 1.8 0.8 19.8 0.8 

Fathers 18.1 25.7 26.5 0 0.7 1.9 0.4 25.9 0.9 

Ryde • 
Mothers 24.0 32.6 19.5 2.2 1.1 1.4 1.4 16.7 1.1 
Fathers 21.5 32.2 17.8 2.8 1.2 0.6 1.8 21.2 o. 

Melbourne 
Mothers 11.7 25.5 19.0 5.1 0.5 5.4 0 32.1 0.7 

Fathers 12.1 26.1 14.4 6.5 1.3 3.3 0 35.9 0.3 • 
Sth Sydney 
Mothers 20.8 24.0 17.6 0.8 0.8 1.2 0.8 33.2 0.8 

Fathers 19.6 21.0 14.9 1.4 1.4 2.3 0.5 37.9 0.9 

Source: AIFS 1994 

• 

• 

• 
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Table F.30: Boys' and girls religion: ALSS-9 urban localities 

Anglican Catholic Other Muslim Jewish Buddhist Hindu No Other 
Christian Religion • % % % % % % % % % 

Berwick 
Girls 20.7 29.7 20.3 1.7 0 1.2 0.7 24.5 1.2 
Boys 17.5 36.6 23.5 1.0 0 1.3 1.5 17.8 0.8 

• Werribee 
Girls 21.4 39.9 18.5 1.4 0 0.4 0 18.3 0 

Boys 17.1 44.7 16.9 0.9 0 0.4 0 20.1 0 

Campbelltown 
Girls 33.1 37.5 15.2 2.3 0 0.9 0.2 10.8 0 
Boys 32.3 38.2 13.5 1.7 0 0.7 0.2 13.3 0 

• Penrith 
Girls 28.6 42.6 18.9 2.4 0 0.5 0.5 6.6 0 
Boys 31.2 36.6 20.1 2.0 0 0 1.0 8.9 0.3 

Elizabeth/Munno Para 
Girls 20.6 18.0 20.1 0 0 1.2 0 39.8 0.2 

• Boys 24.4 15.6 19.9 0.2 0 0.7 0 39.1 0 

Box Hill 
Girls 17.6 30.8 23.6 0.4 0.8 1.7 0 24.4 0.8 
Boys 14.7 29.1 24.8 0.6 0.2 1.8 0 28.1 0.8 

• Ryde 
Girls 18.1 38.5 13.6 3.2 0.9 0.3 0.9 23.7 0.9 
Boys 23.8 35.7 17.5 0.8 1 .1 0.3 0.8 18.6 1.4 

Melbourne 
Girls 8.9 27.8 16.7 4.7 0.6 4.7 0 36.4 0.3 
Boys 9.7 25.9 15.2 6.5 1.0 4.2 0 36.6 0.8 

• Sth Sydney 
Girls 15.1 28.1 14.1 0.5 1.0 1.0 0 39.7 0.5 
Boys 18.9 24.2 13.7 1.4 1.0 0.9 0.9 38.9 0 

Source: AIFS 1994 

• 

• 

• 
Spatial Aspects of Employment in Austrolian Cities 



Report to the Department of Human Services and Health 168 • 
Table F.31 :Mothers' and fathers' living arrangements: ALSS 9 urban study areas 

Not in In relationship Living with Married and 
relationship but not living someone but living with 

together not legally spouse • married 
% % % % 

Berwick: 
Mothers 7.3 1.6 3.8 87.3 
Fathers 0.8 0.0 3.6 95.6 • 

Werribee: 
Mothers 6.4 2.3 3.4 87.9 
Fathers 0.5 0.2 3.7 95.6 

Campbelltown: 
Mothers 9.3 6.0 5.8 78.9 • Fathers 2.9 0.3 6.6 90.2 

Penrith: 
Mothers 8.5 2.3 4.6 84.5 
Fathers 2.0 0.5 4.8 92.7 

Elizabeth/Munno Para: • Mothers 18.2 6.2 5.5 70.0 
Fathers 1.6 0.3 7.2 90.9 

Box Hill: 
Mothers 6.7 3.5 3.4 86.4 
Fathers 1.7 0.2 3.7 94.4 

• Ryde: 
Mothers 7.5 3.6 2.8 86.1 
Fathers 1.5 0.3 3.1 95.1 

Melbourne (LGA): 
Mothers 20.7 5.8 5.6 67.9 • Fathers 2.3 0.6 6.2 90.9 

South Sydney: 
Mothers 14.9 3.6 18.6 62.9 
Fathers 4.2 2.3 21.4 72.1 

Source: AIFS 1994 • 

• 

• 
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Table F.32: Mothers' and fathers' marital status: ALSS·9 urban localities 

Never In first Remarried Separated, Divorced Widowed 
Married Marriage not divorced 

• % % % % % % 

Berwick 
Mothers 2.6 79.3 8.0 3.5 5.6 0.9 
Fathers 2.6 87.4 8.8 0.3 1.0 0.0 

Werribee 
Mothers 3.6 80.8 7.0 4.0 3.6 0.9 • Fathers 3.0 88.0 7.6 0.7 0.5 0.2 

Campbelltown 
Mothers 7.0 68.9 10.3 4.3 8.3 1.2 
Fathers 4.6 79.5 10.7 2.0 2.6 0.6 

• Penrith 
Mothers 6.2 76.6 8.0 3.1 5.7 0.5 
Fathers 2.5 81.4 11.0 0.6 3.7 0.8 

Elizabeth/Munno Para 
Mothers 10.5 57.2 12.7 6.2 12.4 10.0 
Fathers 5.0 75.8 14.9 0.6 3.1 0.6 

• Box Hill 
Mothers 2.9 79.1 6.9 2.8 7.1 1.2 
Fathers 1.9 85.3 9.0 1.1 2.4 0.2 

Ryde 
Mothers 3.1 82.2 4.2 2.5 7.2 0.8 

• Fathers 1.5 88.4 6.4 0.3 3.4 0.0 

Melbourne 
Mothers 10.7 63.3 5.3 7.1 11.9 1.7 
Fathers 3.6 81.4 9.4 1.9 2.9 0.7 

• Sth Sydney 
Mothers 16.9 56.2 5.6 7.2 11.7 2.4 
Fathers 17.7 59.5 12.1 3.3 6.5 0.9 

Source: AIFS 1994 

• 

• 

• 
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Table F.33:Mothers and fathers who had a previous marriage -median year of end of last marriage (separation 
or widowhood): ALSS 9 urban study areas 

Mothers Fathers 
median median 

year (N) year (N) 

Berwick 1983 76 1981 38 
Werribee 1986 71 1980 38 
Campbelltown 1985 94 1982 54 
Penrith 1984 66 1981 55 
Elizabeth/Munno Para 1984 134 1982 62 
Box Hill 1983 89 1981 55 
Ryde 1984 53 1982 33 
Melbourne (LGA) 1984 106 1983 46 
South Sydney 1984 65 1985 46 

Source: AIFS 1994 

Table F.34:Household incomes relative to the poverty line: ALSS 9 urban study areas 

Berwick 
Werribee 
Campbelltown 
Penrith 
Eliz/Munno Para 
Box Hill 
Ryde 
Melbourne (LGA) 
South Sydney 

Source: AIFS 1994 

Below 120% 
poverty line 

% 

25.2 
24.9 
32.0 
21.7 
44.9 
14.5 
14.1 
31.3 
19.7 

120-199% 
poverty line 

% 

52.4 
56.2 
46.8 
53.5 
43.9 
46.4 
41.1 
30.1 
33.1 

200%+ 
poverty line 

0/0 

22.4 
18.9 
21.2 
24.8 
11.2 
39.1 
44.8 
38.6 
47.2 

Total 
households 

(N) 

420 
450 
391 
383 
412 
496 
348 
409 
254 
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Table F.35:Employment status of couples with children: ALSS 9 urban study areas 

Both parents One parent Neither parent Total 
in paid work in paid work in paid work • % % % (N) 

Berwick 58 35 6 387 
Werribee 55 40 6 432 
Campbelltown 50 42 8 339 
Penrith 60 37 4 344 

• Elizabeth/Munno Parra 45 38 17 317 
Box Hill 60 34 5 458 
Ryde 64 32 4 321 
Melbourne (LGA) 55 31 13 299 
South Sydney 67 28 5 201 

Source: AIFS 1994 

• 
Table F.36:Employment status of couples with dependent children in 9 urban study areas: 1991 Census 

Both parents One parent Neither parent Total 

• in paid work in paid work in paid work 
0/0 0/0 0/0 (N) 

Berwick 54.1 36.2 9.7 17885 
Werribee 51.5 39.5 9.0 18440 
Campbelltown 48.1 36.6 15.4 35042 
Penrith 53.9 38.1 8.1 37402 

• Elizabeth/Munno Para 38.3 39.6 22.1 12192 
Box Hill 57.8 33.4 8.8 7747 
Ryde 59.5 32.5 8.0 15554 
Melbourne (LGA) 41.2 29.6 29.2 4785 
South Sydney 46.9 31.7 21.4 4162 

Source: ABS 1991 

• 

•• 

• 

• 
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Table F.37:Employment status of single parents: ALSS 9 urban study areas 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elizabeth/Munno Para 
Box Hill 
Ryde 
Melbourne (LGA) 
South Sydney 

Source: AIFS 1994 

Single parentTotal single parents 
in paid work 

% (N) 

45 40 
57 44 
43 70 
44 54 
27 108 
68 62 
76 46 
53 118 
66 61 

Table F.38:Employment status of single parents with dependent children: 1991 Census 

Berwick 
Werribee 
Campbelltown 
Penrith 
Elzabeth/Munno Para 
Box Hill 
Ryde 
Melbourne (LGA) 
South Sydney 

Source: ABS 1991 

Single parentTotal single parents 
in paid work 

0/0 (N) 

41.6 2283 
43.2 2544 
28.6 9023 
39.3 6275 
23.4 4285 
58.5 1361 
56.2 2299 
33.5 2250 
32.5 2467 
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Table F.39: Occupations of employed males in 9 urban localities, 3 capital cities and Australia-wide: 1991 

Census 

• Professionals Para Trades Clerks Sales & Plant & Labourers Total 

Managers/ Professionals person personal machine Males 

Administrators service operators & (n) 

workers drivers 

% % % % % % % 0/0 

• Berwick 13.6 9.3 6.7 27.4 7.0 9.0 12.9 14.1 lroB7 

Werribee 11.6 9.3 92 26.4 8.2 6.5 15.7 13.0 17812 

Campbelltown 11.4 9.0 8.0 26.2 8.5 8.8 13.8 14.3 29226 

Penrith 11.5 8.4 8.0 26.2 8.1 8.8 14.2 14.8 35548 
ElizabethlMunno Para 9.5 5.3 7.6 26.7 6.9 7.8 16.2 20.1 11492 
Box Hill 15.4 23.8 72 19.1 7.8 11.0 5.8 9.8 10151 

Ryde 15.1 20.2 7.8 19.3 8.4 10.2 7.4 11.5 22650 

• Melbourne (LGA) 18.3 29.8 62 10.3 7.3 10.9 5.2 12.0 13263 
South Sydney 14.0 23.0 6.3 13.2 9.4 13.4 6.1 14.6 19005 
Melbourne (all) 14.7 15.5 6.7 22.4 7.4 10.0 10.4 13.0 692,535 

Sydney 15.0 15.2 6.8 21.9 7.7 10.2 9.9 13.2 827,951 

Adelaide 13.0 14.3 7.8 23.1 7.6 10.8 10.3 13.1 229,200 

Australia 16.4 13.1 6.9 22.4 6.4 9.5 11.2 14.2 3802567 

• Source: ASS 1991 

Table F.40: Occupations of employed females in 9 urban localities, 3 capital cities and Australia-wide: 1991 • Census 

Professionals Para Trades Clerks Sales & Plant & Labourers Total 

Managers/ Professionals person personal machine Females 
Administrators service operators & (n) 

workers drivers 

• % % % % % % % % 

Berwick 5.1 8.9 6.6 3.9 33.6 21.5 5.0 15.5 12041 
Werribee 5.0 9.0 7.1 2.9 38.3 22.2 3.4 12.0 12423 
Campbelltown 4.7 9.9 7.5 2.9 38.0 21.8 3.5 11.8 21226 
Penrith 5.4 9.3 7.1 3.2 37.8 22.3 3.1 11.8 25188 
ElizabethlMunno Para 5.3 5.8 5.6 4.4 24.9 24.8 7.6 21.6 7789 

• Box Hill . 6.5 21.3 10.9 3.6 29.0 19.3 2.0 7.5 8836 
Ryde 6.9 17.9 9.2 2.8 34.0 18.0 1.9 9.3 18374 

Melbourne (LGA) 9.1 27.9 10.5 2.9 19.8 20.2 2.0 7.6 11190 
South Sydney 9.3 22.5 9.8 3.6 24.4 19.9 2.0 8.4 14181 

Melbourne (all) 6.4 15.4 8.0 3.6 30.3 21.1 4.0 11.2 539,190 
Sydney 72 15.5 7.5 3.2 33.6 20.1 2.7 10.1 635,015 
Adelaide 5.7 13.7 8.6 3.9 28.8 23.0 2.9 13.4 181,576 
Australia 8.5 14.0 7.8 3.8 • 29.3 22.0 2.7 12.0 2822724 

Source: ASS 1991 

• 
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Table F.41: Industry of employed males in 9 urban localities, 3 capital cities and Australia-wide: 1991 Census 

Berwick 
Werribee 

Campbelltown 

Penrith 

Elizabeth! 

Munno Para 
Box Hill 

Ryde 

Melboume (LGA) 

South Sydney 

Melbourne (all) 
Sydney 

Adelaide 

Australia 

Source: ASS 1991 

Agri· 

culture 

% 

0.8 

2.2 

0.5 

1.0 

3.3 

0.4 

0.4 

0.9 

0.5 

0.9 

0.7 

1.0 

5.9 

Mining Manu· Elec· Const·Wholesale Trans· Comm· Finance Public Comm· Rac· Total 

Males 

% 

0.3 
0.3 

0.5 

0.6 

0.4 

0.2 

0.2 

0.4 

0.1 

0.3 

0.4 

0.6 

2.0 

lacturing tricity ruction Retail port unication admin unity reation 

% 

30.0 

23.6 

25.2 

22.8 

34.2 
17.1 

15.0 

16.2 

10.8 

23.3 
18.2 

22.0 

17.7 

% 

1.7 

2.5 

2.3 

22 

1.9 

1.4 

1.9 

0.7 
1.1 

1.7 

2.0 
1.9 

2.1 

% % 

10.8 24.2 

8.2 18.1 

10.0 20.0 

12.2 21.2 

8.2 18.5 

7.9 20.0 

9.0 22.2 

2.8 14.7 

4.9 15.1 

8.6 21.0 

9.9 20.4 
8.6 

9.6 

20.9 

19.4 

% 

6.0 
8.9 

9.3 

7.6 

6.1 

4.6 

5.7 

6.3 

7.5 

6.7 

7.7 
5.9 

6.7 

% 

2.9 
2.3 

2.7 

3.0 

1.6 

3.0 

2.5 

2.9 

2.2 

2.7 

2.5 

% 

9.3 
7.9 

10.1 

10.2 

5.0 

17.4 

18.0 

17.7 
17.3 

12.6 

15.0 
2.2 10.8 

2.2 10.5 

services (n) 

% % 

3.0 7.3 
15.7 7.2 

6.3 9.3 

6.2 9.0 

8.5 8.9 

6.7 15.2 

5.7 12.8 

6.5 19.2 

7.9 15.7 

5.7 11.1 

5.9 10.7 
6.5 13.7 

6.7 11.2 

% 

3.7 16237 

3.1 17933 

3.7 29349 

3.9 35699 

3.3 11406 
6.1 10166 

6.7 22621 

11.8 12743 
17.0 18863 

5.5 690,624 
6.5 825,041 

5.8 225,179 

5.8 3785854 

Table F.42: Industry of employed females in 9 urban localities, 3 capital cities and Australia-wide: 1991 

Census 

Berwick 
Werribee 

Campbelltown 

Penrith 

Elizabeth! 

Munno Para 
Box Hill 
Ryde 

Melboume (LGA) 

South Sydney 

Melbourne (all) 

Sydney 

Adelaide 
Australia 

Source: ASS 1991 

Agri. Mining Manu- Elec· 

culture lacturing tricity 

% 

0.7 

1.3 
0.7 

1.0 

2.6 

0.1 
0.2 

0.6 

0.4 

0.7 

0.6 

0.8 

3.4 

% 

0.0 

0.1 
0.1 

0.1 

0.1 

0.2 
0.2 

0.2 

0.0 
0.1 

0.1 

0.2 
0.4 

% 

19.4 

12.2 

13.5 

12.4 

20.1 

8.5 
9.0 

8.3 

8.2 

13.8 

10.9 

10.1 
9.4 

% 

0.6 
0.6 

0.7 

0.5 

0.4 

0.4 
0.4 

0.4 

0.3 

0.4 

0.4 

0.3 
0.4 

Const·Wholesale Trans· Comm· Finance Public Comm· Rec Total 

ruction Retail 

% % 

3.0 27.1 

2.2 22.9 
2.2 21.9 

2.7 23.7 

1.9 

1.9 

2.1 

0.7 

0.8 

1.9 

2.0 

1.8 
2.1 

23.2 

19.1 

22.0 

14.9 

14.6 

21.9 

21.4 

20.9 
21.6 

port unication 

% 

1.7 
3.4 

2.8 

2.3 

1.3 

1.9 

2.5 

2.9 

4.2 

2.4 

3.4 

1.8 
2.5 

% 

1.8 13.9 
1.8 15.9 

1.5 17.8 

1.7 16.9 

1.2 

1.9 
1.5 

1.5 

1.2 

9.0 

17.0 
19.9 

15.0 

18.1 

1.5 15.3 

1.4 18.6 

1.0 14.1 
1.2 13.9 

admin unity reation Families 

services (n) 

% 

4.3 21.1 6.5 12064 
10.1 22.9 6.6 1~ 

5.9 25.6 7.1 20678 

5.9 24.2 8.6 25250 

5.4 26.7 8.2 7693 

4.9 37.4 6.7 8820 
3.9 ~.5 7.8 18397 

5.6 37.2 12.7 11044 

6.2 29.4 16.5 13968 

5.2 29.0 9.8 535,050 

4.5 27.6 8.9 630,104 

4.8 34.7 9.5 179,261 
5.3 29.9 9.8 2795497 
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Table F.43: Of all journeys to work made, modes of transport used in 9 urban localities and Australia-wide, 
males: 1991 Census 

Public Taxi Carl Bicycle Walked Other Worked at Total • transport Motorbike Only home Males 
% % % % % % % (n) 

Berwick 7.4 0.4 86.7 0.6 1.2 2.0 1.7 16176 
Werribee 8.6 0.2 82.5 1.3 3.9 1.6 1.8 17383 
Campbelltown 22.4 0.4 70.9 0.8 1.9 2.6 1.0 30105 

• Penrith 18.1 0.4 73.6 1.0 2.2 3.0 1.8 36486 
Elizabeth/Munno Para 7.4 0.2 82.9 2.3 2.9 1.9 2.3 11141 
Box Hill 20.8 0.4 70.8 1.4 2.5 1 .1 3.1 10370 
Melbourne (City) 22.4 0.9 51.1 3.6 16.7 1.4 3.8 10773 
South Sydney 34.3 3.3 34.9 1.8 21.2 1.0 3.6 17021 
Australia 10.3 0.4 75.1 2.1 5.2 2.1 4.8 3609418 

• Source: ABS 1991 

Table F.44: Of all journeys to work made, modes of transport used in 9 urban localities and Australia-wide, 

• females: 1991 Census 

Public Taxi Carl Bicycle Walked Other Worked at Total 
transport Motorbike Only home Males 

% % % % % % % (n) 

Berwick 10.3 0.4 80.9 0.0 2.1 0.3 6.0 11041 • Werribee 14.5 0.3 76.6 4.5 3.1 0.4 4.7 11435 
Campbelltown 27.7 0.4 64.6 0.1 2.6 0.3 4.1 20195 
Penrith 23.9 0.5 66.8 0.1 3.1 0.4 5.3 23815 
Elizabeth/Munno Para 13.3 0.5 76.6 0.2 3.9 0.3 5.2 7022 
Box Hill 22.7 0.4 66.3 0.3 4.4 0.4 5.5 8239 
Ryde 26.1 0.6 62.7 0.1 5.7 0.3 4.4 17108 

• Melbourne (City) 27.7 1.0 44.7 2.1 19.5 0.8 4.1 9034 
South Sydney 39.2 3.0 30.2 0.8 22.3 0.4 4.0 12477 
Australia 14.4 0.5 70.0 0.7 5.9 0.5 8.1 2507988 

Source: ABS 1991 

• 

• 

• 
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Table F.45: Structure of Housing in 9 urban localities, 3 capital cities and Austrlia-wide: 1991 Census 

Separate Semi- Flat 1,2 Flat 4+ Caravan Other Total 
House Detached or 3 storeys storeys Dwellings 

(n) 
% % % % % % 

Berwick 93.3 3.1 2.9 0.0 0.6 0.1 21939 
Werribee 89.9 3.6 4.8 0.0 0.9 0.8 23224 
Campbelltown 80.0 17.3 2.4 0.1 0.1 0.1 41351 
Penrith 88.8 3.4 6.1 0.8 0.6 0.3 47779 
Elizabeth/Munno Para 66.8 28.5 3.7 0.0 0.9 0.1 21684 
Box Hill 74.3 16.5 8.6 0.4 0.0 0.2 18597 
Ryde 61.8 9.5 16.2 11.3 0.6 0.5 35495 
Melbourne (LGA) 14.5 33.2 26.6 24.5 0.0 1.2 23102 
South Sydney 4.5 36.2 20.2 37.6 0.0 1.6 36129 
Melbourne (all) 76.7 9.7 11.2 1.4 0.3 0.6 1,133,809 
Sydney 67.2 9.0 15.4 9.0 0.3 0.4 1,300,827 
Adelaide 74.6 15.4 9.0 0.3 0.4 0.3 400,955 
Australia 77.2 8.0 9.9 2.3 1.7 0.8 6397977 

Source: ABS 1991 

Table F.46:Proportion of dwellings with 4 or more bedrooms in 9 urban study areas and throughout Australia: 
1991 Census 

Berwick 25.1 
Werribee 16.6 
Campbelltown 21.0 
Penrith 21.7 
Elzabeth/Munno Para 10.5 
Box Hill 15.3 
Ryde 15.1 
Melbourne (LGA) 7.8 
South Sydney 7.3 
Australia 19.7 

Source: ABS 1991 
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Table F.47:Tenure of housing in 9 urban study areas and throughout Australia: 1991 Census 

Owners Purchasers Renters - Renters - Total 
government other dwellings • % % % % (N) 

Berwick 28.8 55.6 5.6 10.0 20025 
Werribee 29.9 49.4 7.1 13.7 20754 
Campbel~own 23.5 46.1 19.6 10.7 38267 
Penrith 31.3 47.3 6.4 15.0 43576 

• Elizabeth/Munno Para 23.3 32.9 38.7 5.1 20140 
Box Hill 47.3 27.2 3.1 22.4 16409 
Ryde 43.1 25.0 5.5 26.5 31566 
Melbourne (LGA) 22.8 13.0 22.6 41.6 19227 
South Sydney 20.8 15.2 21.7 42.4 28508 
Metropolitan Melbourne 42.5 32.4 4.6 20.5 981,589 
Metropolitan Sydney 41.6 28.4 7.6 22.4 1,133,554 

• Metropolitan Adelaide 40.5 31.0 12.3 16.2 362,799 
Australia 42.9 28.8 7.6 20.7 5411640 

Source: ABS 1991 

• 

• 

• 

• 

• 
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Table F.48: Housing tenure by family type in 9 urban localities: ALSS and 1991 Census 

.one Parent with Dependent Children Two Parent with Dependent Children 

Owner Pur- Gov Other TOTAL Owner Pur Gov Other TOTAL 
chaser Renter Renter chaser Renter Renter • 

% % % % % % % 0/0 % % 
BERWICK 

Census 1.8 5.1 2.8 2.3 12.0 18.2 59.8 3.1 6.8 88.0 
ALSS 1.2 3.1 1.9 2.4 8.6 16.7 67.4 1.7 5.7 91.4 

WERRIBEE 
Census 1.6 4.9 2.3 3.3 12.1 22.1 50.9 6.7 8.2 87.9 • 
ALSS 1.3 5.8 0.4 1.5 9.0 20.6 60.0 2.2 8.2 91.0 

CAMPBELL TOWN 
Census 1.7 4.6 12.2 2.2 20.7 13.9 47.8 12.1 5.5 79.3 
ALSS 0.7 6.0 8.5 1.0 16.2 13.4 57.7 8.2 4.5 83.8 

PENRITH 
Census 2.7 5.1 3.8 3.6 15.2 20.0 53.6 2.9 8 .. 3 84.8 • ALSS 1.8 4.1 3.9 2.1 11.9 16.1 65.8 1.6 4.7 88.1 

ELlZABETHIMUNNO PARA 
Census 1.5 5.4 18.2 1.7 26.8 10.3 39.2 20.1 3.6 73.2 
ALSS 1.2 5.8 16.8 1.0 24.7 6.5 48.0 19.9 1.0 75.3 

BOX HILL 
Census 4.3 4.5 2.1 5.9 16.8 26.9 40.5 1.9 13.9 83.2 
ALSS 2.8 4.3 0.4 3.9 11.4 24.3 53.8 1.2 9.3 88.6 • RYDE 
Census 3.9 3.1 2.5 5.1 14.6 29.5 35.3 3.2 17.4 85.4 
ALSS 3.4 3.1 2.2 3.4 12.1 24.2 47.8 0.6 15.4 87.9 

MELBOURNE (CITY) 
Census 3.7 2.6 18.2 9.2 33.7 14.6 13.8 24.1 13.8 66.3 
ALSS 2.0 9.0 10.2 7.0 28.2 15.2 27.4 15.2 14.0 71.8 

SOUTH SYDNEY • 
Census 4.0 3.5 23.7 8.3 39.5 17.2 17.1 11.5 14.7 60.5 
ALSS 4.0 7.9 5.9 5.5 23.3 19.4 41.9 1.6 13.8 76.7 

Source: AIFS 1994 
ABS 1991 

• 
Table F.49:Place of last residence: Berwick parents 

Fathers Mothers 
% % • 

Same suburb 8.3 9.7 
Berwick LGA 11.1 9.2 
Surrounding LGAs 28.0 28.5 
Nearby eastern LGAs 28.8 28.0 
Rest of Metropolitan Melbourne 16.3 16.9 
Elsewhere in Victoria 3.0 2.7 
Interstate 2.2 2.0 • Overseas 2.2 3.0 

Total (N) 361 403 

Source: AIFS 1994 • 
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• Table F.SO:Place of last residence: Werribee parents 

Fathers Mothers 
% % 

Same suburb 29.0 28.5 
Werribee LGA 6.5 7.1 

• Inner West LGAs 36.0 34.1 
North and west LGAs 6.3 6.0 
Rest of Metropolitan Melbourne 12.1 14.2 
Elsewhere in Victoria 3.0 3.6 
Interstate 4.4 4.3 
Overseas 2.6 2.1 

• Total (N) 428 466 

Source: AIFS 1994 

• Table F.S1 :Place of last residence: Campbelltown parents 

Fathers Mothers 
0/0 0/0 

Same Suburb 12.7 11.6 
Campbelltown LGA 19.7 22.8 

• Adjacent LGAs 15.0 15.7 
Other southlWest LGAs 26.0 27.6 
Rest of Metropolitan Sydney 20.8 17.0 
Elsewhere in NSW 1.7 1.3 
Interstate 2.3 2.5 
Overseas 1.7 1.5 

• Total (N) 346 395 

Source: AIFS 1994 

• 

• 

• 
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Table F.52:Place of last residence: Penrith parents 

Same suburb 
Penrith LGA 
Adjacent LGAs 
Other west LGAs 
Rest of Metropolitan Sydney 
Elsewhere in NSW 
Interstate 
Overseas 

Total (N) 

Source: AIFS 1994 

Fathers 
0/0 

13.2 
21.3 
25.0 
18.4 
17.0 
1.4 
1.7 
2.0 

348 

Mothers 
0/0 

13.6 
22.0 
25.4 
16.2 
16.8 
1.8 
1.8 
2.4 

382 

Table F.53:Place of last residence: Elizabeth/Munno Para parents 

Fathers Mothers 
% % 

Same surburb 15.0 16.4 
Same LGA 15.4 14.3 
Other LGA 13.5 14.5 
Adjacent LGAs 21.6 23.2 
Rest of Metropolitan Adelaide 17.6 15.2 
Elsewhere in SA 7.5 8.0 
Interstate 7.2 6.3 
Overseas 2.2 2.2 

Total (N) 319 414 

Source: AIFS 1994 
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Table F.54:Place of last residence: Box Hill parents ,~ 

Fathers Mothers 
% % • 

Same suburb 18.7 17.9 
Box Hill LGA 5.7 6.6 
Surrounding LGAs 22.4 21.5 
Inner south and east LGAs 28.1 27.4 
Outer south and east LGAs 9.2 11.1 

• Rest of Metropolitan Melbourne 4.8 3.6 
Elsewhere in Victoria 2.8 3.2 
Interstate 4.1 4.2 
Overseas 4.1 4.6 

Total (N) 459 503 

• Source: AIFS 1994 

Table F.55:Place of last residence: Ryde parents 

• Fathers Mothers 
% % 

Same surburb 19.3 20.6 
Ryde LGA 17.2 18.7 
Inner west/south LGAs 15.8 15.0 
Adjacent/eastern LGAs 26.1 26.5 

• Rest of Metropolitan Sydney 7.5 7.8 
Elswhere in NSW 0.9 2.8 
Interstate 3.2 3.3 
Overseas 3.7 5.3 

Total (N) 326 359 

• Source: AIFS 1994 

• 

• 

• 
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Table F.56:Place of last residence: Me!,b,ourne parents 

Same suburb 
Melbourne LGA 
Surrounding LGAs 
North and west LGAs 
South and east LGAs 
Elsewhere in Victoria 
Interstate 
Overseas 

Total (N) 

Source: AIFS 1994 

Fathers 
% 

25.6 
17.2 
21.4 
9.1 
14.9 
2.9 
2.3 
6.5 

308 

Table F.57:Place of last residence: South Sydney parents 

Same surburb 
South Sydney LGA 
Adjacent/nearby LGAs 
Rest of Metropolitan Sydney 
Elsewhere in NSW 
Interstate 
Overseas 

Total (N) 

Source: AIFS 1994 

Fathers 
% 

22.4 
19.2 
28.5 
20.1 
1.4 
5.1 
3.3 

214 

Mothers 
% 

22.1 
15.6 
23.3 
8.9 
16.1 
3.7 
2.7 
7.4 

403 

Mothers 
% 

19.0 
19.4 
32.8 
20.2 
1.6 
4.9 
2.0 

247 
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Notes on Tables 

The Australian Living Standards Survey was conducted throughout 
the urban study areas between late 1991 and early 1993. Interviews 
were conducted in the following urban Local Govemement Areas 
mainly within the following periods: 

Berwick, Box Hill 
Werribee 
Melbourne 

- October to December 1991 
- November 1991 to February 1992 
- December 1991 to April 1992 

Elizabeth, Munno Para 
Campbelltown 

- March 1992 to June 1992 
- August 1992 to October 1992 

Penrith - September 1992 to November 1992 
Ryde, South Sydney - October to December 1992 

Table 1 

Table 3 

Table 4 

Table 7 

Table 8 

Table 10 

Table 11 

Table 12 

Table 13 

Table 14 

Table 17 

Table 18 

Table 19 

Persons counted at home in each area. 

Dependent children are defined by the ABS as 
children under 15 years of age or full time students 
aged 15-24 years. 

Note that these percentages are approximate because 
of the small percentage of multi-family households - 1 
per cent of all family households Australia-wide. 

This table is not directly comparable with the ABS 
tables relating to families with dependent children 
since a proportion of children aged 15-19 in the ALSS 
have left school and are not full-time students, for 
instance, are in full-time employment or are 
unemployed. 

Other includes: Brothers, sisters and other relatives of 
the parents in the family, adopted or foster children, 
boarders, friends, etc ... Excludes children who are 
parents themselves. (Note: 0.003% cases missing 
because no details of relationship were given.) 

Missing N = 15 

Missing N = 17 

Missing N = 3 

Total number of households across 9 urban study 
areas is 3,701. 

Total number of families in the 9 urban study areas is 
3,719. 

Missing N = 30 

Missing N = 64 for fathers and N = 51 for mothers. 

Missing N = 30 
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Table 20 

Table 21 

Table 36 

Table 39 

Table 40 

Table 41 

Table 42 

Table 43 

Table 44 

Table 45 

Table 46 

Table 47 

Table 48 

Table 49 
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Non-English speaking countries excludes Australia, 
UK, South Africa, NZ, Ireland, USA, and Canada. 

South Sydney had 3.1 per cent overseas-born from 
New Zealand and 3.0 per cent from Southern Europe. 

The Census tables and ALSS tables relating to 
parental employment are not directly comparable. 
This is partly because of differences in the definition 
of _children' and partly because of differences in the 
definition of _paid work'. Unlike the ABS Census, the 
ALSS defines mothers on unpaid maternity leave of 
more than 4 weeks as being _in paid employment'. 

Excludes persons where occupation _not stated' or 
_inadequately described'. 

Excludes persons where occupation _not state' or 
_inadequately described'. 

Excludes persons where industry _not classifiable' or 
_not stated'. 

Excludes persons where industry _not classifiable' or 
_not stated'. 

This refers to journeys made, rather than persons, 
since question allows multiple methods of travel. 

This refers to journeys made rather than persons, since 
question allows multiple methods of travel. 

All private dwellings, excluding those where structure 
of dwelling _not stated'. 

Excludes dwellings where number of bedrooms _not 
stated'. 

All occupied private dwellings excluding those where 
tenure _other / inadequately described' or _not stated'. 

Note that _government rental' includes families in 
defence force accommodation as well as local and 
state government housing. The Shidy was unable to 
be completed in South Sydney and families in public 
housing are under-represented 

Surrounding LGAs - Dandenong, Knox, Sherbrooke, 
Pakenham, Cranbourne. Nearby eastern LGAs 
-Chelsea, Moorabbin, Mordialloc, Oakleigh, 
Springvale, Waverley, Frankston. 

Table 50 Inner west LGAs - Altona, Footscray, Sunshine, 
Williamstown. 

North and west LGAs - Broadmeadows, Bulla, Essendon, 
Keilor, Melton, Preston, Coburg. 
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Adjacent suburbs - Cambden, Liverpool, Sutherland. 
Other south/west LGAs - Fairfield, Canterbury, 
Bankstown, Hurstville. 

Table 52 Adjacent suburbs - Blacktown, Fairfield, Liverpool, 
Blue Mountains. 

Other west LGAs - Bankstown, Canterbury, Holroyd, 
Parramatta. 

Table 53 Same LGA - refers to whether household located in 
Elizabeth or Munno Para. 

Other LGA - refers to Munno Para if household located in 
Elizabeth, Elizabeth if household located in Munno Para. 
Adjacent LGAs - Salisbury, Tea Tree Gully, Gawler. 

Table 54 Surrounding LGAs - Camberwell, Waverley, 
Doncaster /Templestowe, Nunawading. 

Inner south and east LGAs - Brighton, Brunswick, 
Caulfield, Collingwood, Hawthorn, Heidelberg, Fitzroy, 
Kew, Northcote, Malvern, Melbourne, Prahran, Richmond, 
St Kilda, South Melbourne. 
Outer south and east LGAs - Chelsea, Cranbourne, 
Croydon, Dandenong, Diamond Valley, Eltham, Frankston, 
Knox, Lilydale, Moorabbin, Mordialloc, Oakleigh, 
Ringwood, Sandringham, Sherbrooke, Springvale. 

Table 55 Inner west/south LGAs - Ashfield, Bankstown, 
Burwood, Canterbury, Leichhardt, Marrickville, 
Randwick, South Sydney, Strathfield. 

Adjacent/ eastern LGAs - Drummoyne, Hornsby, Hunters 
Hill, Ku-rin-gai, Lane Cove, North Sydney, Paramatta, 
Willoughby,Warringah 

Table 56 Surrounding LGAs - Brunswick, Collingwood, 
Essendon, Fitzroy, Footscray, Prahran, Port 
Melbourne, Richmond, South Melbourne, St Kilda. 

Table 57 

Sources: 

North and west LGAs - Coburg, Preston, Epping, 
Williarnstown, and suburbs to the west. 
South and east LGAs - All other suburbs to the south and 
east. 

Adjacent/Nearby LGAs - Leichhardt, Marrickville, 
Botany, Randwick, Sydney, Waverley, Woollhahra 

Australian Bureau of Statistics (1991), Basic 
Community Profile. 

1991 Census of Population and Housing, ABS 
Catalogue No. 2722.0 

Australian Institute of Family Studies, (1994) 
Australian Living Standards Study 
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